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ABSTRACT 


A MENTORING PROGRAM THAT OFFERS STRATEGIES TO IMPROVE 
LIFE SKILLS FOR MEN IN AT-RISK RELATIONSHIPS 


by 


Rodney K. Diggs 

United Theological Seminary, 2015 


Mentors 

Millicent Hunter, Ed. D., D. Min. 

J. Derrick Johnson, D. Min. 

The context of this research project was Bel-Aire Unisex Salon in North 
Nashville, Tennessee. The objective of this project was to give men from ages 
twenty-five to sixty-six tools for effective communication in their relationships. 
Six mentoring sessions were used to train men on various aspects of interpersonal 
communications. Using the qualitative research method, the results showed no 
major change in their communications skills. 
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INTRODUCTION 


In today’s society there exist a gap or a void in how men successfully react, deal 
and maneuver through our everyday interactions with love ones, co-workers, supervisors 
and family members. The ones I choose to call at-risk relationships. Historically, men 
have had very little interactions with someone who would serve as a mentor in addressing 
their inter-personal and professional behaviors. The local, state and federal correctional 
institutions, homeless shelters are filled with men, who because of lack of effective 
relationship strategies, have suffered loss of jobs, careers, friends and families. 

The hj^othesis was, “If men are presented with and instructed on the use of 
effective life skills strategies, in and emotionally, physically and non-judgmental 
environment, then they will develop and utilize better interpersonal conununications and 
behavioral practices.” 

This research project was conducted in a very non-traditional learning 
environment. This project was conducted at Bel-Aire Unisex Salon, a working barber and 
beauty shop complex in the historically African-American community of North 
Nashville, Tennessee. Because of the open and free-flowing nature of most barber shops 
in the African-American community, the goal was to expand that normal culture for six 
weeks. 

The research model was designed to equip and train men to be sensitive to 
interpersonal issues utilizing a teacher-student, seminar-classroom style environment 
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where participants received information and instructions to strengthen their 
communications skills, including assertiveness and active listening, prepared the men to 
resolve their conflicts using a ten steps procedure and develop workable personal and 
family goals. 

Chapter One introduced and examined the spiritual journey that led to my passion 
for mentoring and counseling men who seek to develop stronger long lasting 
relationships. The ministry context was presented and the collaborative opportunity was 
summarized. 

Chapter Two presented the basic biblical support and basis of the ministry project. 
I explored the Biblical foundations for preparing men to increase and improve their 
communications and life skills. The Bible established the mandate for equipping men to 
lead with confidence in all their relationships. Joshua 1:1-9 and Luke 22:26-32 were 
highlighted as the foundational background passages to shed light on the biblical 
perspective regarding mentoring. 

Chapter Three covered various training methodologies spanning a period of time 
from a historical perspective. The last section of Chapter Three surveyed the theological 
perspective of training and equipping through the eyes of noted famous theologians. 

Chapter Four included the leading theological concepts that were the single focus 
of information to the project. Major theologians provided support for the basis, need, and 
or the underlying reason for this project. 

Chapter Five provided expertise in the focus area of this ministry project. I 
expounded upon different approaches, while providing mentoring style definitions.. 
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Chapter Six identified the methodology utilized to design, measure and evaluate 
the project. The outline of this research method was: hypothesis, research design, 
measurement and instrumentation. An explanation of how the qualitative method 
Chapter Six continued with a summary, reflections and a conclusion on the 
outcome of this research project. The summary was based on the data collections, 
research and observations of the project. This chapter also provided an in-depth review of 
the field experience. The data collection methods were qualitative. Additionally, the 
chapter concluded with a summary of the findings and participants’ comments. 



CHAPTER ONE 


MINISTRY FOCUS 

Rodney K. Diggs is the second oldest of six children from the marriage of 
Kenneth H. and Delores E. Diggs. I shared my family homestead in Michigan with one 
brother, Frederick (whom the family called “Ricky”) and four sisters (Angela, Joyce, 
Karen and Amease). I grew up also with the love and support from his grandparents, 
Clarence and Blanche Harris and Levester and Amease Boykin. It is from this family 
setting that my spiritual, social, academic and family expectations were formed. 

The Diggs’ extended family set the expectations very high for me. My father 
graduated from high school and immediately enlisted in the Army during the Korean 
Conflict. Kenneth H. Diggs served for over sixteen years and received an Honorable 
Discharge with the rank of Staff Sergeant. Because of my father’s military background, I 
was groomed to be either a Lieutenant or Captain in the United States Army. “You’re 
going to be a leader of men when you grow up” was the constant refrain I heard from my 
Father up imtil my senior year in high school. 

During my senior year in high school I failed the physical during the mandatory 
registration for the military draft in 1968. Because of the failed physical, my father’s 
dreams of having one or both of his sons serve as officers in the Array was dashed. It is 
very important at this point to let the reader know that I was my Father’s last hopes of 
having a son serve in the Army. 
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The older brother Ricky had committed so many felonies by the time Ricky 
was eighteen that it was impossible for Ricky to attend college, acquire a decent 
paying job, let alone be eligible for military service in the United States. The fact that 
Ricky had not turned out the way Kenneth Diggs wanted was a major disappointment 
and put an extreme amount of pressure on me to succeed in all the important areas of 
life: to have honor, that I had an obligation and a duty to my father, mother, four 
sisters and extended family. 

My Mother also graduated from high school but, unlike the Father, Delores 
Diggs wanted me to attend college (preferably an all-black college in her home state 
of Tennessee) and study literature and art. Needless to say, I was pulled in two 
different directions when it came to his career choices. To add to the dilemma, both 
sets of grandparents demanded that I get a great education and said, “Do not even 
think about the Army or working in a factory!” That was the common lecture received 
every time a “Report Card” from elementary through high school. 

The Grandparents were so against me doing anything outside of reading and 
studying, that they were not interested in hearing about any of my many athletic 
pursues or achievements. The Grandparents felt that, my time could better be used 
preparing to be a “credit to my race and not running around with some ball”. From the 
age of seven until I graduated high school at eighteen, I continued to hear and 
sometime participate in the debates the parents would have around what was better for 
a Black man; having a skill (like a carpenter, plumber, brick mason) or obtaining a 
college degree. I realized during my high school days, that this was the “Booker T. 
Washington vs. W.E. Bois’ Talented Tenth Debate”. 
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Kenneth Diggs thought that it was so much better to be in the employed ninety 
percent than in the unemployed but, smart ten percent. So as a result, it was not only 
expected that I maintain “good grades’ but also master the ability to fix cars, learn to 
paint wails, cook and make general repairs around the house. I had to learn how to 
juggle the demands from both parents with my own love to excel in different sports. 
Needless to say, there was very little free time or leisure time growing up in my 
parent’s home. 

The high family expectations coupled with my own personal goals made for 
some difficult times and conversations in the Diggs’ household. It always has and still 
to this day, bothers me that no such expectations were ever placed or spoken of for the 
older brother Ricky. As a matter of fact, the parents spent more time arranging visits 
and traveling to visit the brother in the various Youth Detention Centers in Michigan 
tha n any career planning or development for Ricky or any of the four sisters. 

Some of my most painful memories are when I thinks back on the numerous 
times the parents and sisters were unable to attend either a sporting event or watch me 
participate in a high school debate contest because his family had to travel across the 
state of Michigan to visit with Ricky on a Saturday afternoon. I developed an attitude 
of “If I achieved excellent grades and really stood out in sports that the parents would 
focus more of their collective energies on what his wishes, goals and dreams. I 
developed a very strong dislike for the older brother and a bit of contempt for the 
parents because of the double standard I felt I was forced to live under, 

I was expected to be a scholar and “jack of all trades” handyman but, the eldest 
son, the one who was supposed to be the leader of the next generation of Diggs was 
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“babied”' and allowed to be a major determent to our family unit. It was also Biblical, 
every tim e his brother came home from an extended stay in either a boys detention 
center, jail or prison, Ricky was treated like royalty. Ricky was given everything but, 
“the Father’s finest robe and a fatted calf was killed”. If this soimds a bit bitter, then it 
represents my true deep feelings. 

I could cite several occasions when I needed money to either enter a speech 
contest, or purchase special school supplies or money to take college entrance exams 
and was told by the parents that they did not have the funds because they either needed 
the money to bail Ricky out of jail or, travel to visit him or place money on his 
accoimt so he have some of the treats that I took for granted, like chewing gum, pop 
and cigarettes. To this day, I do not smoke cigarettes, cigars or anything illegal and 
rarely visits penal institutions. 

During my high school years, I was often comforted by both sets of 
Grandparents that both my brother and I were special people, only special in different 
ways. The Grandparents would also add that they needed to direct most of their 
prayers and attention toward Ricky because they felt I was strong enough to succeed 
and truly make the family proud. The Grandparents would recite passages of scriptures 
about how they needed to help God help Ricky who was weak and without direction 
but, I was told that I had a strong character and had paths cut out for me. 

After hearing that refrain for what may have been over two hundred times, I 
did not want any part of their religion. I did not want any part of a religion that 
rewarded those who did not honor family, teachers and any rules of society and 
slighted those that did diligently tried. I could not understand how the same people 



who constantly told me to study, get good grades, honor your father, mother and 
sisters, “grow up and make us proud of you”, could spent thousands of dollars on 
someone that was doing the exact opposite of what they were telling me. 

I never loss respect for either his parents or grandparents but, I carried a rather 
large “chip” on my shoulders toward the family elders for many, many years. This is 
not to say that I did not deeply love them, I just could not rationalize the elders’ 
thoughts and actions. 

Both sets of The Grandparents were heavily involved in the church. The 
paternal grandparents attended an all-black Presbyterian Church in my father’s 
hometown of York, Pennsylvania and served in several laity positions. Levester and 
Amease Boykin were good old Baptists that migrated north from Memphis, Tennessee 
to Detroit, Michigan in the late 1940’s. What was different, strange and unique was 
that the Boykin’s were members of two different churches in different parts of town 
and did not want to be called “Grandparents” but, insisted on being called by their first 
names. This did not sit well with either the paternal grandparents or my Father but, 
they objected less as the years advanced. 

It was at both of my Detroit grandparents’ churches that I first experienced the 
presence of God and gained another level of success. Rodney would regularly 
accompany them to their separate churches on Sundays, often going with my 
grandfather for his 8 a.m. service and then meet up with my grandmother at her church 
for the 11a.m. service. 

The Grandparents made sure everyone in their churches (including the Pastors) 
knew whenever I attended church with them. I was always on program for every 
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youth centered event. If their churches were planning an Easter Sunday program, 
“Little Rodney” (as his grandparents called him) would most definitely have a 
speaking assignment. If thdr churches were having a “Youth Day” program, “Little 
Rodney” was the Master of Ceremony, the Worship Leader or one of the main 
speakers. I enjoyed all the attention I received participating in church services. 

One of the strangest aspects of this church experience was the fact that none of 
my other family members ever attended, yet alone participated in any of the programs. 
As a matter of fact, I was the only member of the immediate family to attend church 
on a regular basis. Each Sunday evening when I returned home from church, my 
parents would only inquire if I was well behaved and if I placed ail the money given to 
me into the Offering Plate as was requested. 

I was never encouraged or discouraged from attending or participating in 
church activities by my parents but, thought it was very odd that two people who grew 
up attending church and both had parents were very active in their congregations, did 
not make an effort to attend church. One would think that the time spent in all those 
worship services and programs would have had given me a greater appetite to learn 
about God but, my only interest in church was to hear applauds and the cheers 
received after each speech or reading. 

Even though I heard many, many comments regarding my possibly becoming a 
preacher one day, I would only politely smile and say thank you to the kind and well- 
meaning adults. The only real interest in church was the side benefits fi-om pleasing 
The Grandparents and to be able to spend time away fi:om a crowded home 


environment. 
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In 1964, Kenneth Diggs took a job in Battle Creek, Michigan and immediately 
moved the family from Detroit to the very small town in the western part of Michigan. 
The relocation to Battle Creek had a major impact on me both negatively and 
positively. The Battle Creek Public School system was one of the highest rated public 
school systems in the State of Michigan because of its’ low teacher-to-student ratio 
and the vast funding supplied by the tax paying citizens and the city’s robust economy. 

Because of public corporations like Kellogg’s, Post, General Mills, Archway 
Cookies, Eaton and the federal government agencies - Veteran’s Administration 
Hospital and Fort Custer Air Base, the Battle Creek Public Schools could afford such 
amenities for their students such as: two sets of textbooks for every student (one set to 
be kept at school and another set to be kept at home), free school supplies, free 
breakfast program, private companies sponsored lunches, no fee for musical 
instruments and my favorite — no fees for any athletic physicals or umforms. I was 
able to excel academically and athletically because of there was no pressure on him to 
ask the parents to pay for school supplies or fees for football, wrestling or track 
activities. 

An added bonus to attending school in Battle Creek was the absence of the 
gangs that had actively sought to recrait me in Detroit. The mere fact that both I and 
my family were no longer exposed to the dangers of their old neighborhood filled 
Kenneth Diggs with immense joy and pride. For all the factors mentioned plus, in 
hindsight, the family move to Battle Creek probably saved my life and most definitely 
positioned me for a better future. 



The family move to Battle Creek was so sudden for me that I did not have time 
to say goodbye to his classmates and friends or even prepare for a brand new 
environment. The biggest loss in my life was the weekly routine and involvement in 
The Grandparents’ churches. 

Gone were the Saturday nights spent at my grandparents’ house laying out my 
“Simday clothes”, shining min e and my grandfather’s shoes, taking a bath in 
lukewarm water because my grandmother had used up all the hot water, waking up on 
Sunday mo rning s to the smell of ham, bacon, sausage, toast and coffee and the sounds 
of some gospel songs coming out of the Philco AM radio in the living room. Gone 
were the days of my grandfather allowing me to go out and start the car alter finishing 
my breakfast. Gone were the times, when no matter the weather, I always got to wear 
a hat to church becatise that’s what my grandfather wore every Sunday along with his 
shirt tie and suit. Gone were the times of I feeling grown-up because he got to sit with 
the Deacons on their pew and after church services, 1 would sit and drink coffee with 
them in the church’s Fellowship Hall. 

The Diggs’ family move to Battle Creek took away something that was 
never replaced in the new city. I never attended any church services, Vacation Bible 
Schools, Christmas Plays, or Bible Studies or even bothered to step into a church until 
my first marriage in 1971.1 had a number of friends that regularly attended a Baptist, 
Church of Christ or the Kingdom Halls of the Jehovah’s Witness and they would 
invite me but, I would always make an excuse not to visit their worship services. 

The loss of the routine of going to church with The Grandparents was replaced 
with a bigger involvement in sports and school activities. I was either playing 
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organized sports at school or I was joining club teams for boxing, track in the Western 
Michigan area. Even with all the outside activities, I simmered with a deep anger for 
being forced to move to Battle Creek and into a new and strange environment My 
temper and emotional outbreaks at home were so bad that my parents were on the 
verge of shipping me off to Howe Military Academy in Howe, Indiana. 

Howe Military Academy is mi all-boys boarding school located approximately 
two hours from Battle Creek, Michigan. The idea was first presented to me after a 
rather bad argument and fist fight with two boys in the neighborhood. The fight was so 
bad that both boys had to go to the hospital to receive stitches. I survived the fight 
with only a bruise on the face. My father made several calls to his former Army 
buddies for information on Howe Military Academy and to gain a recommendation for 
the boarding school. After a couple of months, the entire family was on board with 
the idea of me leaving for a couple of years. This was not a totally foreign situation 
for my immediate family; they were already use to having to travel to visit, Ricky. 

Howe Military Academy specialized in taking “troubled boys” and turning 
them into “fine soldiers” and “productive citizens” or so the brochure stated. The deal 
was all set and my admission application completed and money was secured with 
pledges from all the grandparents when a miracle happened. I met a young girl over a 
fiiend’s house in the summer of 1966. I was so taken by the sight of the girl that I 
could not wait for my Father to get home from work to share this good news. 

I paced the floor all afternoon and even waited outside on his porch to greet 
my Father with this news. So great was my attitude and conversation, my Father 
thought that I was drunk from drinking liquor and smelled my breath a couple of times 



to make sure. I, along with the detective-style help of his Father, found out my first 
love-interest parents’ names and where they lived. 

For the next thirty to forty-five days, my Father and I would drive by her 
parents’ home in hopes of gaining another glimpse of her. My attitude and behavior 
had changed so dramatically that both sets of grandparents travelled to Battle Creek to 
witness first-hand this unbelievable transformation. I vividly remembers the “Family 
Meeting” that was held at my parents’ home that mid-August where there was a “Rip 
Up The Application Ceremony”, complete with a cook-out and cake and ice cream. 

Now keep in mind, I had not seen or talked to the girl since that first fateful 
day. It was not rmtil the first day of school that a female classmate asked if I had a 
girlfiiend and if I did not, she had someone for me to meet. Well, you guessed it; the 
girl my female classmate wanted me to meet was the same person that captured my 
heart a couple of months earlier. 

A two and a half year romance and courtship blossomed between my first love 
and I. The bloom fell off the rose when seemingly, out of nowhere she ended the 
relationship just a day prior to leaving town for a spring vacation. I was deeply hurt, 
confused, angry and really wanted answers to why the breakup but, I had to wait a 
whole week for her to return to Battle Creek to get some answers. 

One week, seven days, one hundred and sixty-eight hours seemed like a 
lifetime to a teenage boy with a suppressed anger problem. During those one hundred 
and sixty-eight hours, I tossed and turned over what her reason or reasons might be for 
ending the relationship. For six days, I cried privately in my room at night because of 
her absence. For that entire week she was gone, I thought of words to say to win her 



back. I even took the time to write down my appeal. I started by listened to songs 
from Smokey Robinson and the Miracles and the Temptations to steal some words and 
phrases to use when I got a chance to speak with her. 

My parents did notice a marked change in my appearance and attitude that 
week and made me tell them what was going on. Why, after what seemed to them as 
years of a “Happy Rodney”, was I was moping around the house, barking at my sisters 
and mistreating the family pet. My parents also knew something was wrong when 
they did not have to tell me to get off the telephone at 8 p.m. because that was the “the 
school-night telephone curfew”. 

It may have taken all of two minutes for “Detective Dad” to figure out what 
was bothering me. My mother did all the “Mom” things to try to comfort and console 
me, even to the point of offering to fix him a big plate of his favorite meal - blueberry 
pancakes and my mom could not cook. My father took the lead and asked if he could 
have a private conversation him. Rodney was shocked because previous “private 
conversations” were not of the pleasant variety and usually involved harsh words, a 
punishment or a whipping. But, not this time, Rodney’s father insisted that they go for 
a ride in his car. Rodney was swimming in a deep pool of conflicting emotions. 

On one hand I was mourning the loss of my girlfiiend and on the other hand, 
my mother offered to cook me a meal and my father was requesting to spend some of 
his precious leisure time alone with me. I did not view my father as someone who 
knew what being kind and compassionated meant. In what seemed like a four hour 
conversation, my father displayed so much love and compassion that I was rendered 
speechless. 
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My father convinced me, during their discussion, that the best way to handle 
the situation was not to show her that I was angry, sad or badly hurt but, instead 
simply smile and say “Hello” every time he saw her. My father’s words and strategy 
was both brilliant and foolish. Brilliant because it would appear to everyone that I was 
during fine and the breakup was no big deal. Thus, creating an air of confidence and 
being macho to both his male and female classmates. 

My father’s plan sounded like the ideal solution to this problem. So, armed 
with the plan and the well-rehearsed word- “Hello”, I proceeded to carry out the 
charade for the remainder of my junior year in high school. 

The “Hello Strategy”, as my father and I called it, worked very well, as a 
matter of fact, probably too well because everyone in high school knew his feeling for 
her before the breakup and now could not believe how cold and uncaring he acted. 
Neither his male and female classmate had seen this side of me before and thought that 
it was either because she did something terribly wrong to me or I was just a cold- 
hearted person and my previous action were all just an act. 

The “Hello Strategy” in reality had a bad long term effect on me because I 
could not shake the pain I felt from the breakup. The pain just lingered and came out 
in my actions toward several girls I dated later while still in high school. 

In my senior year in high school I met and started dating a sophomore girl 
brand new the high school and imaware of my reputation. To me, the relationship was 
not serious or as I would put it “it was just something to do”. The girl would do 
anything to show her love for me. She would make shirts, bake cakes and skip school 
with him just to gain and keep my affections. 
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That romantic story did not end well. Two school years later, she became 
pregnemt with my child. I was not only emotionally detached, I was physically ninety 
miles away attending the University of Michigan in Ann Arbor and had no plans of 
quitting college to marry and care for someone whom I did not love. However, after 
“man-to-man” talks with his grandfather and father, I realized that I had an obligation, 
a duty to not only the mother of his unborn son but, to his four sisters. My father 
verbally reinforced the family code of trying to set the “Right Example” for the rest of 
the i mm ediate and extended family. Not doing the “Right Thing” would set a very 
bad example to not only my sisters but, to my many yoxmger male and female cousins. 

Oddly, during this gut-wrenching time, the maternal grandmother and the 
paternal grandparents were silent. Not a letter or phone call, nothing. It was as if I, the 
long crowned “Golden Child of the Diggs Family” did not exist. That was not the case 
with my mother. She loudly and strongly objected to the whole idea of my marrying 
the girl, yet alone, dropping out of the prestigious University of Michigan because I 
got a girl pregnant and needed to get married. To my mother, that was the dumbest 
idea in the world. I could not believe what I was hearing. To say I was shocked is an 
understatement. 

My mother felt that to best show my obligation or duty to the family was to 
stay in college but, still take care of the girl and child. To my mother, that meant, do 
not marry her but, provide financially for my mistake. My mother’s stance was build 
on, if I dropped out of college, I would never go back and would be struck working in 
one of the factories in Battle Creek and that I could better provide for my offspring 
once I obtained a degree from the University of Michigan. 
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I pondered all sides of this dilemma and came up with what I thought was a 
good compromise that would appease his grandfather, father and his mother. I felt so 
tom and ashamed that I had put himself in this situation. I was willing to marry 
someone that I not only did not love but, outside of mild physicaf attraction, had 
nothing in common with the girl. There were so many differences between us that it 
would take another ten to twenty pages to recite. 

On February 27, 1971,1 stepped foot in a church in Battle Creek for the first 
time to enter into a marriage that I knew was doomed from the start. As a matter of 
fact, I only took out a one-year lease at the University’s Married Student Housing. I 
was certain that this sham of a marriage was not going to last. I was so determined to 
end the marriage that I started formulating an exit strategy the day after the wedding. 

Six months later my first son was bom and added some joy to an otherwise 
dismal situation. I was balancing a full-time class load, attempting to run on the 
University’s track team, providing support for my son and wife. That proved to be an 
extremely difficult task. 

I received some unexpected help with ray exit plan from this marriage. The 
Mother-in-law, who was against the relationship from the very beginning, was calling 
my wife constantly and was filling her head with the thoughts of having me quit 
college and move back to Battle Creek so the wife could have the material things that 
she deserved. My Mother-in-law had eonvince her daughter that if I graduated from 
“that white college”, it was not guaranteed that he would land a job that would pay 
anywhere near what Kellogg’s, Post or General Mills was paying their workers who 
did not have college degrees. 
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While on a visit to Battle Creek, I overheard the Mother-in-law instructing my 
wife on what to say, what she should do and not do to convince me that college was 
not the right thing for my new family. Her plan was detailed down to a date that my 
wife should cry, threaten to leave and tell me that if she leaves, I would not be allow to 
see my son. 

Armed with this information, rather than getting mad and exposing the 
mother-in-law’s plan, I acted as if nothing was out of the ordinary, continued my 
regular routine of track practice, classes, study at the library and come home for the 
evening to be with my wife and son. All along I, mentally prepared himself for the day 
my wife would perform her tirade. 

I was amused and relived that I did not have to enact the plan of telling my 
wife that their marriage was over and having to face the criticism from his family for 
ending the marriage. The day of the planned tirade, I calmly sat on the kitchen floor of 
our two-bedroom apartment and listened to a staged and somewhat well-rehearsed 
soliloquy expressionless. The acting was so bad that my wife had notes on what 
answers to say to any questions I might have or any defense I might offer up. 

The mother-in-law even telephoned her daughter during the tirade to see how 
things were going and to offer up more support. To both of their surprise, the only 
words I offered were “Ok, I will take you home, how soon can you pack and tell your 
mother to expect you later on tonight”. That news shocked both my wife and mother- 
in-law, as they really believed that I would cave in to their demands. Once my wife 
had bagged ever3dhing she and the son owned, I drove to Battle Creek in total silence. 



Once I arrived at the mother-in-law’s house, I held and kissed my infant son 
on the forehead, turned walked out the door and immediately drove the ninety mile 
trek back to Ann Arbor. 

I had a very, very difficult time seeing and spending time with my first son 
until the son enrolled as a freshman at the University of Michigan in 1989. It took me 
two additional years to receive a divorce and my relationship with his eldest son was 
very strained and distanced until a series of “heart to heart and man to man” 
conversation during Fathers’ Day weekend in 2006. 

My spiritual conversion experience came at a very difficult and puzzling time 
in his life. The year was 1981 and I was the midst of separating from my second wife, 
an experience that I did not want to go through again. My life up until this point had 
been ruled by, what I believed to be, my ability to make good things happen in my 
life. Even though I had been married before and fathered a son, I felt in complete 
control over my life. For you see, I realized that marrying a woman because she was 
pregnant was a big mistake. I came to realize that two people had to have more in 
common than several sexual escapades and the impending birth of a son. 

It is strange now but, I vividly remembers the night in a university apartment 
when I asked God to send me an "angel" because he sorely needed someone to help 
ease the pain of going through a very unpleasant break-up and pending divorce. The 
night, the occasion is so distinct because shortly after I made his petition to God, 
Aretha Franklin’s soulful song, “I Got to Find Me an Angel” came on the radio. The 
timing and the words of the song made me sit on the bed and cry. 1 cried with an 
intensity that I had never felt before. I literally cried myself through a headache and 



into a deep sleep. And low and behold, God placed in my life someone that I thought 
was out of my league. 
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The second wife was not only very attractive but, was highly intelligent, 
possessed a great sense of humor, had career goals, loved sports, was outgoing, could 
dance, they shared the same major in school, knew of his martial situation and greatly 
encouraged him to not to drop out of the University of Michigan. I felt that simply by 
asking, my wishes would come true. 

The second wife had been very active in the church all her life, while my 
religious experience at that point had consisted of attending vacation bible school 
every summer at my maternal Grandfather's church, Easter Sundays at both maternal 
Grandparents’ churches. You know "Little Rodney" had to perform in the Easter 
programs every year until the age twelve. It was mandatory for me to participate or 
there would be trouble in the family. 

With that as a backdrop, my second wife and I began a relationship with a lot 
of hope and promise. We were in the same careers and it always seems to work out 
that they could find jobs in the same city. Shortly after the divorce fi-om my first wife 
was final, we were married in a Civil Ceremony in Arlington, Virginia. We 
occasionally went to church, together, sometimes at the strong suggestion of my wife. 

I truly believed that the great jobs we had, the later birth of the second son was 
because we had "earned" these things because we had graduated from the "right 
school", had so much in common and made the "right career cormections". I was 
thoroughly convinced that only because of my bold planning and being in the right 
places that all those good things were happening for them. When I look back over 



those times and events now, I clearly know it was not my brains, good looks, charm or 
charisma that made those things possible but, it was this second wife's prayer life and 
her relationship with God that provided a covering for both of them. 

Just when times in our lives were going great, that meant both of us had 
management jobs at radio stations in the same town (Baltimore, Maryland), making 
more money than both of us could imagine, a son that was a joy and a delight, we 
could not have been more happier. But suddenly, things started happening that did not 
make sense to me. The second wife began acting irrationally, bills were not being 
paid, and she would start spending more time at work than with her family, and in the 
midst of that, her father had been shot to death back in Detroit. Now, the woman that I 
deeply loved, married and started a family with had seeming turned into someone I did 
not know. I was not emotionally or spiritually prepared or equipped to handle this 
situation. 

This was far different from my first marriage. I knew going in that first 
marriage would not last, because emotionally I was not attached, we did not have 
anything that truly bonded us together. I only married her because it was the way I was 
raised- "A Man does the right thing and takes care of his responsibility" as a result; the 
union only lasted a little more than two years. But this time, it was a vastly different 
situation. The second wife and I had built a relationship on love, trust and on mutual 
goals and in six short years she had become my best friend. 

I really did not know how to act. What was deemed a good and almost perfect 
marriage was now unraveling into a very disturbing situation and I had no clue as to 
what to do. During this time, the marriage was melting away and led to them both 
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doing some pretty irrational things. The marriage was slowly coming to an end. The 
only thing that we agreed on was their son’s health, education and the son’s emotional 
well-being. We began arguing about who was going to drive which car to the grocery 
store or what was the best brand of peanut butter to buy. That marriage had gone from 
going to great heights and a solid partnership to a two-man bobsled going downhill 
with no brakes. 

It was right after my birthday in January, 1981, that we began talking about 
breaking up. The thought at first had a great deal of appeal to me. It was crystal clear, 
by this time that we did not have much of a resemblance of a marriage except for the 
fact that our son that was the center of our lives. And our son was the only tangible 
thing that they could agree on. But, something inside me wanted to make the marriage 
work. After all, I thought I had the ability to make good things happen. 

All during this time, the second wife was faithful in her attendance and service 
at her church. I would occasionally go if, it did not interfere with a home Detroit 
Lions’ football game. To me, at that time, what was more important than watching my 
hometown Lions play? Or so I thought. On the occasions that 1 did go to church, 1 did 
enjoy it and the Pastor made me feel very comfortable and important. But, 1 did not 
see the importance of getting up going to church every Sunday, even if service only 
lasted an hour or an hour and a half. 

Then it hit me as hard as if I was punched in the chest. 1 was at work one day 
and began to have a slow sinking feeling, 1 started getting very depressed. 1 had never 
had this kind of feeling before. I tried to sweep away my sorrows by thinking of all 



the money I had, the car I had, the friends I had, the job I had, all the fun I was going 
to have with the new women that I was going to meet but, that was only temporary. 

Those very stupid and immature thoughts would last for a few moments and 
then, the depression would come back. The sinking feeling kept coming and going 
until one day I decided to leave work early and go visit the Pastor at his second wife’s 
church. I had a great management job with the Michigan Bell Telephone Company 
and had the kind of flexibility that would afford me the opportunity to leave work for a 
couple of hours early, so I took advantage of my position to take a half day off. On 
the way to the church, I remembers thinking, "What am I going to say", do I tell him 
everything that has gone on or and what do I say? 

To my surprise, the Pastor said he had been waiting on me to come, visit and 
talk. I did not know what the Pastor was talking about. Did someone tell him I was 
coming? Did the second wife somehow know and called to tell him? I knew that was not 
the case because; I had just decided to leave work and did not tell anyone, not even the 
secretary or anyone on my staff So how did he know I was coming? 

The Pastor began to tell me how he had been watching me and that his second 
wife had been in to see him and they both had prayed that I would come and talk to the 
Pastor without prompting from anyone. I was floored! Someone had prayed for 
something good to happen to me. That was the first time, in my adult life that I had 
heard someone say that. That is when 1 knew that there was a big void in my life and 
that emptiness could only be filled with a relationship with God. 

I began to ask a lot of questions about God and this "walk" that I had heard 
preachers and his second wife talk about. I no longer wanted to be on the outside 



looking, but I wanted something solid to hold on to. I wanted something that would 
make sense out of this life. I wanted to save this marriage. So I asked “What do I have 
to do to be saved"? 

The Pastor explained to me the Plan of Salvation and what the beliefs were in 
the Lutheran church (Missouri Synod) and I was amazed of how simple it was. I 
immediately told him that I wanted to be baptized and would start confirmation classes 
the next week, if possible. 

Filled with tremendous excitement, I rushed home to tell the wife of the 
change in my life but, I did not get the initial response that I thought I would receive. 
She thought that that was very nice but, still wanted a separation. I was shocked and 
confused by her response. The wife kept repeating the question, “Had I gone to the 
Pastor just to save this marriage or was I sincere in wanting a personal relationship 
with God? I thought about that question for the rest of that evening and decided that 
even if this marriage somehow failed, I had found something powerful to help me 
make it through the rough times that lay ahead. 

Eight weeks later, I finished the Confirmation classes and was baptized at Saint 
Philip Lutheran Church in Detroit, Michigan in fi-ont of the estranged wife, second 
son, my second wife’s family and the rest of the congregation. It was an awkwardly 
bittersweet day for me. I wish I could say that event saved my marriage but, all I can 
say that it saved my Soul. 

I continued to attend church and even joined the Finance Team to really begin 
to understand the serving side of being “Saved”. I prayed that, that would be the last 
disturbing episode in his life. My zealousness for Church soon began to wane and I 
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started seeking sexual comfort with a woman whom I had once met at college. 
Without going into all the sorted details, I could not shake my lost, hurt and despair 
from the divorce and my second wife leaving the State of Michigan with our son and 
moving to Washington, DC in 1982. 

I stopped going to anybody’s church and reverted back to old high school 
demeanor of not caring for the feeling and wishes of females. I only wanted what I 
wanted; when I wanted it and little else matter. 

On September 14***, 1984,1 was presented with my third son. This time I knew 
that there was no chance that I would consider marrying the mother of this son. So, 
with three young sons, now having to paying what seemed like “The National Debt of 
Canada” in child support, I once again was faced with the consequences my 
disobediences to God. 

Even though I lost two marriages and fathered three sons, I sought and re¬ 
gained a longer lasting relationship with the One who is always forgiving and never 
leaves him and accepts him with all his faults. Now I know that when I did not know 
God, God knew me and watched and protected me and chastised me when I was 
wrong. 

Here is the next great question I had to wrestle with for several years to come, 
“Was the lost of a good friend, mate and a second marriage the price I had to pay for 
his years of disobedience? I truly believe think so. It was a hard lesson, an experience 
1 had to go through in preparation for the assignment and the ministry God was going 
to later birth in me. It was a very painful emotionally and financially a costly lesson 



26 

but, one that is at the core of my crusade to prepare men to accept the responsibility of 
having and keeping God’s Covenant and keeping a Covenant Marriage. 

It is with that passion, direction and boldness that I now unashamedly serves 
the Lord in the calling He has given me. My “Calling” is one borne out of obeying the 
voice and the will of God. God has given I “another second chance” to by sending 
him a third wife; to not only help him in ministry but, to serve along-side as I humbly 
serve as the co-founder of One Flesh Ministries. One Flesh Ministries conducts Pre- 
martial, marriage and divorce counseling and marriage seminars in Nashville, 
Tennessee. 

The Ministerial “Call” 

God has called me into the ministry of counseling, teaching and encouraging 
engaged and married couples. My sole job description is to help administer the Word 
of God and to encourage Christians towards obtaining a Covenant Marriage. A 
Covenant Marriage is one where the couple offers each other steadfast loyalty, 
forgiveness, empathy and commitment to resolving conflict and to boost their spouse's 
spiritual growth. 

A Covenant Marriage is not a new concept. Throughout scriptures God's 
people made covenants with one another. Malachi 2:14 NRSV speaks directly about 
marriage as a covenant relationship. “You ask, "Why does he not?"Because the Lord 
was a witness between you and the wife of your youth, to whom you have been 
faithless, though she is your companion and your wife by covenant. ” 
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My calling is to be and to provide wise counsel to couples seeking assistance 
in their times of hurt, confusion and despair. To be someone who can help them sort 
through options and make healthy decisions in difficult situations. 

“ Where there is no guidance, a nation falls, but in an abundance of counselors 
there is safety, ” Proverbs 11:14 NRSV 

Synergy 

It is very important to understand that while we may have grandiose plans for our 
lives, one of fame, tmtold riches, God also has a plan. Me, it was not until I completed 
and did a total reflection of my spiritual life journey that I recognized where God had 
prepared me to serve as his conduit for healing, wholeness for countless men. Through 
many moments of feeling rejected, alone, hurt and betrayed, the author comes to confess 
that we may have a plan for our lives, but there is beauty when our plans line up with 
God’s plan. 

God has placed me in a very unique context for carrying out His plan. I currently 
also serve as a Local Licensed (Associate) Pastor at McKendree United Methodist 
Church in downtown Nashville, Tennessee. In 2016, McKendree United Methodist 
Church will celebrate its 229th anniversary. That makes McKendree the oldest United 
Methodist church is Tennessee and is widely believed to be the oldest United Methodist 
Church in Southeastern United States. McKendree United Methodist Church has been the 
worship center for several judges, local, state politicians and United States Senators and 
Congressmen, businessmen and wealthy Teimesseans during the 1940’s through the 
1990’s and has been absent from any meaningful involvement in social action, social 
justice or civil rights . With that as a backdrop, it is out of one of the “white stocking” 
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churches in Nashville, Tennessee that I was called to join and later direct a Men’s Bible 
Study inside the Bel-Aire Unisex Salon located in historical North Nashville. 

Since 2008,1 have prepared, presented and facilitated the Tuesday evening Men’s 
Bible Study (or as it is sometimes called the “Men’s Small Group”) using bible passages, 
stories, books written by biblical scholars, Christian pastors, famous sports personalities 
and by men wanting to make a change in the lives of men. I have had the very good 
fortune of directing study sessions from the following books and movie: “He-motions” by 
T.D. Jakes, “The Bait of Satan” by John Severe, “Uncommon” by Tony Dungy, “Shiny 
Gods”, hy Mike Slaughter, “Seeking Social Justice: Transforming Lives in Need”, The 
Heritage Foundation, “Ordering Your Private World” by Gordon MacDonald, “Seven: 
The Deadly Sins and The Beatitudes” by Jeff Cook and the T.D. Jakes produced movie, 
“Heaven Is Real”. The aforementioned books and movie are only a small portion of the 
Christian centered materials the author as adapted to use in leading the men’s small group 
toward a better understanding of what God has intended for our lives as Christian men. 

As I have taught and facilitated the men’s small group, I quickly realized that 
there are a lot of men; just like me, wounded by relationships with their parents, co¬ 
workers, pastors and clergy workers and by multiple female companions. And the 
enormous amount of time, energy, emotional and financial capital we have either 
invested or loss because of our inability to follow God’s plan and directive for our lives. 

The community of men that attend the Tuesday evening Men’s Small Group are 
very diverse. They range in age from seventeen to sixty-six years. They are Black, White, 
Hispanic and come from various social economic backgrounds. The men that gather 
weekly and participate in this most unusual setting to study and worship God’s principles 
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are self-employed, high school student, college student, job seeker, corporate executive, 
factory worker, financial planner, real estate and insurance agent, pastor and of course, a 
barber. Their annual income ranges from under $5,000 to over $250,000 and their church, 
organized religion varies from non-attendance to regular weekly Bible study and Sunday 
church services to sporadic attendance. 

The several of the men attending our Men’s Small Group, have voiced their 
displeasure with their current or former place of worship because of lack of openness to 
deal with men’s issues. In their eyes, their house of worships are only interested in 
providing meaningful services for infants, youth and or the women, while ignoring the 
spiritual needs and issues in its college-age and older men. 

The Bel-Aire Unisex Salon has been a staple in the North Nashville community 
since 1950 and is a mixture of two men’s barber shops and one women’s beauty shop 
with a ninety-eight percent African-American clientele. As in most African-American 
barber shops, the topic of conversations range at any time from local and federal politics 
to movies, television, popular radio personalities to the most recent scandal involving a 
local of nationally known Pastor. Very rarely is the willful, direct and purposeful study of 
Godly principles entered into what is strongly considered the “Black Man’s Country 
Club”. 

The “small group” concept is not a new phenomenon. It has existed for 
many, many decades and is widely believed to be the origin of the Methodist Movement 
(or as it has been called since 1968, the United Methodist Church) as directed by its 
founders, John and Charles Wesley in the mid-18'^'' century in England*. The author 

' http://www.umc.org/who-we-are/roots, Accessed, August, 2012, The Book of Discipline of the 
United Methodist Church, 2012. 
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agrees with Steve Gladen and Small Group Ministries’ position as Gladen encourages 
pastors and lay ministers alike to evaluate their programs based on the five areas of 
purpose; Fellowship, Discipleship, Service, Evangelism, and Worship. 

Fellowship should provide the group with a sense of connectivity and belonging. 
Discipleship, coupled with accountability should be a primary goal of the group— 
spurring one another on to higher spiritual maturity. Service can be a huge portion of 
what a small group stands for. Smaller environments bring out more talents from a 
variety of people instead of the same individuals nearly all the time, allowing for more 
people to get involved. Small groups should also encourage attendees to begin seeing the 
community around them as their active area for evangelism. And finally, worship in a 
small group encourages more than just music—^it provides a sense of transparency among 
the members. 

“Small groups must be more than a curriculum,” Gladen cautioned when asked 
about small group priorities, “You must ask how the group will take relationships and 
incorporate the five purposes—and then go deeper.” Some churches fear that small 
groups will create an exclusive atmosphere, and promote a divisive air among 
congregations. Gladen argues that small groups, if done correctly, produce very positive 
results. “Small groups can be used to coimect the people and provide an atmosphere of 
accountability,” he said, “People feel safer in a smaller environment. It actually promotes 
healthy evaluation and true surrender of self.” 

As with any aspect of ministry, the key to small groups is balance. Seek to balance 
the five purposes in an active way within the group, recognizing that a healthy 
atmosphere is the ultimate goal.^ 

^ http://smallgroups.net/Small-Group-Ministries, Steve Gladen, Accessed, July, 2015. 
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The small group concept has been and is used as an attempt to get interested 
people involved in discussions about how to transform lives. Bel-Aire Unisex Salon was 
selected to host this men’s small group because the author has long discovered that most 
men are not interested in coming to church in an organized way. They are simply not 
interested in organized religion, rituals and its formal structure. The majority of men that 
I have encountered, have a very difficult time following orders and submitting to 
someone that they feel are not of the highest moral character. In short, most men I know, 
do not wish to be a part of a church congregation where the male Senior Pastor is 
involved in the same morally corrupt conduct as the “un-churched” community. The 
small group setting allows the men to enjoy the freedom to have open, honest, heart-felt, 
non-judgmental discussions. It also provide a forum to infuse Christ into the 
conversations. 

In the Men’s Small Group at Bel-Aire Unisex Salon, we have developed a place 
where there is a great sense of trust among those in attendance. We began our meetings 
five years ago by crafting a “covenant”, an agreement on how we were going to respond, 
treat each other and main tain a high level of confidentially within the group. It is the high 
level of trust within this men’s group that has prompted the author to use this setting as 
the basis for my doctorial projeet-“A Mentoring Program That Offers Strategies to 
Improve Life Skills for Men in At-Risk Relationships”. 

Providing a eovenant agreement with the eight to twelve regular attendee at this 
men’s small group, has allowed for the conversations and discussions to be very open, 
direct and honest. The openness of our sessions has allowed for some deep hurts and 
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resentments to be expressed and discussed in a matter that allowed the men, including the 
author to hear from different male perspectives free of judgment and condemnation. 

All attendees are informed at the beginning of each session that “all information 
discussed and shared, stayed within this room and if you cannot honor this request, please 
leave now.” To date, on only one occasion has a man decided to not join our session 
because he did not like our terms for participation. On several occasions, a man will enter 
the barber shop, not aware of our men’s bible study time, stop and listen to the 
discussion, accept the Covenant and join the session. 

The initial reaetion of most first-time attendees is one of dis-belief that within this 
particular barber shop, there are White and Hispanic men in an Afiican-American barber 
shop in North Nashville, let alone there having a discussion about God. Those attending 
for the first time are sometimes speechless because the session is devoid of the profane 
and eolorful language that is normally spoken. Some of the new attendees have returned, 
while some have only been back to either “get a haircut” or for some other barber shop 
services. Nonetheless, this men’s small group has been arena where those who attend can 
gain some valuable Godly insight into their lives. Several use these sessions as a 
replacement for the weekly Bible Study at their church. 

The sessions are conducted in round table fonnat with written lessons adapted 
from the sources previously mentioned. The author acts as the facilitator for each lesson 
and keeps the attendees on the weekly topic and not permit the conversation to drift 
wildly off-comse. The author generally serves as one of the biblical reference points 
during times needing scriptural clarity. 
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Many of men find themselves answering yes to the following questions: “Are you 
a man who turns off the lights at night, only to lie in the darkness of your own bed, 
unable to say to your wife, I love you? Are you a man who, when your son comes to you, 
you respond with “hey, what happening, man? Instead of putting your arm around your 
son and giving him the hug he really desires? Many of God’s men—God’s sheep. His 
beloved lambs—^are silent today.”^ 

Throughout the author’s adult life, he has sought opportunities to have someone, 
some man to play a major role in the shaping of his life. He has needed the life skills, the 
communication skills, a moral compass to successfully deal with the several relationships 
with women, his three sons, co-workers, fraternity brothers. Senior Pastors and other 
members of the Clergy. He has needed someone to lead and guide him and mentored 
him into this position of helping so many of God’s men toward “Breaking the Silence of 
the Lambs”."* 

What is so striking to the author is the fact that less than a third of churches in the 
Metropolitan Nashville area have an active Men’s Ministry as a part of their mission. Of 
those with a Men’s Ministry, most of the churches utilize the group as volunteer labor for 
maintenance of the building and church grounds. Far too many of these churches do not 
provide an opportunity or outlet for gathering outside of a monthly or yearly “men’s 
breakfast”. Lost on a majority of these urban ministries is the extremely strong need for a 
personal, intimate relationship with their Senior Pastor, other church male clergy. The 
engagement of the church male leadership into the lives of their men sadly, only exist 


^ T.D. Jakes, So You Call Yourself A Man, (Tulsa, OK, Albury Publishing, 1997), 88. 
Jakes. 
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during Wednesday night lecture-styled Bible Study or during Saturday or Sunday 
morning worship service. 

Additionally, only a small number of churches employ or utilize professional 
counselors to meet with or address the personal issues of the men is their congregation or 
the surrounding community. In many of the churches, the Senior Pastor offers the only 
counseling for pre-martial, marriage, family or divorce recovery. More often than not, the 
Senior Pastor did not take any college or seminary courses in counseling but, yet serve as 
the authority on dealing with the multitude of issues and situations today’s men often 
face. 

In addition, the Senior Pastor may have a mentor to guide him in his personal and 
professional lives but, will not seek to provide or arrange mentoring for other men. The 
author has also observed that many churches fail to see mentoring men as a needed and 
necessary evangelism or discipleship tool. The men attending their worship services are 
led to fulfill the need for a mentor with advice from professional athletes, actors, 
television spiritual leaders or other entertainers. 

The act of mentoring men is really “a ministry of impartation”^ and many of our 
small, medium size, large or mega-churches are hesitant or unwilling to partake in 
ministry on this level. Let us not forget that many of the men attending churches and even 
more who do not regularly attend are very guarded and insecure regarding personal 
relationships. These men when a lot of time stumbling through life making the same 
mistakes over and over again. Rather than seek a mentor, coach or counseling to address 
their situations. 

’ Jerome Stevenson, A Manual For Men Mentoring Men, (Bloomington, IN, WestBow Press, 

2013), 208. 
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Every life event the author have been privileged to go through has propelled him 
into the ministry of mentoring, coaching and counseling men. All he author’s 
relationship experiences have given him a deep and abiding love toward the 2century 
man in the United States of America. Given the events of the past couple of years, the 
high-profile celebrity divorces, pastor-female church member scandals, the higher 
acceptance of alternative lifestyles, a high rate of male suicides and the increasing exodus 
of men from our churches, the need for this mentoring project is great. 

When I first began covmseling or mentoring men he discovered how quickly most 
men opened up and talk about their deepest concerns when approached as a peer and not 
as an authority figure. The men the author has encountered have revealed the longing for 
an atmosphere or place where they could talk and bond with other men in a Christian 
setting. In a place where they could exchange their previous actions for a way that would 
closely resemble that of the man God intended them to be. 

As a result of beginning this men’s small group, the author has seen a significant 
change in their ability to express relationship issues. This new openness of the attendees 
allows them to delve deeper into what is really fueling their actions. At the same time, 
they are feeling a greater since of purpose and direction. While several of the men 
regularly attend a worship service, they have expressed to the important people in their 
lives that our weekly sessions give them an outlet to express what God has revealed to 
them. 

Because of my passion and compassion for men, it is my intention to develop and 
produce a series of mentoring curriculum and on-line video sessions to reach an audience 
beyond his physical location. I want to help men gain a deeper understanding of God’s 
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intend and purpose for their lives through successful relationships. It is my hope is to 
expand this project into other communities to allow men to gain the feeling of sharing 
their concerns, issues in an open, honest and secure environment. 

I know from my own failed family and relationship experiences that the journey 
of change from boy to man can be a hard road. As a young adult, I was one of many men 
with distorted ideas of what it is to be a man; so many of us end up in a vicious cycle of 
delinquency and criminality and an almost inevitable long-term entanglement with prison 
and probation services. Something and someone had to come along to provide the author 
with a model of acceptable societal behavior. 

The process of doctorial project is seeking to imitate the pattern of 
raentoring/disciple-making that was modeled by Jesus by following a simple three part 
process; 1) Begin the mentoring/disciple-making process with any man, whether he is a 
new believer or has walked with Jesus for decades. All that is required is a sincere desire 
to know Jesus more and to follow Him as a disciple who makes disciples, 2) Then come 
alongside of the attendees through relationships focused on honesty, accountability and 
the spiritual disciplines, helping him to cultivate and develop his relationships with as he 
continues in the process of mental and spiritual growth and maturity and 3) The final part 
of the process is to help each man find and fulfill the leadership role that God has 
prepared for him as a disciple-maker in his home, his church, and his community. 

The goal of this project is to shine the spotlight for the attendees on the belief that 
a man's pride tells him to journey alone. A man's heart tells him to remain quiet. A man's 
mind tells him nobody will understand. A man's emotions tell him to keep it under 
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control, to keep to himself. This project seeks to examine, expose the issues that have 
hindered men in their quest to secure healthy business and personal relationships. 

It the second chapter of Genesis, verse 18a, God tells us a fundamental truth about 
ourselves. He says without wavering, 'It is not goodfor man to be alone.'^ Why? Because 
when God created us, he created us as social creatures, to have companionship with one 
another. Part of companionship is Christian mentoring. There is great value for a 
Christian or unchurched man to be mentored along his life journey. 

For me, Christian mentoring has been indispensable. In my own journey, I have 
three mentors. I have a spiritual Christian mentor, I have a family Christian mentor, and I 
have a business Christian mentor. My spiritual Christian mentor pushes me in my 
i'ormation as God's mm. My family Christian mentor pushes me to be all that God wants 
me to be in the family as a husband, father and brother. And my business Christian 
mentor pushes me to become fiilly integrated to God's plan in my work ethic and 
transactions. 

When I project in my mind's eye where I would be without these three men in my 
life, I see a different man living in a very different world. I do not doubt for one minute 
that I would have gained some wisdom and balance in my life, but I think it would be far 
less than what God had planned through these Christian mentors. My life and 
relationships are stronger because of the modeling I received from each mentor. 

In the ever increasing speed and anxiety of everyday life it's hard to find good role 
models. For men in small groups, having a space to receive mentoring can be incredibly 
supportive. Most of us experience similar problems, obstacles, successes and failures. 

® Holy Bible, Iowa Falls, I A, World Bible Publishers, 1989). 
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The most powerful, successful and brilliant men in the world have circles of 
advisers: people they trust to share their highs and lows with: people they work with to 
refine their ideas, make better choices, take risks. Kings have courts. Presidents have 
cabinets. Chief Executive Officers’ of Fortime 500 companies have boards of advisers. 

What this project provides is a space to learn deeply about themselves in the 
company of other men. To challenge themselves, to be recognized for the brilliance that 
they bring to their community world, to get honest about what is really going on with 
each attendee, to share in the passages of their life. Many men are these days are isolated 
from one another and from themselves. Many of our relationships are shallow and do not 
begin to honestly address the difficulties and triumphs in our lives. This male mentoring 
model is about getting honest, asking the men to bravely taking responsibility for the 
important relationships in their lives. 

One of the most important questions a man can ever ask himself is this: Where am 
I in my life? Men get into trouble when we do not know where we are. So many men I 
have counseled are in one stage of their lives and acting as if they are in another. This 
statement leads me to Genesis 3:9, "And the Lord called unto Adam, and said unto him. 
Where art thou?^ So, my first question has been “Where Art Thou. ..Really?” Many men 
have gotten married and entered into fatherhood and therefore have positioned 
themselves adult responsibilities, but they are still living as if they are boys playing ball 
in the park. 

I agree with T.D. Jakes when he states. 

Even if you don’t tell your wife... 

’’ Holy Bible. 
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Even if you don’t tell your children... 

Even if you don’t tell your boss... 

Even if you don’t tell your pastor... 

At least tell yourself where you are in your life! 

When we hide, we turn phony. We act out a charade. We put on a ‘face ” 
and participate in our own masquerade. Only two things are worse than 
being with other people: being phony with yourself and being phony with 
God.^ 

If a man have not faced up to who he is, where he has been, what he has done 
good and bad, he will find it almost impossible to enter into a true praise and worship. 
Furthermore, he will find it very, very difficult to relate to their wife, his children and 
other men. He becomes the person who is always suspicious and insecure in 
relationships. Most men that do not know where they are in life, many times find 
themselves feeling lonely and deprived, and in all likelihood emotionally intimidated by 
other people. The author strongly believes that until a man is presented with an 
opportunity to explore and explain where he is and who he is, he will remain lonely, 
estranged and isolated fi'om strong meaningful relationships. 

In traditional cultures, elder men have been valued as repositories of wisdom, 
strength and unconditional love. This is much less the case in a world that worships youth 
and the acquisition of material objects. There is a hunger in younger men for the 
"seasoned energy" that only an elder can provide. Within this doctorial project the four 
Project Associates will serve as the elders. The author has assembled a dedicated and 


® Jakes, 80,81. 
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spiritually powerful circle of men that will bless, counsel and gift men with the 
experience and learning they have gathered. 

Imagine a city, state and country full of men who are inspired to assume 
responsibility and take up leadership for the sake of their families, communities and for 
the common greater good. All for the sake of a deep fulfillment of self-purpose. Imagine 
in this country there is a place for men to seek out and receive life tools and behavioral 
guides to improve the quality of their relationships. 

This doctoral project will demonstrate a model of mentoring men that who both 
regularly attend church and those that have previously resisted the affiliation of any 
organized religion. The use of the small group approach will allow the attendees to 
engage in a much deeper level of teaching, observation and commitment to living more 
godly lives. 



CHAPTER TWO 


BIBLICAL FOUNDATION 


I chose the following two scriptures as the Biblical Foundation for 
his project “A Mentoring Program That Offers Strategies to Improve Life 
Skills For Men In At-Risk Relationships”, from the Old Testament - 
Joshua 1:1-9 and from the New Testament “ Luke 22:26-32. For the 
purpose of this project, I will be referencing the King James Version of the 
Holy Bible for both bible scriptures. 

The Old Testament: Joshua 1:1-9; 

“Now after the death of Moses the servant of the Lord it came to pass, that the 
Lord spake imto Joshua the son of Nun, Moses’ minster, saying, Moses my servant is 
dead; now therefore arise, go over this Jordan, thou, and all this people, unto the land 
which I do give to them, even to the children of Israel. Every place that the sole of your 
foot shall tread upon, that have I given unto you, as I said unto Moses. From the 
wilderness and this Lebanon even unto the great river, Euphrates, all the land of the 
Hittites, and unto the great sea toward the going down of the sun, shall be your coast. 
There shall not any man be able to stand before thee all the days of thy life: as I was with 
Moses, so I will be with thee: I will not fail thee, nor forsake thee. Be strong and of a 
good courage: for unto this people shaft thou divide for an inheritance the land, which I 
sware unto their fathers to give them. Only be thou strong and very courageous, that thou 
mayest observe to do according to all the law, which Moses my servant commanded thee: 
turn not from it to the right hand or to the left, that thou mayest prosper whithersoever 
thou goest. This book of the law shall not depart out of thy mouth; but thou shall mediate 
therin day and night, that thou mayest observe to do according to all that is written 
therein; for then thou shaft make thy way prosperous, and then thou shalt have good 
success. Have I not commanded thee? 
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Be strong and of a good courage; be not afraid, neither be thou dismayed: for the 
Lord thy God is with thee whithersover thou goest”* 

It is very important to begin this exegesis of Joshua 1:1 -9 by first providing a 
profile of Joshua, an Old Testament Bible character, who was not only a faithful follower 
of God but, also for this researcher, demonstrated the successful role as mentee and 
servant leader. The researcher will document Joshua’s birthplace, the main points of 
Joshua’ Character, Accomplishments, Strengths, Weaknesses and Life Lessons that are 
essential to this doctoral project. 

Joshua - Profile of Joshua the Old Testament Bible 
Character: 

Jack Zavada states that Joshua began life in Egypt as a slave, under cmel 
Egyptian taskmasters, but he rose to be the leader of Israel, through his faithful and 
unwavering obedience to God. 

Moses gave Hosea son of Nim his new name: Joshua (Yeshua in Hebrew), which 
means "the Lord is Salvation." This name selection was the first indicator that Joshua was 
a "type," or picture, of Jesus Christ, the Messiah. 

When Moses sent twelve spies to scout the land of Canaan, only Joshua and 
Caleb, son of Jephunneh, believed the Israelites could conquer the land with God's help. 
Angry, God sent the Jews to wander in the wilderness for forty years until that unfaithful 
generation died. Of those spies, only Joshua and Caleb survived.^ 

Joshua followed God's strange instructions for the Battle of Jericho. For six days 
the army marched around the city. On the seventh day, they marched seven times, 

’ King Janies Bible, People’s Parallel Edition, (Wheaton, IL, Tyndale House Publishers, 1997). 

^ Jack Zavada, About Christianty.com, Accessed October, 2013. 
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shouted, and the walls fell down flat. The Israelites swarmed in, killing every living thing 
except Rahab and her family. 

Because Joshua was obedient, God performed another miracle at the Battle of 
Gibeon. He made the sun stand still in the sky for an entire day so the Israelites could 
wipe out their enemies completely. 

Under Joshua's godly leadership, the Israelites conquered the land of Canaan. 
Joshua assigned a portion to each of the 12 tribes. Joshua died at the age of one hundred 
and ten and was buried at Timnath Serah in the hill country of Ephraim. 

Joshua's Accomplishments; 

Zavada also maintains that during the forty years the Jewish people wandered in 
the wilderness, Joshua served as a faithful aide to Moses. Of the twelve spies sent to 
scout out Canaan, only Joshua and Caleb had confidence in God, and only those two 
survived the desert ordeal to enter the Promised Land. Against overwhelming odds, 

Joshua led the Israelite army in its conquest of the Promised Land. He apportioned the 
land to the tribes and governed them for a time. Without a doubt, Joshua's greatest 
accomplishment in life was his imwavering loyalty and faith in God.^ 

Some Bible scholars view Joshua as an Old Testament representation, or 
foreshadowing, of Jesus Christ, the promised Messiah. What Moses (who represented the 
law) was unable to do, Joshua (Yeshua) achieved when he successfully led the people of 
God out of the desert to conquer their enemies and enter the Promised Land-Cannan. His 
accomplishments point to the finished work of Jesus Christ on the cross—^the defeat of 
God's enemy, Satan, the setting free of all believers from captivity to sin, and the opening 


’ Zavada. 
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of the way into the "Promised Land" of eternity. As David Guzik points out, “The land of 
Canaan represents the destination of God’s people after they have been set free from 
degrading bondage. It’s not our ultimate destination, as the famous hymns would have it. 
Those hymns suggest that Canaan represents heaven.”"^ Here are the lines of a favorite, 
historic Negro spiritual- Swing Low, Sweet Chariot: “I looked over Jordan, and what did 
I see. Cornin’ for to carry me home? A band of angels, cornin’ after me, cornin’ for to 
carry me home.. 

Joshua's Strengths: 

While serving Moses, Joshua was also an attentive student, learning much from 
the great leader. Joshua showed tremendous courage, despite the huge responsibility 
assigned to him. He was a brilliant military commander. Joshua prospered because he 
trusted God with every aspect of his life. 

Joshua's Weaknesses: 

Before battle, Joshua always consulted God. Unfortunately, he did not do so when 
the people of Gibeon entered into a deceptive peace treaty with Israel. God had forbidden 
Israel to make treaties with any people in Canaan. If Joshua had sought God's guidance 
first, he would not have made this mistake. 

Life Lessons: 

I fully agree with Zavada when he wrote that “Obedience, faith, and dependence 
on God made Joshua one of Israel's strongest leaders. He provided a bold example for us 
to follow. Like us, Joshua was often besieged by other voices, but he chose to follow 

^ David Guzik, Commentary on the Bible, StudyLight.org., Accessed, October, 2013. 

^ Wallis, Wallis, Choctaw County, OK, Circa 1862. 
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God, and he did it faithfully. Joshua took seriously the Ten Commandments and ordered 
the people of Israel to live by them as well.^ 

Even though Joshua was not perfect, he proved that a life of obedience to God 
bears great rewards. Sin always has consequences. If we live according to God’s Word, 
like Joshua, we will receive God's blessings. 

The Book of Joshua describes Joshua as an echo of Moses who engages in the 
same actions, only of lesser magnitude and with lesser effect. Moses leads the Israelites 
out of their opposition in Egypt; Joshua leads them into their domination of Canaan. 
Likewise, Joshua causes the Jordan River to run dry in the same way that Moses parts the 
Red Sea. However, the differences between Moses’ and Joshua’s stories almost always 
indicate that Moses was grander leader and prophet. While communed directly with God, 
speaking with Him face to face as though to a good friend, God’s presence in the Book of 
Joshua is largely symbolic. God exists for them in the Ark of the Covenant, a container 
that contains the text of Mosaic Law. God does not, however take physical form. Moses 
both foreshadows and overshadows Joshua.^ 

A Deeper Look into Joshua, Moses’s Aide: 

The people under Joshua probably did not realize that their leader himself was a 
type of Christ, but succeeding generations have noted the following parallels: The name 
‘Joshua’ is the Hebrew equivalent of the Greek name ‘Jesus’ (‘Jehovah is salvation’). The 
very name Joshua, Jesus, “God’s salvation" is enough of itself to awaken special 
interest in the man who, on the page of Scripture, first bears it. It is suggestive at once of 

* Zavada. 

’ SparkNotes, LLC, Accessed October, 2013. 
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the nature of his life-work, and it leads us to anticipate some points of analogy between 
him and the Saviour of the world. Joshua is one of the few Old Testament characters 
against whose name there is no reproach. Not that this Book presents any formal 
delineation of his character or pronoxmces his praise. It is but a simple, matter-of-fact 
record of great events in which he took a leading part. His illustrious deeds are their own 
eulogimn. He stands before us as the type of a godly warrior, reverent in spirit yet full of 
practical energy, blameless and fearless, gentle and strong, spending a long life in 
unselfish and unwearied devotion to the cause of the people and of God. He was the 
brave soldier whose work, dark and terrible as it was, was consecrated by the inspiration 
of a Divine call and of a beneficent purpose. A general view of Joshua’s position in the 
annals of the Hebrew race is suggestive.® 

Just as Joshua succeeded Moses and won the victory unachieved by Moses, so 
Christ succeeded the Mosaic law and won the victory unachievable by that law (John 
1:17; Rom. 8:2-4; Gal. 3:23-25; Heb. 7:18-19). 

Just as Joshua was the captain or commander of Israel, so Jesus is the ‘captain’ of 
salvation who will lead ‘many sons to glory’ (Heb. 2:10). As their captain, he always 
leads his people in triumph (2 Cor. 2:14; see also Rom. 8:37). 

Just as Joshua defeated Israel’s enemies and gave the people rest in the land, so 
Jesus has defeated Satan and his forces, and has given his people spiritual rest in this 
world and eternal rest in the world to come (Heb. 4:1-10).^ 

* H. D. M. Spence-Jones, (Ed), Joshua, The Pulpit Commentary, (London, England, Funk & 
Wagnalls Company, 1909), 9. 

^ R. Ellsworth, Opening Up Joshua". Opening Up Commentary, (Leominster, England, Day One 
Publications, 2008), 13-14. 
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In addition to Moses and Yahweh, Joshua the son of Nun, the main protagonist of 
the Book of Joshua, also is introduced in v. 1. He is named about 205 times in the Old 
Testament, 148 times in this book. After this, his name appears most often in Exodus, 
Numbers, Deuteronomy, and Judges. Joshua is mentioned twice in the New Testament, 
first, in Stephen’s speech, where Joshua’s leadership in bringing the tabernacle into the 
land of Canaan is mentioned (Acts 7:45) and second, in the Book of Hebrews, in the great 
passage on rest (Heb 3—4): Joshua’s rest is depicted here as incomplete, not fulfilled until 
one enters Christ’s rest (4:8). 

Joshua’s name usually is given in the Hebrew Bible as “Yehoshua,” which means 
“Yahweh saves/delivers.” His name is rendered in the Greek traditions (LXX) as lesous, 
which is the same form as Jesus’ name in the New Testament. His original name was 
“Hoshea,” which means “salvation” or “deliverance” (Num 13:8 and Deut 32:44). 
Numbers 13:16 explains that Moses himself gave Hoshea his new name “Joshua.” Joshua 
stands out fi’om the other characters listed in the Numbers 13 passage (w. 3-16, which 
list the twelve spies Moses sent into the land of Canaan), by virtue of this explanatory 
gloss about his name: “Moses gave Hoshea son of Nun the name Joshua.” Joshua is the 
first person in the Bible to be explicitly given a name that incorporates God’s holy, 
personal name, “Yahweh.” 

While the Book of Joshua does not make a point of saying anything about the 
meaning of his name, surely his name change by Moses is significant since (1) it is 
singled out for mention in Numbers 13, and (2) it went from a generic name meaning 
“deliverance” to one containing a glorious affirmation of trust in God: “Yahweh delivers” 
(or perhaps “may Yahweh deliver”). That God himself was Israel’s deliverer is an 
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important point made repeatedly in the Book of Joshua, and Joshua’s new name is a not- 
so-subtle reminder of this.’*^ 

Joshua’s father’s name was “Nun.” Nothing is known of his father except for his 
lineage: 1 Chronicles 7:20—29 gives a list of descendants of Ephraim and some of their 
holdings; Joshua and Nun are mentioned in v. 27. 

Finally, v. 1 tells us that Joshua was “Moses’ aide.” This too is a significant fact. 
First, Joshua is distinguished from Moses in that he is not called “the servant of the 
Loeid,” as Moses is. A question throughout the book is whether Joshua would be worthy 
of filling Moses’ shoes. On one level, the answer was “no”; no one would succeed Moses 
as Israel’s lawgiver, and no prophet would arise like him (Deuteronomy 34:10).'* The 
Book of Joshua carefully refi-ains Ifom calling Joshua by this honorific title until the very 
last chapter; when Joshua dies, he is finally accorded the title of “servant of the Lord” 
(24:29) as we already have noted. In contrast, Moses is called by this title seventeen 
times in the book. Yet, on another level, the fact that Joshua finally does receive this title 
shows that he did indeed fulfill the instructions that God gave him, in a similar way to 
Moses. 

Joshua is called “Moses’ aide” only four times in Scripture: Exodus 24:13; 33:11; 
Numbers 11:28; Josh 1:1. The word for “aide” here (mes^et) means “one who serves.” 
Usually this Hebrew word refers to service in a worship context, but it can also mean (as 
here) service to an individual. An interesting and important theological tmth can be seen 
by comparing the two sets of relationships in this verse: (1) Yahweh and Moses 

Ellsworth. 

M 


Ellsworth. 
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(Yahweh’s “servant”) and (2) Moses and Joshua (Moses’ “aide”). The relative 

sociological distance between a “servant” and his master was far greater than that 

between an “aide” and the one he served. Here then is a subtle yet powerful reminder that 

God’s sovereignty is infinite and that he was infinitely greater than even the towering 

figure of Moses. The gulf between Moses and God was infinitely greater than that 

1 

between Joshua and Moses. 

1:2-5 The initial portion of God’s charge to Joshua is concerned with (1) the land 
that God had promised to Israel, (2) God’s encouragement of Joshua in his new role as 
Moses’ successor, and (3) God’s promise to be Israel’s strong protector. In w. 2—4, God 
addressed not merely Joshua, but all of the Israelites (the grammatical forms for “you” 
and “your” are plural); in v. 5, Joshua himself is addressed. Portions of these verses are 
very similar to Deuteronomy 11:24-25a, where Moses promised the Israelites the land 
and God’s protection. 

The most direct route from Egypt to the land of Canaan would not involve 
crossing the Jordan River. However, the Israelites had earlier forfeited their right to enter 
the land directly when they embraced the spies’ discouraging report about the 
impossibility of taking the land (Numbers 13—14). God sentenced the people to wander in 
the wilderness for forty years, during which time the generation that came out of Egypt 
would die off (Numbers 14:26-35). The Israelites attempted an entrance directly into the 
land from the south, but they were rebuffed by the Canaanites there (Numbers 14:40^5). 
Consequently, they wandered for another thirty-eight years and arrived at the entrance to 

Ellsworth. 
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the land of Canaan at a different spot, this time east of the Jordan River, on the plains of 
Moab (Numbers 22:1; 33:48-50; 36:13; Deuteronomy 1:1-5). This is where the Book of 
Joshua begins.'"* 

1:2 God stated in v. 2 that he was “about to give” the land to the Israelites “I do 
give them”). According to v. 3, “every place upon which the sole of your foot will tread, 
to you I have given it” (literal translation). In both verses the pronouns are plural, 
embracing not just Joshua, but all Israel. Also in these verses, the two forms of the verb 
“give” are different in Hebrew, and their use here reflects two significant truths about 
God’s giving of the land to his people. In one sense God was still in process of giving 
Israel the land. After all, Israel had not yet even crossed the Jordan River, and only the 
land east of the Jordan actually had been taken by Israel. Most of the land remained to be 
taken. But in another sense God had already given Israel the land. It is as though Israel 
already possessed legal title to the land (ever since Abraham’s day), but they were 
awaiting God’s timing for the actual possession.*^ In Genesis 15:16 God promised 
Abraham that it would be several generations before his descendants would actually 
possess the land, since “the sin of the Amorites [i.e., Canaanites] has not yet reached its 
full measure.” 

1:3 Verse 3 ends by stating that this gift of the land was in fulfillment of God’s 
promise to Moses. God’s promises, and their fulfillment, receive special attention in 
Deuteronomy and the Former Prophets (i.e., Joshua-2 Kings). Whereas in the Latter 
Prophets (i.e., Isaiah, Jeremiah, Ezekiel, and the twelve Minor Prophets), the fulfillment 


Ellsworth. 
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of most prophecies is not indicated, the opposite is usually the case in the Former 
Prophets: the words of the true prophets are usually shown to come to pass. In 1, 2 Kings, 
for example, G. von Rad has identified eleven cases where a prophecy is given and its 
fulfillment is explicitly detailed, to which several more can be added. In each case, these 
are explicitly stated to be in fulfillment of “the word of the Lord” or of a prophet 
speaking for the Lord.*^ 

Succeeding Moses as the leader of the nation of Israel was for Joshua both a 
tremendous challenge and a blessing. It was a challenge because Moses was a great man 
of God—one of the greatest of all time. It was a blessing because Joshua was able 
to observe Moses and learn from him for more than forty years. 

These passages mention both Moses and Joshua, and they give us insight into 
some things that Joshua must surely have learned fi'om his mentor.*^ Joshua was facing 
an awesome task. He would follow the great Moses as the leader of a nation that 
did not yet possess any land. And the people he was called to lead were not known 
for being cooperative. Joshua would have collapsed in despair if he had been called to 
face this monumental challenge alone, but he was not alone. The God of Moses was with 
Joshua. In these verses, we find God taking certain measures to prepare Joshua and the 
people of Israel for the coming change in leadership.'* 


D. M. Howard, Jr., Joshua, The New American Commentary Vol, 5, (Nashville, TN, Broadman 
& Holman Publishers, 1988).73-77. 

Ellsworth, 16. 

Ellsworth, 28. 
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Serving the God is difficult, but we often make it harder than it needs to be. 
An old hymn, written by John H. Sammis, boils service to the Lord down to the 
words ‘trust’ and ‘obey’: ‘Trust and obey, for there’s no other way to be happy in 
Jesus, but to trust and obey.’^^ 

After Moses died, Joshua took up the reins of full leadership of Israel. He must 
have done so with no small amount of fear and trembling. But he no sooner assumed 
leadership than the Lord appeared to calm his nerves and steel his resolve. How very 
gracious it was of the Lord to do this. 

As we examine the Lord’s words to Joshua, we can easily identify the concepts of 
‘trust’ and ‘obey’. 

A Call to Trust (w. 2-6, 9) 

Joshua was called by God to believe certain things: The land of Canaan was 
God’s gift (w. 2—4). 

Three times the Lord stressed that he was giving Canaan to Israel (w. 2, 3, 6), and 
he left no doubt about them possessing it, emphatically saying it ‘shall be your territory’ 
(v. 4) and ‘you shall divide as an inheritance the land’ (v. 6). 

The fact that the land was given to them did not mean there was nothing for them 
to do. The Lord said to Joshua: ‘Arise, go over this Jordan, you and all this people, to the 
land ... ’ (v. 2). And once they got into that land, they had to fight, as the rest of this book 
of Joshua makes abundantly plain. 

The Verb “to Give” (htn^. The verb “to give” (the Hb. root is ntn) is one of 
the most common in the Old Testament, occurring more than two thousand times. It is 

John H. Sammis, (Los Angeles, CA, 1887). 
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one of the fifteen most common words in the Old Testament (excluding particles). Its 
semantic range is very broad: in Joshua alone, the NIV translates it “give,” “grant,” 
“deliver,” “put,” “let,” “hand over,” “assign,” “do,” “subject,” “designate,” “allot,” 
and “make.” Elsewhere, its meanings range even further, including “place,” “lay,” 
“allow,” “surrender,” “submit,” and “raise (one’s voice).”^® 

The Giver(s) of the Land. 

The verb ntn occurs eighty-nine times in Joshua. In sixty-nine instances, it 
refers to the giving of the land of Canaan in some way: the land as a whole, or cities 
within the land, or a tribe’s or a person’s inheritance, or a plot of ground.^’ 

“This Lebanon” is, roughly what is present-day Lebanon, north of Israel, 
including two motmtain ranges. This name occurs seventy-one times in the Old 
Testament, but here in 1:4 is the only time it is called “this Lebanon.” A similar phrase, 
“this Jordan,” occurs in 1:2 (see NASB, RSV), as well as five other times in the Old 
Testament.In all of these cases, the Jordan River was visible at hand when the phrase 
“this Jordan” was uttered. However, Lebanon is not visible near at hand to someone east 
of the Jordan. The statement “this Lebanon,” then, may have been an ironic one, intended 
to emphasize the inclusion of this (not-visible) land. 

After the general north-south boundaries are delimited, the east-west ones are 
given. The Euphrates River is often designated as “the great river” when it is mentioned 


in the Bible (as here). In reality, the Euphrates represents the northeastern border; the 
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Jordan River or the Arabian Desert is the true eastern border. However, in biblical 
geography, the Euphrates represented a convenient eastern border. The “Great Sea on the 
west” is the Mediterranean Sea.^^ 

The land between the eastern and western extremities is called here “all the Hittite 
country.” The term “Hittite” is used to mean different peoples in the Bible. Here, it is 
essentially a synonym for “Canaanites,” perhaps designating all of the hill country west 
of the Jordan, although there was a great Hittite kingdom to the north in roughly the 
period of Joshua (and preceding). 

As we have noted, this is a general description of Israel’s borders. The intent here 
is not to give the specific boundaries of the land, or of various tribes’ inheritance within 
the land, that we find in many other passages (see especially Josh 14-19). Rather, it is a 
general sunamary painted with broad brush strokes. The details will come later.^'^ 

1:5 This verse is the spiritual climax and highlight of the first part of God’s 
charge to Joshua. It is a heart-warming promise to Joshua himself that (1) his and the 
Israelites’ efforts would succeed and (2) God would never leave him. It is doubly 
encouraging when we see that God promised to be with Joshua in the same way that he 
was with Moses. The words in the first part of the verse are identical to those in God’s 
promise to Moses in Deuteronomy 7:24b: “No one will be able to stand up against you; 
you will destroy them.” The promise is repeated almost verbatim in Deuteronomy 
11:25a: “No man will be able to stand against you.” 

God’s impressive promise to Joshua in the second half of the verse that he would 
be with him just as he was with Moses begins to answer the question whether Joshua 

Howard, 79. 

24 


Howard, 79. 



55 


would be able to fill Moses’ shoes as a leader (see comments on v. 1). On the one hand, 
as we have noted, no one could ever do this. Yet, God’s presence would accompany 
Joshua just as it had Moses. The words “I will be with you” recall identical promises 
made to Isaac (Gen 26:3), Jacob (31:3), Moses (Exodus 3:12), and Joshua himself 
(Deuteronomy 31:8, 23). The promise to Moses in Exodus 3:12 is especially significant, 
since it is tied in with the revelation of God’s very name, “Yahweh” (Exodus 3:14-15). 
This God whose name was Yahweh promised Moses that he would be with him; indeed, 
his name was inextricably tied in with this idea of his keeping covenant to be with his 
people.^^ 

The promises to Joshua in Deuteronomy likewise are most significant. In 31:8, 
Moses assured Joshua that God would be with him, and in 31:23, God himself stated the 
same thing. The verbatim repetitions of God’s promise here are yet another way in which 
the Book of Joshua shows how God was being faithful to his words spoken in earlier 
times. He was faithful to whatever generation of Abraham’s descendants he was dealing 
with. Jesus told his disciples that “surely I am with you always, to the very end of the 
age” (Matthew 28:19-20), showing that God’s presence was not just promised to 
particular generations, but to every generation of faithfiil believers. 

In the last clause of the verse, God expands on this promise to Joshua of his 
presence: he would never leave nor forsake him. This too echoes earlier promises, most 
notably in Deuteronomy 11:25a and Deuteronomy 31:6, 8.^^ 

The second part of God’s charge to Joshua consists of his instmctions and 
encouragement. Three things stand out prominently here. First, as in the first section, 
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much of the language comes from God’s earlier instructions and encouragement. Second, 
the three-fold command to “be strong and courageous” (w. 6, 7, 9) is important, and it 
also helps to give structure to the section. Third, the emphasis on Joshua’s keeping of the 
Law in order to succeed in his responsibilities (w. 7-8) is significant. 

The command to “be strong and courageous” brackets this paragraph, introducing 
it and bringing it to a close (w. 6, 9). The middle occurrence of this command is 
highlighted by the addition of the modifier “very” (hie bd, “be strong and very 
courageous”). This introduces the heart of the paragraph, God’s instructions about 
Joshua’s keeping the Law (w. 7-8).^^ 

1:6 the verb “to be strong” (hzq) is common in Hebrew (occurring almost three 
hundred times), but the verb “to be courageous” (’ms) occurs only forty-one times. Both 
words are actually similar in meaning. The context in Joshua 1 shifts back and forth 
between “courage” and “resoluteness” for the latter verb. “Courage” is perhaps more 
appropriate in w. 6 and 9, which are coupled with statements about conflict (“no one will 
be able to stand up against you” [v. 5]; “do not be terrified; do not be discouraged” [v. 
9]). However, God’s commands to Joshua in w. 7-8 about keeping the Law call for 
“resoluteness” rather than “courage.” In about one-third of its uses, the latter verb fms) is 
used as a command (fourteen times). Whenever this is the case, it is invariably coupled 
with hzq. 

God was echoing identical exhortations that he and Moses gave to Joshua earlier 
(Deuteronomy 31:6, 7, 23). With these words Moses had exhorted the people 
(Deuteronomy 31:6), the people would exhort Joshua (Joshua 1:18), and Joshua would 
later encourage the people (10:25). Each statement is accompanied by an assurance that 
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God would be with Joshua or the Israelites, or that he would fight for them. This motif of 

ost 

God’s presence is an important one throughout the Old Testament. 

The need for Joshua to be strong and resolute was acute because he was the 
instrument for the people to inherit the land. The Hebrew grammatical construction here 
highlights Joshua himself; if he, of all people, was weak and irresolute, then the cause 
was in deep trouble. 

Not only did God promise Moses that he would give the land to the Israelites (v. 
3), but this had been promised to earlier generations too, and God specifically 
acknowledged this here (on these promises, see on v. 3).^^ 

1:7-8 The heart of God’s instructions to Joshua is introduced by a variant of the 
command in w. 6 and 9, adding the word “very,” which highlights the instructions here 
about keeping the law. In a paragraph of this length, the amount of space devoted to 
keeping the law might seem to be disproportionate (about half: forty-five of ninety-two 
words); however, keeping the law would be the key to Joshua’s success. It is striking that 
God’s instructions here to Joshua are not about military matters, given that Joshua and 
the Israelites faced many battles ahead. However, the keys to his success were spiritual, 
directly related to the degree of his obedience to God. The keys to Joshua’s success were 
the same as those for a king; being rooted in God’s word rather than depending upon 
military might (Deuteronomy 17:14-20, esp. w. 16,18-19).^*^ 
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The command in v. 7 to be strong and very resolute is to ensure Joshua’s 
scrupulous obedience to the Law of Moses. The NIV’s wording (“Be careful to obey”) 
translates the verbs smr and sh. The first, smr, means “to keep, observe,” and the second, 
sh, means “to do, obey.” They are used as a word pair forty times in the Old Testament, 
almost always with reference to keeping and obeying God’s words or commands. In such 
cases, smr is often translated “be careful” and sh “do, obey” (as NIV does here).^’ 

The importance of obedience to the law as the key to Joshua’s success cannot be 
overestimated. This is emphasized over and over in these two verses. (1) Joshua was to 
“be careful to do” this Law (v. 7a). (2) It was “all” the law that was to be obeyed (v. 7a). 
(3) Joshua was not to deviate from it even slightly, neither to the right nor to the left (v. 
7b). (4) The Book of the Law was not to depart from Joshua’s mouth, since he was to 
meditate upon it by day and by night (v. 8a). The idea of meditating here is not the one 
commonly familiar in the late twentieth century, namely, of emptying the mind and 
concentrating on nothing or on self or on visualizations of various types; much of this 
type of meditation is indebted to Eastern mystic religions. Rather, the Old Testament 
concept of meditation involves two things: First, a focus upon God hi mself (Psalm 63:6 
[Hebrews.7]), his works (Psalm 77:12 [Hebrews. 13]; 143:5), or his Law (Joshua 1:8; 
Psalm 1:2), and second, an activity that was done aloud. This is why God told Joshua that 
this Lawbook should not leave his mouth (as opposed to, e.g., his heart or his mind). (5) 
Joshua was to “be careful to obey” everything written in the Lawbook. This represents 
something permanent, since it was written down. 
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The result ( “then”) of Joshua’s keeping the law was that his way would 
prosper and be successfiil. Joshua’s obedience to God’s will (w. 7-8) and God’s 
presence with him (v. 9) guaranteed this. Many Christians make much of passages such 
as this in the Old Testament that speak of prosperity and success. The Christian who 
would attempt to lead his people to conquer the conflict with the powers of evil must he 
diligent in his study of God’s Word and be careful to frame his life by its precepts. He 
must tmly meditate day and night and must follow the lessons he has learned. Then and 
only then will the Christian leader know with confidence v. 9b, Be strong and of a good 
courage, be not afraid, neither he thou dismayed, for the Lord thy God is with thee 
whithersoever thou goest. 

In the New Testament, Luke 22:26-32: 

But ye shall not be so: but he that is greatest among you, let him be as the 
younger; and he that is chief, as he that doth serve.^^ For whether is greater, he that sitteth 
at meat, or he that serveth? is not he that sitteth at meat? but I am among you as he that 
serveth. Ye are they which have continued with me in my temptations. And I appoint 
unto you a kingdom, as my Father hath appointed unto me; That ye may eat and d rink 
at my table in my kingdom, and sit on thrones judging the twelve tribes of Israel. And 
the Lord said, Simon, Simon, behold, Satan hath desired to have you, that he may sift you 
as wheat: But I have prayed for thee, that thy faith fail not: and when thou art 
converted, strengthen thy brethren. 

It is very important to begin this exegesis of Luke 22:26-32 by first providing an 
introduction to the Gospel of Luke, the New Testament Bible character. 
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Gospel of Luke: The book of Luke was written to give a reliable and precise 
record of the history of Jesus Christ's life. Luke spelled out his purpose for writing in the 
first four verses of chapter one. Not only as an historian, but also as a medical doctor, 
Luke paid great attention to detail, including dates and events that happened throughout 
the life of Christ. A theme that is emphasized in the Gospel of Luke is the humanity of 
Jesus Christ and his perfection as a human. Jesus was the perfect man who gave the 
perfect sacrifice for sin, therefore, providing the perfect Savior for humankind.^'* 

Author of the Gospel of Luke: 

Luke is the author of this Gospel. He is a Greek and the only Gentile Christian 
writer of the New Testament. The language of Luke reveals that he is an educated man. 
We leant in Colossians 4:14 that he is a physician. In this book Luke refers many times to 
sicknesses and diagnoses. Being a Greek and a doctor would explain his scientific and 
orderly approach to the book, giving great attention to detail in his accounts. 

Luke was a faithful friend and travel companion of Paul. He wrote the book of 
Acts as a sequel to the Gospel of Lttke and written Circa 60 A.D. Some discredit Luke's 
Gospel because he was not one of the twelve disciples. However, Luke had access to 
historical records. He carefiilly researched and interviewed the disciples and others who 
were eyewitnesses to the life of Christ. 

Written To: 

The Gospel of Luke was written to Theophilus, meaning "the one who loves 
God." Historians are not sure who this Theophilus (mentioned in Luke 1:3) was, although 
most likely, he was a Roman with an intense interest in the newly forming Christian 


34 


Fairfield. 



61 


religion. Luke may also have been writing in general to those who loved God. The book 
is written to the Gentiles as well, and all people everywhere. 

Who was Theophilus at the beginning of Luke and Acts? The fact is that we really 
do not know who Theophilus was, which is why there are several different theories as to 
who he might be. No matter how much evidence there may or may not be for each 
theory, the simple fact is we do not who Theophilus was because the Bible does not 
identify who he was.^^ 

The name “Theophilus” literally means “loved by God,” but carries the idea of 
“friend of God.” This has led some to believe that “Theophilus” is just a generic title that 
applies to all Christians. However, from the context of Luke and Acts, it seems clear that 
Luke is writing to a specific individual, even though his message is also intended for all 
Christians in all centuries. While both the Gospel of Luke and the book of Acts have 
applications for all Christians, they were probably written to a specific individual whom 
Luke addresses as “most excellent Theophilus” (Luke 1:3). 

While several of these scholarly theories holds possibilities, it seems most likely 
that Theophilus was a high-ranking or influential Gentile for whom Luke wanted to 
provide a detailed, historical account of Christ and the spread of the gospel throughout 
the Roman Empire. Whether this Theophilus was a wealthy relative of Caesar, an 
influential government official, a wealthy benefactor who supported Paul or Paul’s 
Roman lawyer does not really matter. We caimot know for sure who Theophilus was, but 
we can know what Luke’s intentions for writing were. His stated reason for writing to 
Theophilus was “that you may have certainty concerning the things you have been 
taught” (Luke 1:3-4). Luke wrote an historical account of the life, death, and resurrection 
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of Jesus Christ and detailed the spread of Christianity throughout the Roman Empire. His 
intention was to give Theophilus certainty that the “things he had been taught” were 
indeed true and trustworthy. 

Landscape of the Gospel of Luke: 

Luke wrote the Gospel in Rome or possibly in Caesarea. Settings in the book 
include Bethlehem, Jerusalem, Judea and Galilee. 

Themes in the Gospel of Luke; 

The predominant theme in the book of Luke is the perfect humanity of Jesus 
Christ. The Savior entered human history as the perfect man. He himself offered the 
perfect sacrifice for sin, therefore, providing the perfect Savior for humankind. 

Luke is carefiil to give a detailed and accurate record of his investigation so that 
readers can trust with certainty that Jesus is God. Luke also portrays Jesus' profound 
interest in people and relationships. He was compassionate to the poor, the sick, the 
hurting and the sinful. He loved and embraced everyone. Our God became flesh to 
identify with us, and to show us his genuine love. Only this perfect love can satisfy our 
deepest need. 

Luke's Gospel gives special emphasis to prayer, miracles and angels as well. 
Interesting to note, women are given an important place in Luke's writings. Even as the 
disciples were arguing over which of them would betray Jesus, their minds quickly revert 
to themselves. Luke writes: ‘Also a dispute arose among them as to which of them was 
considered to be greatest’ (22:24). One of the greatest burdens of leadership is the 
propensity for people to compete with one another rather than co-operating as a team, and 
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Jesus’ disciples were no different in this respect. But to have this take place in the very 
last hours before his death and in the midst of a holy celebration of deliverance by God, 
reveals the corruption present even in the hearts of the disciples. 

So Jesus said to them, ‘The kings of the Gentiles lord it over them; and those who 
exercise authority over them call themselves “Benefactors”.’ Jesus, thus saying, is 
showing them that whilst the kings of the Gentiles like to exercise their lordship over the 
people, they are careful to ensure they are called ‘benefactors’ in order to dupe people 
into believing that all they care about are the interests of the people themselves. 

Jesus’ negative judgment on this activity becomes clear in his next statement: 

‘But you are not to be like that. Instead, the greatest among you should be like the 
youngest, and the one who rules like the one who serves. For who is greater, the one who 
is at the table or the one who serves? Is it not the one who is at the table? But I am among 
you as one who serves’ (22:26—27). John in his account broadens the story and tells how 
Jesus performed the unbelievable act of washing his disciples’ feet and how Peter 
rebelled at the thought of Jesus humbling himself in that way. But Jesus said, ‘Unless I 
wash you, you have no part with me’ (John 13:8). To which Peter replied, ‘Then, Lord, 
not Just my feet but my hands and my head as well!’^* 

Jesus is willingly embracing his own humiliation, and while he is preparing 
himself for the darkest act of humiliation in the history of the world, his disciples are 
arguing about their own glory. So he rebukes them and teaches them at the same time: 

‘You are those who have stood by me in my trials. And I confer on you a kingdom, just 
as my Father conferred one on me, so that you may eat and drink at my table in my 
kingdom and sit on thrones, judging the twelve tribes of Israel’ (22:28-30). Jesus, in 
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making this promise, is also giving them a rebuke: ‘How many times do I have to tell you 
that the Father has prepared a kingdom for you, that you all are going to sit in judgment 
on the twelve tribes of Israel, that you are going to participate in my glory? When I sit 
down in my Father’s kingdom, you are all going to sit with me at the King’s table, so 
why are you arguing over who is going to be in the place of greatest honour?’ There is 
plenty of glory to go around, but the message that has to be repeated, even after his death, 
is that unless we are prepared to participate in the humiliation of Christ we cannot 
participate in his exaltation. 

Jesus then turns to Peter, and tells him some dreadful news: ‘Simon, Simon, Satan 
has asked to sift you as wheat But I have prayed for you Simon that your faith may not 
fail. And when you have turned back, strengthen your brothers’ (22:31-32). When Jesus 
addressed Peter here, he repeated his name, which as we have noted previously, indicated 
affection and intimacy. We can almost feel the pain in his voice as he says, ‘Simon, 
Simon’. It is interesting that Jesus reverts back to Peter’s old name. Perhaps this is to 
indicate that Peter is showing his characteristic instability and impetuosity. Jesus saw that 
at this stage Peter was very weak. But notice what Jesus said, ‘But I have prayed for you, 
that your faith may not fail. And when you have turned again, strengthen your brothers.^^ 

Vs. 26. But ye shall not be so.—Our Lord recognizes that His own disciples in a 
certain sense are kings, but he will have them in the establishment of their kingly rights 
distinguish themselves in a very important point from the princes of earth. To become 
more humble they should regard as an elevation, and serviceable love as the sum of their 
greatness. Only then would they submit themselves to the immutable constitution of the 
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kingdom of God; only then would they bear the King’s image. Whoever indeed was the 
greatest among them, he must become as the younger (veatspo^), whose business it 
naturally was, as a rule, to serve the others (Acts 5;6-10), and even so the one who leads 
(dux gregis) must prove his superiority by showing himself the most zealous servant 
(diaconus). Far from levelling down all distinction of rank and office in the circle of His 
disciples, our Lord here recognizes a real aristocracy in the Christian sphere, but an 
aristocracy of humility, which He, indeed, does not merely demand, but which He also in 
His own example sets forth. “The youngest does not refer to an established group in the 
church. Rather the youngest represent people who possess the least claim ‘ruling over’ 
others.”'*” 

Vs. 27. For which is greater.—^Although it remains true that the reference to the 
foot-washing is not directly necessary, since our Lord, even besides this, might on 
account of what He does during the meal, as well as on account of the whole of His self¬ 
surrender, well call Himself the servant (8idKOvO(;) of His people, yet it is true, on the 
other hand, that under the Johannean picture of the foot-washing, one could set no more 
congruous and beautiful motto than the utterance which Luke alone has here preserved to 
us: “I am among you as he that serveth.” He appeals to the position which He at this 
moment occupies among them,—a position in which every guise of a superiority fails 
away. In words our Saviour had already previously expressed the same thought (Matthew 
20:25-28), but now He adds to the word the deed. “Jesus introduced two rhetorical 
questions that describe the world’s thinking and value system. Greatness in the world’s 
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eyes involves being served by others. There may be a possible allusion here to the office 
of deacon, whose responsibility it is to serve ‘wait on tables’ (literally to server tables).”'^’ 
Vs. 28. But ye are they.—If we assume that verses. 28-30 were spoken in concert 
with verses. 25-27, then certainly the most natural connection of thought is this: that our 
Lord, upon this humiliation of His disciples, now also causes their true elevation to 
follow, by assuring them of their future glory in His Messianic kingdom. We know not, 
however, what should hinder us from assuming that these words were uttered somewhat 
later on this evening. Entirely arbitrary is the assertion, that these words here stand out of 
all historical connection, and contain only a modified repetition of the promise given 
Matthew 19:28. It appears to us far more probable that they belong in the portion of the 
discourse after the foot-washing and before the discovery of the traitor, of which also 
John (chapter. 13:12—20) has communicated to us some portion. Not incongruously may 
they be attached to John 13:20, and that in this way: that our Lord now praises and 
encourages His faithful disciples, after He had just thrown upon the traitor a look of 
warning, vs. 21 seq. It is with Him, in His increasing agitation of spirit, a necessity to turn 
His eyes from the unfaithful one to the faithful ones, and to show to them how dear to 
Him the Apostolic circle yet remains, in spite of the sorrow which the unfaithful apostle 
has caused Him. 

Continued steadfastly ... in My temptations,—Just the word for Luke, according 
to whom Satan, Chapter. 4:13, even after the forty days’ temptation in the wilderness, had 
only departed from the Lord, so that according to him, the whole earthly life of Jesus is 
represented as a continuous temptation. In the mouth of Jesus this word points decidedly 
to this painful and tempting experience of life, through which His obedience to the Father 
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had to be exercised and perfected. In the midst of all these conditions, it redounded to the 
no small praise of His disciples that they had so faithfully continued with Him. Without 
adding a word upon their manifold weaknesses, He does justice with manifest pleasure to 
their sincerity and their steadfastness,—the direct opposite, it is true, to the temper of 
mind which He expresses. Chapter 9:41 and yet the one utterance is as natural as the 
other,—each in its own peculiar connection. “The disciples had continued (a perfect 
participle in Greek) with Jesus during his times of trial. This can only mean that 
throughout Jesus’ past trials (not just the ones in Jerusalem) they were with him. Yet they 
only joined him after the temptation (cf. 5” If). Thus, whereas Jesus may in his ministry 
have been spared from a direct frontal attack of Satan, this does not mean that Satan was 
not active in seeking to undermine and thwart his ministry. During this time, the disciples 
were with him (compare Acts 1:21-22, where the only requirement listed for being the 
twelfth apostle was to ‘have been with us the whole time’.) Although the disciples would 
themselves face trials in the future (Luke 22:36; Acts 20:19), the trials in this verse look 
backward, not forward and are associated with Jesus, not them.”'*^ 

Vs. 29. And I appoint unto you a Kingdom, as My Father hath appointed unto 
Me.—^To the mention of that which the disciples have been for Him, our Lord now adds 
an intimation of what He has purposed for them. The covenant (AiaxiOspai) Jesus makes 
signifies not only a bestowal or assurance, but a disposition such as a dying man forms 
when he makes his will for those left behind. That our Lord bequeaths to them the 
kingdom by a particular institution—^namely, by the Communion, is not directly said; 
even without such a reference to the Supper, the promise preserves its full truth and force. 
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“The covenant established with the apostles in verse 22:20 ultimately involves the 
promise of sharing in the future consummation of the kingdom when the Son of Man 
returns to reign. Whereas in verse 12:32 the Father confers the kingdom, here Jesus 
himself does this.”^^ There exists a noteworthy, as yet too little noted, coincidence 
between this utterance and that of the Intercessory Prayer (John 17:22). 

Vs. 30. That ye may eat.—An allusion to the purpose, and secondly, to the 
inestimable fruit of this bequest, by which there is prepared for them as well a rich 
enjoyment as also an imperishable honor. The enjoyment is this: that our Lord in the 
Messianic kingdom entertains them at His table; the familiar Biblical imagery is here also 
chosen with preference, not only in view of the already instituted Holy Supper, but also 
by occasion of the present Paschal celebration; the honor is, that they are appointed as 
judges over the twelve tribes of Israel. It is commonly believed that the mention in 
particular of the twelve thrones which appears Matthew. 19:28, was omitted here on 
account of the apostasy of Judas. It may, however, also be that this altered form is 
connected with the freer character of our Lord’s discourse in Luke. 

Vs. 31. Simon, Simon.—^I agree with those who believe that a double intimation 
of Peter’s denial took place; the one even in the Paschal hall, the other on the way to 
Gethsemane, which latter is exclusively mentioned by Matthew and Mark. Of the former 
John gives us an account (Chapter 13:36-38); vss. 31, 32 of Luke appear to run parallel 
therewith. It took place, therefore, shortly after the institution of the Lord’s Supper, 
immediately following the new commandment of brotherly love (John 13:34,35). Very 
well may our Lord to the earnest warning (John 13:36-38) have yet added the words 
which Luke alone has preserved for us, and which as well by their form as by their 
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character were fitted to make on the Apostle’s heart the deepest impression. Even the 
double Simon, Simon, comp. Luke 10:41; Acts 9:4, must have given him deeply to feel 
that he soon would not be like a rock, but like an unsteady reed. The Biblical mode of 
speech: “Satan hath desired you, ardently entreated for you,” points back to the prologue 
of the book of Job. Note the distinction between the plural, you (hpag vs. 31), and the 
singular thee (vs. 32, ttepi oou. Without any one having known it, there had to-day the 
most fearful danger threatened all the disciples; but no one more than Peter, who had 
least feared it, and yet had been the object of the very special personal intercession of his 
faithful Lord. “The word has not been preserved to us elsewhere, but the signification is 
not doubtful. The tertium comparationis is the testing rapdoosiv: as the wheat is shaken 
in the sieve that the chaff may thereby separate itself from the wheat and fall out, so will 
Satan also disquiet and terrify you through persecutions, dangers, tribulations, in order to 
bring your faithfulness towards Me to apostasy. “To shake in a sieve, to sift, here in the 
figurative meaning of putting to the test or on trial.”^'* 

Vs. 32. But I.—In this discourse of our Lord also. His person forms the 
immovable center. His majestic ey® 6e, on the one hand plants itself in the way of 
Satan’s threatening, and on the other hand stands in opposition to the direct Kai on, which 
immediately follows thereon. First has our Lord granted His disciple a look into the 
crafty plottings of hell; now does He grant him to look up into the heaven of his lov ing 
Saviour’s heart. But for whom hath the Lord prayed? This time especially for Peter; 

"''Totus sane hie sermo Domini prcesupponit, Petrum esse primum apostolorum, quo 
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stante aut cadente ceteri aut minus aut magis periclitarentur."^^ When? After He had 
penetrated Satan’s crafty plotting in all its depth. For what? Our Lord does not express 
Himself with many words thereabout. By no means that Peter might, entirely escape the 
sifting, comp, John 17:15. With what purpose? In order that (iva) his faith may not cease 
(8KX£ijqi), since, indeed, his whole energy for resistance would be lost if the faith which 
he had so often confessed should no longer remain in him, 2 Timothy. 4:7. With what 
result? The prayer is heard; Peter will indeed fall, but he will also rise again: kui oi3 tcote 
ejnaxp 

I have prayed for thee^—“The T’ is emphatic. Jesus’ prayer would prove greater 
than Satan’s attempt to undo his disciples’ allegiance Jesus prayed as their advocate 
against Satan (the accuser). Compare John 17:6-26: 10:27-29. For the importance of 
prayer and Jesus’ practice of prayer, where the risen Christ continues to intercede before 
the Father for his followers.”'*^ 

Thy faith fail not—^“The ‘that’ reveals the purpose of Jesus’ prayer as well as its 
content. ‘Faith’ here refers not to correct doctrinal belief but to ‘faithfulness.’ Jesus 
prayed that Peter (and the other apostles) would not lose their faithfulness, loyalty to him 
(cf. Luke 22:34. 54-62). Thus the content of this prayer should not be understood as a 
prayer that Peter would deny Jesus. If this were so, then Jesus’ prayer failed completely. 
Rather the prayer was that Peter would disavow is allegiance and loyalty to Jesus. This 
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Peter did not do; and the reader, who is aware of Peter’s leadership role in the early 
church, knows that Jesus’ prayer for Peter was answered.”"*® 

When thou art converted.—There is, therefore, predicted for Peter an conversion 
(Ejnarpotpfi) visible to others, which was to be the consequence of an inward psxdvoia. 
Through what depths of sorrow and contrition the way should lead to this height is as yet 
wisely concealed from him, but in this very night he experiences it."*^ 

Strengthen thy brethren.—^“My” brethren, our Lord does not here say, as in John 
20:17; nor yet “ours” but thy brethren, since He here conceives them as afflicted with the 
same weakness which should bring Peter to so deep a fall. Thus does the address return 
again obliquely to the (upac;) you the group, verse 31. How Peter afterwards strengthened 
his fellow-apostles by his word and example, appears plainly from the Acts. How he 
strengthened his fellow-believers, is manifest in his Epistles; but how little he was as yet 
on the way to this conversion, and how little he was fitted for this strengthening of others, 
appears in the words with which he at the same instant answers this address.^” In the New 
Testament this verb frequently describes the process of helping someone grow in the 
Christian faith. How Peter fulfilled this is seen in Acts by his leadership in completing the 
number the disciples to twelve (1:15-26), his preaching at Pentecost (2:14-40), his early 
preaching and leadership in Jerusalem (chapters 3-5), and his role in the expansion of the 
church to Samaria (8:14-25) and to the Gentiles (chapters 10-11; 15:7-11). Brethren 
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(brothers) in this case refers to more than just other apostles and is essentially another 
name for “believers of the faith” (cf. Acts 1:15; 15:23). 

The Lukan Message 

Luke reminded his readers, and especially the leaders among them, that greatness 
in God’s kingdom is contrary to the world’s values, for it involves serving rather than 
being served. If there were “deacons” among Luke’s readers, they might have been 
reminded that their “office” was one of service (cf. Acts 6:1-6). The rich were reminded 
that they should serve the poor (cf. Acts 4:34-37). Luke, like Jesus, was well aware that 
even within the fellowship of the believing community a this-world attitude toward 
power and greatness could still be present. Greatness, however, means service; it means 
to live as if one were the youngest or least. Such faithfulness, however, will not go 
unrewarded. Jesus in his reign (Luke 22:29) promises his followers that they will share in 
the benefits of that rule. The degree to which the language of 22:30 is metaphorical is 
uncertain, but the reality to which it refers is concrete. What awaits Jesus will be share 
with his followers. Luke’s readers are encouraged to seek a role of servanthood because 
Jesus has promised that such faithfulness, endurance (8:15; 21:19), and following (9:23- 
24) will result in “treasure in heaven (8:15; 21:19). Such people will “dine” with Jesus in 
God’s kingdom (13:28-30 30; 14:14; 22:16, 18, 30). A fa mi liar Lukan emphasis is seen 
most clearly in 22:32. The importance of prayer in the life of Jesus and in the early 
chinch has been referred to on several occasions. Luke in this account revealed to his 
readers that prayer was the means by which Peter and the disciples were kept firom falling 
away fi-om the faith. Because Jesus prayed, Peter’s failure did not result in apostasy. 
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CHAPTER THREE 


HISTORICAL FOUNDATION 

Eric Parsloe has one of the best definitions of the word Mentoring when he states, 
"Mentoring is to support and encourage people to manage their own learning in order that 
they may maximize their potential, develop their skills, improve their performance and 
become the person they want to be."' 

Mentoring is a powerful personal development and empowerment tool. It is an 
effective way of helping people to progress in their careers and is becoming increasing 
popular as its potential is realized. It is a partnership between two people (mentor and 
mentee) normally working in a similar field or sharing similar experiences. It is a helpful 
relationship based upon mutual trust and respect. 

A mentor is a guide who can help the mentee to find the right direction and who 
can help them to develop solutions to career issues. Mentors rely upon having had similar 
experiences to gain an empathy with the mentee and an understanding of their issues. 
Mentoring provides the mentee with an opportunity to think about career options and 
progress. 

A mentor should help the mentee to believe in herself and boost her confidence. A 
mentor should ask questions and challenge, while providing guidance an 


' Eric Parsloe, The Oxford School of Coaching & Mentoring, (Oxford, England, Kogan Page 
Publishers, 2009). 
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encouragement. Mentoring allows the mentee to explore new ideas in confidence. 
It is a chance to look more closely at yourself, your issues, opportunities and what you 
want in life. Mentoring is about becoming more self-aware, taking responsibility for your 
life and directing your life in the direction you decide, rather than leaving it to chance. 

According to Ernest Klein, Men is ‘one who thinks’, ‘tor’ is the masculine suffix, 
‘trix’ the feminine. Therefore, he gives mentor meaning a man who thinks, and 
Mentrix, a woman who thinks. This, however, is not a description that sufficiently 
verbalizes the current uses of mentor-ing. Debates on the concept appear to have their 
root within the Oxford English Dictionary definition. Such debates have forwarded 
mentors as role models, as counselors, as advisors, as teachers, as nurturers, as friends 
and as sponsors: Smith and Aired have put forward mentoring as a ‘civilizing’ 
process.’ 

The first recorded usage and the first time that it was anthropomorphized was in 
Homer’s epic poem, “The Odyssey”. Many writings (Anderson and Shannon, 1995; 
Bushardt et al. 1991; Carruthers, 1993; Donovan, 1990; Daioz, 1983; Field, 1993; 
Jarvis, 1995; Kalbfleisch & Keyton, 1995; Little, 1990; Meginnson & Clutterbuck, 
1995; Monaghan, 1995; Murray, 1991; Parsloe, 1995; Shea, 1992; Smith and Aired, 
1993; Stammers, 1992; Tickle, 1993) on the terms mentor and mentoring will 
invariably involve the reader being taken back to Homer’s book, “The Odyssey”. 

Mentor was a major figure in the Homeric legend of the Trojan War. When 
Ulysses (Odysseus), King of Ithaca, left to go and make war on the Trojans he left his 
infant son, Telemachus and his wife, Penelope in the hands of Mentor, his friend and 

^ R. Smith, R, & G, Aired, The Impersonation of Wisdom, in: MacIntyre, D, Hagger, K, & Wilkin, 
M. Eds, fIVlentoring-Perspectives on School Based Education, London, England, 1992), 76-80. 
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retainer. To a major degree Mentor was responsible not only for the boy's education, but 
for the shaping of his character, the wisdom of his decisions, and the clarity and 
steadfastness of his purpose.^ You will recall that Ulysses was gone for some twenty 
years, and had immense difficulty wending his way back home after the war was over. As 
Telemachus grew to young manhood he undertook a search for his father, and Mentor 
came with him. Mentor's role was embellished by the fact that Athena, the supreme 
goddess of the Greeks, recurrently took on the form of Mentor, especially when things 
looked particularly bleak or confiising for Telemachus, or when critical choices had to be 
made. Athena embodied "good counsel, prudent restraint and practical insight.... she 
personified wisdom and righteousness and in her Roman incarnation as Minerva she was 
the goddess of the arts and professions". Thus, there was an important spiritual element in 
the character of Mentor, in addition to the pragmatic contributions he made to the boy's 
welfare. 

The presence of Athena in the form of Mentor meant that in a certain sense the 
help Telemachus received was "a gift of the gods; the mentoring was a gift relationship.... 
the gods recognized that Telemachus, like all young men, had to leave his own home and 
the shelter of his parents' house in order to undergo the maturation, the seasoning, that 
would allow him to become a man", and Mentor guided him in this critical transition. By 
the end of his journey Telemachus had grown in wisdom and could function 
independently; he returned home, where he fovmd his newly-arrived father and joined 
him in slaying the unwanted suitors of Penelope. "Mentor was the transition figure in 
Telemachus' life during the journey from youth to manhood". 

^ E. V. Rieu, Homer: The Odyssey, (Translation by) (London, England, Penguin Books Ltd*, 


1946). 
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We see in the Greek myth not only the origins of what we mean when we think of 
a mentoring relationship, but also eloquent expression of important elements of its 
anchoring and guiding characteristics. For example, Homer has Mentor say, during a 
difficult moment in Telemachus' search for his father, "Telemachus, let not your courage 
and resource fail you now. In your father deed and word notably march together to their 
deliberate end. If your body holds a trace of his temper it will suffice to make this effort 
of yours neither bootless nor aim-less". ^ 

There is a not inconsiderable literature on mentoring, much of it pertaining to 
fields other than medicine. One of the seminal publications was produced by a group of 
social scientists at Yale headed by Daniel J. Levinson, and appeared in 1978 under the 
title, "The Seasons of a Man's Life"."* The book reports a study of 40 men whose 
biographies were elicited in a manner that allowed a degree of reconstruction of their 
lives, and development of some generalizations. 

The mentoring relationship emerged in these studies as one of the most important 
an individual can have in early adulthood. The mentor, ordinarily several years older, 
with greater experience and seniority in the world the protege is entering, serves 
variously as teacher, sponsor, advisor and model: as teacher in enhancing the younger 
individual's skills and intellectual development; as sponsor in using his or her influence to 
facilitate the protege’s entry and early advancement in the field they both inhabit; as host 
and guide, in helping to initiate the younger person into a new occupational and social 
world, acquainting him or her with its values, customs, resources, and cast of characters; 


^ Rieu. 

“ D. J. Darrow Levinson, C.N. Klein, E.B. Levinson, M.H. & McKee, B., The Seasons of a Man’s 
Life, (New York, NY, A.A. Knopf, 1978). 



as advisor, providing counsel, moral support and direction; and through his or her own 
virtues, achievements and lifestyle, serving as an exemplar whom the protege can seek to 
emulate. 

In Levinson's view the most critical function of the mentor is to support and 
facilitate what he calls "the realization of the Dream," fostering the protege’s 
development by believing in him or her, sharing the youthful Dream, providing a blessing 
for it, helping to define the 

newly emerging self in its newly discovered world, and creating a space in which the 
younger person can work on a reasonably satisfactory life structure that contains the 
Dream.^ The literature generally supports the view that mentorship in the early years is 
critical for launching productive careers, for learning the informal network that supports 
productivity, as the mentors select their proteges there must be not only the recognition of 
genuine promise, but some degree of personal resonance. 

Further advantages for the mentor may be seen as "the molding of a successor or 
disciple to carry on one's work, the perpetuation of certain codes or covenants in one's 
profession or, a somewhat more selfish but still valid motive, the provision of a presence 
that is otherwise absent in the mentor's life. It is a gift relationship. The object of the gift 
must catch the eye, the mind and often the heart of the mentor".^ Several authors (P.P, 
Clarke, J. Donovan, P. Jarvis, P., Kalbfleisch & J. Keyton) have described the course of 
the mentoring relationship as one that is itself cyclical. It is by definition time-limited: it 
must ultimately break up. In some instances this process is difficult and unpleasant, but 


^ Levinson. 
® Levinson. 
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the ultimate outcome is ordinarily lasting friendship. Surveys in a variety of arenas have 
suggested that the mentoring relationship has strongly positive effects on the career of the 
protege^ 

The word Mentor evolved to mean trusted advisor, friend, teacher and wise 
person. World and Biblical History offers many examples of helpful mentoring 
relationships; Socrates and Plato, Hayden and Beethoven, Freud and Jung, Paul and 
Timothy, Ruth and Naomi, Moses and Aaron plus Moses and Joshua. Mentoring is a 
fundamental form of human development where one person invests time, energy and 
personal know-how in assisting the growth and ability of another person. 

History and legend record the deeds of princes and kings, but each of us has a 
birthright to actualize our potential. Through their deeds and work, mentors help us to 
move toward that actualization.® 

Mentoring is now a favored policy initiative in a number of countries, including 
Britain and North America, both as an element of professional development, and in 
addressing social exclusion. The former is of direct relevance to teacher education. The 
latter is a key issue affecting teachers today, as they have to liaise with mentors allocated 
to pupils and students. Yet the concept of mentoring remains confused. Dr. Linda 
Phillips-Jones offers details regarding the purpose and effectiveness of Mentoring; 

When is it Mentoring? 

Have you met people who are confused about what mentoring actually is? What 
distinguishes “mentoring” from other kinds of assistance? Mentoring can be defined in at 

’’ Levinson. 

* Gordon F. Shea, Mentoring (Rev. Ed.), fMenlo Park, CA, (Crisp Publications, 1997). 
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least two ways; one by mentors’ behaviors and the other by how the mentee perceives 
what’s going on. 

1) Designated Mentor Behaviors with Intent = Mentoring 

In formal/structured or informal mentoring relationships, “mentoring” is the 
intentional helping that the mentors do. As observers, we can see the mentors purposely 
performing various actions aimed at helping the mentees reach goals and build 
competencies. For example, the mentors spend extra effort listening attentively, 
explaining concepts, inspiring, sharing their own life experiences, making phone calls on 
the mentee's behalf, arranging observations of people, loaning materials, editing the 
mentee's documents, coaching on tasks and projects, providing positive and corrective 
feedback, protecting, and giving other assistance. As opposed to coaching, mentoring 
usually focuses on long-term development of several areas of a mentee’s life. 

If the mentors are providing these types of help, we usually say that mentoring is 
going on, although we’re making an assumption that the mentee is actually receiving and 
gaining from the help. If we measure gains made by the mentees and can attribute the 
gains to what the mentors did, we say more confidently that mentoring occurred. 

2) Perceived Mentoring = Mentoring 

With the second definition, “mentoring” is defined by mentees. In a sense, 
mentoring is in the eyes of the mentored. When asked to recall past mentors, some people 
can’t remember anyone who fits that title. Others easily name a dozen “mentors” who 
helped them develop. Very often the same behavior by a mentor is perceived as 
mentoring or not mentoring by two different mentees. What’s going on here? 
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People have different perceptions of whether or not and how they are helped by 
others. Many people define the help they receive (even when quite limited) as mentoring 
and call those helpers mentors. You or I may or may not define the assistance in this way, 
but to these “mentees” this is what occurred, and they are happy with it. 

Others who receive a great deal of assistance either do not recognize it or do not 
choose to call it mentoring. Similarly, people have different perceptions of whether and 
how they have mentored others. For example, you may help people all the time with their 
lives, and not consider it mentoring. Or you skillfully perform all the intentional mentor 
behaviors mentioned above and try your best to help another but, aren’t named or 
accepted by that person as a mentor and your help isn’t thought of as mentoring. 

So What? 

Potential mentees (and even potential mentors) are falling through the cracks 
because they do not know what mentoring is and how to make use of it. Have you ever 
thought back and realized that someone was trying to help you succeed, and you didn’t 
even realize it at the time? You missed an incredible opportunity despite the person’s 
efforts to mentor you. Or have you watched someone who doesn’t know how to take 
advantage of valuable development opportunities coming his/her way? 

As a potential mentee, you can increase the amount and quality of mentoring in 
your life. You can start recognizing attempted actions of intended mentors. Recognizing 
help as mentoring is an important skill. It enables you to pull learning from a variety of 
situations and people. As Morgan McCall says in High Flyers, creating lemiing 
experiences (even when the situation or teacher isn’t ideal) is one of the most important 
abilities to develop. You can decide to embrace that help, politely turn it down, or help 
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the mentors shape their actions so the mentoring is even more useful to you. You can 
show gratitude for the generosity of mentors. In turn, they’ll probably increase the 
mentoring they do for you and others. 

As a potential mentor, you can intentionally perform more mentoring actions with 
more and more people. Even if you are not called a mentor per se, your “mentoring” will 
be willingly received by many and sometimes recognized and valued in retrospect by 
others. You can also start teaching others in your circle of influence to know what 
mentoring is and to give, recognize, seek out, and appreciate effective mentoring in all its 
forms.^ 

Mentoring is in the Details 

A recent client of ours, after observing some training I facilitated, said to me, 

"You know, mentoring is in the details." Her statement was absolutely true! Details make 
the difference between merely ordinary and exceptional mentoring relationships. 

Mentors monitor numerous details in their own roles and actions, and they also 
give their mentees a hand keeping track of theirs. Read the following examples, and 
decide which ones fit your mentoring style and the needs of your mentees. 

1. Details while exploring the possibility of working together 

More and more potential mentees are going to be contacting you for help. Think about 
these details as you look at each potential relationship: 

• Your other commitments and how this relationship could enhance or hinder them 

• How this potential relationship ties to your personal vision and core values 

• What help the potential mentee expects/is really asking for 

• How often and for how long he/she would like to interact 

^ Dr. Linda Phillips-Jones, CCC/The Mentoring Group, Grass Valley, CA„ 2004-1998. 
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• What your intuition and past experience are telling you 

• When you need to give each other your answers 
2. Details while building the relationship 

If you agree to proceed, include these (and other) details during the first phase 
of your partnership; 

• Contact information for each other 

• Appropriateness of phone and e-mail contact between meetings; when to expect to hear 
back from the other 

• Specific details of what the mentee tells you about his/her life, career, and dreams for 
the future 

• Concrete ways of building trust 

• Your initial impressions about your mentee 

• Specific ways you can learn more about your mentee 
3. Negotiating the arrangement 

Be sure to think through, agree upon, and even write down such details as: 

• Your mentee's tentative goals and objectives 

• Logistics (where, when, and for how long you'll meet) 

• Confidentiality rules 

• Role of the mentee's manager (or family members, if appropriate) 

• How you'll give each other feedback 

• Ways you'll measure the mentee's progress and the quality of your mentoring 
relationship 

• Additional contact information and communication ideas 



4. Helping your mentee develop During the longest phase, in which your mentee is 
learning and growing, take care to keep track of; 

• Each goal and development activity your mentee is trying 

• What you agree to do at each step 

• Meeting dates and when goals are to be reached 

• Resources (noting ones that help, ones to discard) 

• People to whom you can refer or introduce the mentee 

• Upcoming events in his/her life, your life, the partnership, the program 

• Ways to build in spontaneity 

• Good questions to ask 

• Specifically how you're reacting and what you require (firom your mentee or from other 
sources) 

5. Ending the formal relationship 

As you wind down and end the formal aspect of your partnership, consider these 
details; 

• Specifically what you've observed in your mentee 

• Concrete ways to convey your appreciation, observations, and well wishes for the 
future 

• Feedback from your mentee about how you could be a better mentor 

• Future options for the relationship 

• What contact (if any) to expect fi'om each other after this 

• Completing all requirements of your mentoring program 

Be aware of what's going on and what's likely to come next. At the same time, 
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Do not over-structure your mentoring relationships, or they will not be any 

The husband and wife team of Brett and Kate McKay composed the following 
information worth considering when discussing mentoring today. Every Man Needs a 
Man Mentor. 

There are some lessons and bits of wisdom that only a man can impart to 
another man. Men and women are different. We view and interact with the world 
differently. So it makes sense for men to seek out other men for guidance on how to 
navigate life. 

Unfortunately, it seems like a generation of men went without mentors 
growing up. We hear on the news about absent fathers and the effect it is having on 
young men today. Even when a man has a father he can look up to, it takes a village 
of man mentors to raise a child. Yet men find themselves more and more isolated, 
without the community ties and relationships that helped previous generations learn 
the art of manliness. Without good examples of men to emulate, young men often get 
a bit lost. Studies have shown that the lack of a male figure in a boy’s life increases 
the likelihood that the lad will perform poorly in school or get involved in crime. 

And beyond the obvious consequences like crime and education, this void can affect 
a man in a myriad of subtle ways. 

In addition to providing some guidance in navigating through life as a man, 
mentors can expand one’s view of what it means to be a man. Every man has had 
different life experiences and been exposed to different philosophies and 
worldviews. They’ve been brought to their knees by different trials, been carried 

Phiilips-Jones. 
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away in different joys, and have learned unique bits of wisdom. They can help you 
see things a different way, inspire you to dare greatly, comfort you when you grieve, 
and help you become a better man. 

Four Man Mentors Every Man Should Seek 
1. The Older Friend Mentor 

I will always cherish my friendship with Andrew Lester. He was able to pass 
down his eight decades of wisdom to a young man still trying to find his way in the 
world. Whether you’re 15 years old or 40, every man ought to have an older friend. 
Think about how you viewed your life and the world just 5 years ago compared to 
how you see things now. Now imagine having several more decades of life 
experience added to that. An older friend has a lifetime of knowledge to pass to you. 
And most older guys, love to share those lessons with others. To find an older man 
mentor, strike up a conversation with an older man at church, join a fraternal lodge, 
or start volimteering at a senior center. An older man mentor doesn’t have to be 
elderly either. If you’re 20, having say, a 40 year old man friend can be quite 
enriching. 

2. The Professional Mentor 

Learning the ropes of a new job can be pretty nerve-racking. Even when you 
have been on a job for a while, it can be difficult to understand office politics or how 
to move-up in your position. This is why finding a professional mentor is so 
essential. Seek out a guy at work who has been there awhile and who is in a position 
you eventually want to attain. A professional mentor can give you honest feedback 
about how you’re doing, warn you about what not to do, introduce you to valuable 
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connections, give you advice about how to get promoted, and put in a good word for 
you to the higher-ups. Perhaps most importantly, a professional mentor you can truly 
trust becomes a friend you can go to when you’re having a terrible day at work and 
need to vent. They’re probably just listen to you, chuckle at your amateurishness, 
and point you in the right direction. 

3. The Spiritual Mentor 

Spirituality is a lifelong journey with incredible ups and downs. It’s a lonely 
road to walk alone. Every man needs a spiritual mentor to help them along this path. 
A spiritual mentor should be someone who carries himself in his faith in a way that 
inspires you to be better and helps your faith become stronger. He is someone who 
won’t dismiss your doubts and will instead help you grapple with them. He’s 
someone with which you can discuss and expand your insights. A spiritual mentor 
holds you accountable when you’re slacking off in your commitments. 

4. The Intellectual Mentor 

If you’re not a religious or spiritual kind of guy (or even if you are), seek out 
an intellectual mentor. An intellectual mentor can be a particularly valuable resource 
while you’re in school. They can point you to books that will further your education 
or challenge you in discussion that will stretch your world view. An intellectual 
mentor can be used to bounce ideas off of while you’re writing a research paper. An 
intellectual mentor can be useful even after school. Your education is not complete 
until you die. Seek out men who can help increase your knowledge and ability to 
think throughout your life. 
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Be a Man Mentor 

Just as you need man mentors, so too do other men. No one needs guidance in the 
art of manliness more than boys and young men, who are trying to figure how to become 
worthy men. Every man should make mentoring a part of his life. Here are just a few 
ways to do that: Become a Scout leader. Boy Scout troops always need volunteers who 
are eager to make a difference in boys’ lives. Become a Big Brother. A lot of young men 
out there are growing up without a positive father figure in their lives. Be the man these 
boys can turn to and emulate as they grow up. Volunteer with your church’s youth group. 
Lucky is the young man can find a man who is both an older friend and a spiritual 
mentor. ** 

Mentoring is a powerful personal development and empowerment tool. It is an 
effective way of helping people to progress in their careere and is becoming increasing 
popular as its potential is realized. It is a partnership between two people (mentor and 
mentee) normally working in a similar field or sharing similar experiences. It is a helpful 
relationship based upon mutual trust and respect. 

A mentor is a guide who can help the mentee to find the right direction and who 
can help them to develop solutions to career issues. Mentors rely upon having had sim ilar 
experiences to gain an empathy with the mentee and an understanding of their issues. 
Mentoring provides the mentee with an opportunity to think about career options and 
progress. 

A mentor should help the mentee to believe in themselves and boost their 
confidence. A mentor should ask questions and challenge, while providing guidance and 

Brett & Kate McKay, The Art of Manliness, February 15, 2009, www.artofmanJiness.com, 
Accessed November, 2013. 
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encouragement. Mentoring should allow the mentee to explore new ideas in confidence. 
It is a chance to look more closely at yourself, your issues, opportunities and what you 
want in life. Mentoring is about becoming more self-aware, taking responsibility for your 
life and directing your life in the direction you decide, rather than leaving it to chance. 

The perfect ending to end this historical look at Mentoring is by re-quoting Eric 
Parsloe, "Mentoring is to support and encourage people to manage their own learning in 
order that they may maximize their potential, develop their skills, improve their 
performance and become the person they want to be." 


Parsloe. 



CHAPTER FOUR 


THEOLOGICAL FOUNDATION 

This chapter will focus on the theology of the Holy Spirit (Pneumatology). The 
Holy Spirit is the key component in the mentoring relationship. The definition of 
Pneumatology, the biblical function of the Holy Spirit, historical development of Holy 
Spirit theology, an exploration of Wesleyan and United Methodist stance on the Holy 
Spirit, a sampling of contemporary theologians and the reverence of the Holy Spirit to 
this research project will be presented before the conclusion of this chapter on 
Theological Foundation. 

Pneumatology: Doctrine of the Holy Spirit. 

The term pneumatology comes from two Greek words, namely, pneuma meaning 
“wind”, “breath”, or “spirit” (used of the Holy “Spirit) and logos meaning “word”, 
“matter”, or “thing”. As it is used in Christian systematic theology, “pneumatology” 
refers to the study of the biblical doctrine of the Holy Spirit. Generally this includes such 
topics as the personality of the Spirit, the deity of the Spirit, and the work of the Spirit 
throughout Scripture. ’ 


https://bible.org/seriespage/4-pneumatology-holy-spirit. Accessed, September, 2015. 
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The Personhood of the Holy Spirit 

Several passages of Scripture speak of the Holy Spirit in a way that assumes that 
he has the same divine status as the Father and the Son. One example is “baptizing them 
in the name of the Father and of the Son and of the Holy Spirit” (Matt. 28:19). Since a 
person’s “name” in Scripture represents the character of the person, and since “the name” 
in this verse is singular, it implies that the Holy Spirit has the same character or attributes 
as the Father and the Son. Other “Trinitarian passages” in the New Testament carry a 
similar implication (see 1 Cor. 12:4-6; 2 Cor. 13:14; Eph. 4:4-6; 1 Peter 1:2; Jude 20-21). 
And when Peter confronts Ananias with the fact that he has told a lie “to the Holy Spirit,” 
he then says, “You have not lied to men but to God” (Acts 5:3-4). Other passages show 
divine attributes for the Holy Spirit, such as omnipresence (Ps. 139:7-8; cf. I Cor. 3:16) 
or omniscience (1 Cor. 2:10-11). And the second verse in the Bible indicates that the 
Holy Spirit (“the Spirit of God”) was present at the beginning of creation (Gen. 1:2). ’ 

A Distinct Person 

The Holy Spirit should not be thought of as merely the power of God or the 
presence of God, but is, like the Father and the Son, a distinct person within the eternal 
Trinity. This is the implication of verses that speak of the Holy Spirit as distinct from the 
Father and the Son (such as Matt. 28:19 and the other Trinitarian passages mentioned 
above). It is seen quite clearly at the baptism of Jesus, where God the Father speaks from 
heaven and says, “This is my beloved Son” (Matt. 3:17), God the Son, who has become 
man, is being baptized (v. 16), and the Holy Spirit descends from heaven on him, for 
Jesus “saw the Spirit of God descending like a dove and coming to rest on him” (v. 16). 

^ Wayne Grudem, An Introduction to the Holy Spirit, Accessed, September, 2015, 
http;//www.theologynetwork.org/christian-beUefs/doctriiie-of-god/starting-out/an-introduction-to-the“holy’ 
spirithtm. 
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Each person of the Trinity is doing something different at exactly the same time. 

In addition, the Bible ascribes many personal activities to the Holy Spirit. He teaches 
(John 14:26), bears witness to people (John 15:26; Rom. 8:16), prays to the Father on our 
behalf (Rom. 8:26-27), knows the thoughts of God (1 Cor. 2:11), and makes personal 
decisions about which spiritual gifts to distribute to which people (1 Cor. 12:11). The 
Holy Spirit personally guides Christians (Rom 8:14; Gal. 5:18; cf. Acts 16:6-7). 
Something can seem good to the Holy Spirit (Acts 15:28), and the Holy Spirit can be 
“grieved” by our sin (Eph. 5:30). These are all activities of persons. ^ 

The personality (and therefore “personhood”) of the Holy Spirit has been denied 
by certain groups throughout the history of the church. Some point out that the noun for 
“spirit” in the NT is pneuma which is neuter and, therefore, the spirit is correctly referred 
to as “it” rather than “he.” In keeping with this idea, some refer to it [him] as “God’s 
active force,” almost in a Gnostic sense of an emanation from the one, true God. Before 
we look at the Biblical evidence, it is important to point out that there is no necessary 
connection in Koine Greek between grammatical gender and personal gender so it is 
simply false to say that since the Greek norm pneuma is neuter the spirit must be an “it.” 

It is important, then, to see what the Scriptures say about his personhood, i.e., is 
he really a person, albeit divine? This is especially so in a culture moving more toward 
New Age thinking and pantheism. The Holy Spirit is not the “god” within us which we 
possess via our own natures, nor is he some amorphous feeling or “active force.” All 
these views denigrate him and rightly deserve rejection. 

There are several lines of evidence in the NT which argue for the personality of 
the Holy Spirit. First, Jesus said he would send “another” in his place (John 14:16). The 


^ Grudem. 
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word for another is alios in Greek and refers to another just like Jesus. It is reasonable to 
conclude from this that the Spirit is a person since Jesus is clearly a person. Further, Jesus 
referred to him as a parakletos (enabler, encourager, comforter, etc.) which requires that 
he be a person since the functions of a parakletos are personal; Jesus functioned as a 
parakletos to the disciples. The subject of the Holy Spirit as a parakletos (Paraclete) will 
be expanded later in this chapter. 

Second, the fact that the Spirit makes choices (1 Cor 12:11), teaches (John 14:26), 
guides (John 16:13), reveals Jesus (John 16:14), convicts (John 16:8), seals believers (2 
Cor 1:21-22), can be grieved (Eph 4:30), blasphemed (Matt 12:31), possesses a rational 
mind (Rom 8:26-27; 1 Cor 2:11-13), can be lied to (Acts 5:3-4), quenched (1 Thess 5:19), 
resisted (Acts 7:51), and on numerous oceasions is distinguished from, yet directly linked 
with the Father and the Son as co-worker and co-recipient of worship, argues definitively 
for his personhood (Matt 28:19-20; 2 Cor 13:14).^ 

The Deity of the Holy Spirit 

As we noted above, the Holy Spirit is distinguished from, yet closely related to, 
the Father and the Son—^and that on an equal basis. He receives the worship due the 
Father and the Son (2 Cor 13:14) and does divine works, including inspiring Scripture (2 
Peter 1:20-21; Matt 19:4-5), regenerating hearts (Titus 3:5), and creating, sustaining, and 
giving life to all things (Gen 1:2; Job 26:13; 34:14-15; Psalm 104:29-30). He is said to be 
eternal (Heb 9:14; only God is eternal), omniscient (1 Cor 2:10-11), and is actually 
referred to as God (Acts 5:3-4; 1 Cor 3:16; 6:19-20). There is very little room for doubt; 
clearly the Holy Spirit is divine. 


^ Grudem. 
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Scriptural Metaphors for the Holy Spirit 

Scripture uses several important metaphorical expressions to refer to the Spirit, 
his sovereign character and his inscrutable, yet manifested workings. For example, Jesus 
referred to him as a wind —a metaphor whieh seems to underline the inscrutable nature of 
his moving in the hearts of people to give them life and bring them to faith (John 3:8). 

In connection with his personal and glorious ministry to people, Jesus referred to 
him as water in John 7:37-39. This symbol portrays the Spirit as the One who can ftilfill 
the deepest longings of the heart to know God, i.e., to enjoy eternal life (John 4:14; 17:3). 
As such, the metaphor speaks of promised messianic blessing and the presence of the 
kingdom in a new and powerfiil way (Isa 12:3; 32:15; 44:3; Ezek 39:29; Zech 14:16-18; 
Joel 2:28-32. 

In Matthew 3:16 (cf. Mark 1:10; Luke 3:22; John 1:32) the text refers to the Spirit 
descending out of heaven as a dove. The symbol of the “dove” probably represents the 
beginning of an age of blessing and the end of judgment or perhaps it symbolizes the 
beginning of a new creation through the work of the promised. Spirit-empowered Davidic 
messiah. 

Another metaphor for the Spirit is clothing (Acts 1:8). This idea involves being 
dressed by another person so that one is characterized by this new clothing. In the case of 
the Spirit, it refers to his gift of power to us so that we might live consistent with the 
gospel as we boldly preach it throughout the entire world. 

The Spirit is also referred to as a guarantee or pledge of the Christian’s 
glorification (Eph 1:14; 2 Cor 1:21 -22). In this case, the present gift of the Spirit is the 
guarantee that the totality of what has been promised to us will someday be fulfilled 
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(Rom 8:30). BAGD (the standard Greek lexicon used in NT studies) refers to the “Spirit” 
in these passages as the “first installment, deposit, down payment, [or] pledge that pays a 
part of the purchase price in advance, and so secures a legal claim to the article in 
question, or makes a contract valid.”"* 

Holy Spirit Terminology 

Much of the confusion that results when referring to issues regarding the Holy 
Spirit could be eliminated if we all had a correct, workable understanding of biblical 
terms pertaining to the Holy Spirit. Some of the terms frequently misunderstood are the 
baptism of the Spirit (or Holy Spirit baptism), filling, and gifts of the Spirit. An improper 
understanding of these terms can lead to confusion, misunderstandings and 
misrepresentations.^ 

Baptism of the Holy Spirit 

The baptism of the Holy Spirit is the act by which the Holy Spirit places someone 
into the Body of Christ. 

Though confused oftentimes with the filling of the Spirit, Holy Spirit baptism is 
an occurrence that has happened in the life of every believer at the point of salvation (I 
Corinthians 12:13; Romans 8:9,11). There are some that would argue that salvation and 
the baptism of the Spirit do not happen simultaneously. At first glance, this argument has 
some credibility because there are several instances within the book of Acts where this 
happens. This may lead some to believe that this is normative for all Christians today. 


'' Grudem. 

^ Scott Crocker, Theological Perspective on Holy Spirit, Accessed, September, 2015. 
http;//crupressgreen.com/wp-content/up loacls2012/02. 
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However, the Book of Acts was written during a transitory time in the history of 
the early church. Followers of God were transitioning from the Old Testament law to the 
New Testament commands of Jesus. To assume that everything that happened in the 
Book of Acts is what is normative now is not consistent with the teachings in the Epistles 
letters in the New Testament. Rather than being a historical account (such as the book of 
Acts), the Epistles deal specifically with doctrine. 

The cases in which the Holy Spirit “came upon” individuals separately from 
receiving Christ appear to be among those that have not received the full gospel message. 
It is also notable that each of these instances happened among four distinct groups of 
people - Jews (Acts 2:1-5), Samaritans (Acts 8:14- 17), Gentiles (Acts 10:44-48) and 
John’s disciples (Acts 19:1-7). Respected theologian Millard Erickson explains these 
instances: 

“It is my interpretation that these cases did indeed involve people who were 
regenerated before they received the Holy Spirit. They were the last of the Old Testament 
believers. They were regenerate because they believed in the revelation they had received 
and feared God. They had not received the Spirit, however, for the promise of His 
coming could not be fulfilled until Jesus had ascended.” ^ 

Furthermore, it is not biblically accurate to use the terms filling and baptism 
interchangeably. For instance, in I Corinthians 12:13 it says that “For by one Spirit we 
were all baptized into one body...” The word baptized, (baptize) is in the ‘Aorist, 
Indicative, Passive’ Greek grammatical construction. It is emphasizing something that 
has already happened and is a single statement of fact. We are never commanded to be 
baptized in the Spirit or to seek a baptism in the Spirit because Scripture tells us we have 
® Crocker. 
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already been baptized in the Spirit. However, we are commanded to be filled with the 
Spirit. 

Filling of the Holy Spirit 

Unlike the baptism of the Holy Spirit, the filling of the Spirit is not something that 
is a current reality for all believers in Christ. In Ephesians 5:18, we are commanded to 
“be filled (pleroo) with the Spirit.” Unlike baptism, which is a one-time occurrence 
(Ephesians 4:5), filling is something that can happen over and over, time and time again. 
In the Greek language, it is in the ‘Present, Imperative, Passive’ tense. This emphasizes a 
continuous action and is a command. It literally means to ‘keep on being filled.’ The 
filling of the Spirit is what empowers and directs the Christian to see spiritual fruit 
produced and power for Christian service. Just as we become Christians by faith, we are 
filled with the Spirit by faith. Subsequent to receiving Christ, an individual may have a 
very dramatic encoimter with the Holy Spirit which could be accompanied by a certain 
spiritual gift manifesting itself. To avoid confusion, though, it is more biblically 
appropriate to refer to this as a dramatic filling of the Spirit rather than a baptism of the 
Spirit. In addition, whether one is filled with the Spirit should not be judged based on 
whether one has spoken in tongues or “felt something.” The filling of the Spirit is not to 
be validated or invalidated by an outward display of emotion or certain spiritual gifts. 

Our confidence that we are filled with the Spirit is that God has commanded it in His 
Word (Ephesians 5:18) and He has promised to answer anything that we ask that is in 
accordance with His will (I John 5:14,15).^ 


^ Crocker. 
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Paraclete 

Question: What does it mean that the Holy Spirit is our Paraclete? 

Answer: After Jesus announced to His disciples that He would be leaving them 
soon. He then gave them a statement of great encouragement: “And I will ask the Father, 
and He will give you another Counselor to be with you forever—^the Spirit of Truth” 
(John 14:16-17).* 

The Greek word translated “Comforter” or “Coxmselor” (as found in John 14:16, 
26; 15:26; and 16:7) is parakletos. This form of the word is unquestionably passive and 
properly means “one called to the side of another”; the word carries a secondary notion 
concerning the purpose of the calling alongside: to counsel or support the one who needs 
it. This Counselor, or Paraclete, is God the Holy Spirit, the third Person of the Trinity 
who has been “called to our side.” He is a personal being, and He indwells every 
believer. 

During His earthly ministry, Jesus had guided, guarded, and taught His disciples; 
but now, in John 14—16, He is preparing to leave them. He promises that the Spirit of 
God would come to the disciples and dwell in them, taking the place of their Master's 
physical presence. Jesus called the Spirit “another Comforter”—^another of the same kind. 
The Spirit of God is not different from the Son of God in essence, for both are God. 

During the Old Testament age, the Spirit of God would come on people and then 
leave them. God’s Spirit departed from King Saul (1 Samuel 16:14; 18:12). David, when 
confessing his sin, asked that the Spirit not be taken from him (Psalm 51:11). But when 

http;//www.gotquestions.org/paraclete-Holy-Spirit.html, Got Questions Ministries, Accessed, 
September, 2015. 
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the Spirit was given at Pentecost, He came to God’s people to remain with them forever. 
We may grieve the Holy Spirit, but He will not leave us. As Jesus said in Matthew 28:20, 
“Surely I am with you always, to the very end of the age.” How is He with us when He is 
in heaven, seated at the right hand of the Father? He is with us by His Spirit (the 
Helper—^the Parakletos). 

To have the Holy Spirit as our Paraclete is to have God Himself indwelling us as 
believers. The Spirit teaches us the Word and guides us into truth. He reminds us of what 
Jesus has taught so that we can depend on His Word in the difficult times of life. The 
Spirit works in us to give us His peace (John 14:27), His love (John 15:9-10), and His 
joy (John 15:11). He comforts our hearts and minds in a troubled world. The power of the 
indwelling Paraclete gives us the ability to live by the Spirit and “not gratify the desires 
of the sinful flesh” (Galatians 5:16). The Spirit can then produce His fruit in our lives 
(Galatians 5:22—23) to the glory of God the Father. What a blessing to have the Holy 
Spirit in our lives as our Paraclete—our Comforter, our Encourager, our Counselor, and 
our Advocate.^ 

The Paraclete Sermon 

On October 6,1892, the famed theologian, C.H. Spurgeon delivered an impactful 
sermon on the Holy Spirit as the Paraclete at the Metropolitan Tabernacle in Newington, 
England. For this chapter, I find it very important to include an excerpt of his sermon: 

“7 will pray the Father, and He shall give you another Comforter, 
that He may abide with you forever. ” 

John 14:16. 

He has come down from Heaven and has never gone back again! He dwells in His 

Church perpetually, and is not to be brought from on high. He is lawfully to be 

^GotQuestions. 
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called upon to work in us, and He is always here! “Oh,” you say, “then I must 
have hope, for if the Spirit of God is in me, I know that He will expel my sin; if I 
were alone and had to fight my spiritual battles alone, I might despair; but if it is 
true that the Eternal God Himself, in the majesty of His Omnipotence, dwells 
within my bosom, then, my Heart, be of good comfort and be encouraged, the 
Lord who is in you is mightier than all they that are against you!” Satan may roar, 
the lusts of the flesh may rebel, and the temptations of the world may assail, but if 
the Holy Spirit is really resident within the Believer’s heart, then perfection will 
one day be attained, and the last enemy will be trod down! It is consolation to us 
to know that the Holy Spirit dwells in us and He deserves His name of Comforter 
from the mere fact of His Presence and indwelling. But we pass on to notice that 
according to the 26th verse, the Spirit of God exercises His Office as a Paraclete, 
and comforts us by His teaching—^“The Comforter, who is the Holy Spirit, whom 
the Father will send in My name. He shall teach you all things, and bring all 
things to your remembrance, whatever I have said to you.” It is a part of the 
Spirit’s work to make us understand what Jesus taught; if He were 
merely to bring to remembrance the Words of Jesus, it would do us little good. 


The Ministry of the Holy Spirit in Church History 
1550 to 1900 A.D. 

By the time the 16th century was in full progress, a growing number of non- 
Catholic reform movements were insisting on expression. Some of these have become 
watchwords in church history, while many others arched meteor-like through Ae night 
sky of the Dark Ages and then disappeared. 

After the invention of the printing press in the early 15th century (c.l440), the 
increasing availability of the Word of God dramatically changed the course of history, 
including the history of the Christian world. At last the public could read the Scriptures 
for themselves. Those who read were increasingly startled at how much the biblical 
patterns differed from the ordained rituals of the existing church. True, many counter- 
Catholic movements had taken place prior to the 16th century, but many more were to 

C.H. Spurgeon, The Paraclete Sermon, Accessed, September, 2015. 
http;// www.spurgeongems.org/vols 16-18/chs 1074. 
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come. All of these changes, flying in the face of established traditions, were painfully, 
often tragically, accomplished.*^ 

Martin Luther 

Martin Luther was a German Catholic theologian, and subsequently a reformer, 
because of his encounter with the Holy Scriptures. Early in his association with the 
Catholic priesthood, Luther faced a stubborn spiritual dilemma: he earnestly sought 
spiritual peace and could not find it in the prescribed penances advocated by church 
leaders. Reverently, but persistently, he continued to try, but with no success 

One day he was reading the epistle to the Romans. Suddenly, God made the 
Apostle Paul’s statement, “The just shall live by faith” (Romans 1:17) real to Luther. At 
last, he experienced the inner assurance he had been seeking. This discovery changed his 
life. But another dilemma appeared: he began noticing other discrepancies between the 
practices of the Church and the clear statements of the Bible. Consequently, as the truths 
of Scripture dawned on him, he began to publicly express his differences with the 
practices of the Catholic Church. On October 31, 1517, he nailed his famous 95 theses to 
the door of the Wittenberg Castle Church. Initially, he respectfully only sought to discuss 
his concerns.'^ 

Most of Luther’s friends and church leaders perceived his action as a serious 
confrontation of Catholic authority. As a consequence. Pope Leo X excommunicated 
Luther in 1520. Regrettably, there followed determined efforts to murder Luther. Church 
leaders believed it would benefit both God and the Church by exterminating this 

Lynn D. Kanaga, The Ministry of the Holy Spirit in Church History, Accessed, September, 

2015. http://enrichmentjoumal.ag.org/201103/21201103_000_holy_sp.cfm. 

Kanaga. 
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notorious heretic. But German officials shielded Luther fi'om assassination, largely 
because of their nationalistic loyalties, rather than strong religious convictions. 

Luther’s innovative theological ideas and his break with the Catholic Church 
eventually led to his becoming the primary leader of the German Reformation. This 
opened the door for many of Luther’s affiliates to reexamine the prevailing theological 
positions of the Church. 

It is possible that this statement, implying that Luther might have had some form 
of charismatic experience, was made on February 18,1846, as a memorial at the third 
centennial anniversary of Luther’s death. At this point, however, one cannot be sure of its 
original intent because of the absence of corroborating testimony. Was this meant to 
indicate that Luther had experienced a personal Pentecost? Or was this statement 
intended only as a panegyric, lauding Luther’s pioneering Protestant convictions? Or 
could this declaration be based on biographical information not yet fully documented? 

Regrettably, there is not enough evidence at this point to be absolutely certain. 
However, since the Pentecostal experience has historically cut across many 
denominational boundaries, it is not unreasonable to suppose that Luther, in his role as an 
apostle of Protestantism, may have privately enjoyed a Pentecostal experience. Certainly, 
the terminology used here relating to tongues, interpreter of tongues, prophet, etc. does 
suggest that the tongues experience was not unknovm to Luther’s biographers and 
perhaps even to Luther himself. 


Williston Walker, A History of the Christian Church, (New York, NY, Charles Scribner’s Sons, 
1929), 335-59. 
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John Calvin 

The second important Swiss Reformer was John Calvin (1509-64), who was bom 
in France in July 1509. Benefiting from the reputation of his well-to-do father, he entered 
the University of Paris in 1523, at the age of fourteen. He soon proved himself a brilliant 
scholar. He graduated in 1528 with a masters of arts degree. Calvin’s prosperous father 
had at first intended that his son pursue theology. But when the father had a falling-out 
with certain royal authorities, he enrolled Calvin at the University of Orleans to study 
Law, where he later graduated with a Law degree. Undoubtedly, his training in law 
influenced his method of interpreting Scripture. 

But God had ordained that Calvin become a theologian. After his father died in 
1531, Calvin once again turned his full attention to theological studies. During this time 
the young student read many of Luther’s books on salvation by faith in Jesus Christ. As a 
result, in 1533, at twenty-four, Calvin experienced what he called a “sudden conversion” 
because God spoke to him through the Scriptures.'"^ 

Quakers 

The Quakers of England were exploring the ramifications of a deeper spiritual 
life. The label Quakers was a nickname invented by outside observers attempting to 
describe their imusual behavior to the moving of the Spirit as they waited on the Lord in 
their midst. The Quakers, however, preferred to be identified as the Society of Friends. 
Nonetheless, their responses as they worshipped were decidedly charismatic, for as they 
waited before the Lord for irmer light, or inspired direction, they often trembled 
physically. 

Walker, 391. 
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They followed the teachings of their founder, George Fox (1624-91), who 
abhorred the cold and ritualized worship practices of the dominant Church. They 
believed, instead, that the Holy Spirit should fully direct their worship. In their meetings, 
any believer — women as well as men — could sing, read the Scriptures, or deliver an 
impromptu exhortation as the Holy Spirit led them. Bernard Bresson, in his extensive 
historical study of Medieval Pentecost makes this comment about the Quakers: “A 
practical mysticism seems to [have] pervaded the entire Quaker Movement. Their 
literature records visions, healings, prophecies, and a power which they liken to 
Pentecost. There are many references to the moving of the Spirit.”^^ 

As an example, Bresson provides a primary quote from among the Quakers 
recorded by W.C. Braithwaite and others: “We received often the pouring down of the 
Spirit upon us, and our hearts were made glad and our tongues loosed and our mouths 
opened, and we spake with new tongues as the Lord gave utterance.”"^ Reports like this 
make it evident that the charismata of the Holy Spirit continued into modem times, in 
spite of the sophistry and the contrary arguments of the cessationists. It seems God insists 
on being in charge. 

The general public that was steeped in traditions viewed these practices with great 
suspicion. As a consequence, the Quakers — as they sought to follow their conscience — 
suffered much persecution, including martyrdom for some. William Penn — a devout 
Quaker — established the state of Pennsylvania in 1682 to provide the Quakers a haven 
from persecutions they had suffered in both England and America. 

Bernard L. Bresson, Studies in Ecstasy, (New York, NY, Vantage Press, 1966), 44-52. 

W.C. Braithwaite, The Message and Mission of Quakerism, (Philadelphia, PA., John C. Winson, 

1912), 16. 
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The Wesleys 

John and Charles Wesley were bom into a devout Anglican minister’s family of 
nineteen siblings. John was the fifteenth, bom June 17, 1703; Charles was the eighteenth, 
bom December 18,1707. Both were destined to be co-laborers in the ministry of 
evangelizing England and other parts of the world, although Charles did not entertain 
exactly the same religious convictions as his brother. 

John Wesley’s family life and theological training reinforced his inclinations to 
High Church formalism. As a result, his earlier ministry was largely uneventful, if not 
unsuccessful. But during his voyage to America to fulfill a church assignment in Georgia, 
Wesley became acquainted with Moravian missionaries who challenged the young 
minister to seek a deeper Christian experience. Indeed, already vaguely conscious of a 
spiritual void in his life, Wesley greatly desired just such an experience. 

Wesley describes this conversion: “I felt I did trust in Christ, Christ alone, for 
salvation, and an assurance was given me that he had taken away my sins, even mine, and 
saved me from the law of sin and death.”*’ 

One of Wesley’s most tmsted preachers, Thomas Walsh, recorded the following 
charismatic experience in his journal. The event is dated March 8, 1750: “This mor ning 
the Lord gave me a language that I knew not of, raising my soul to Him in a wonderful 
manner.”*® Wesley made it clear that he believed in the continuance of tongues and other 
gifts of the Holy Spirit referred to in the Bible. 


’’ Robert Hastings Nichols, The Growth of the Christian Church, (Philadelphia, PA, The 
Westminster Press, 1941), 275. 


Stanley H. Frodsham, With Signs Following, Springfield, MO, Gospel Publishing House, 1941, 


258 . 
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In his sermon, “The More Excellent Way,” Wesley observed as follows: “St. Paul 
has been speaking of the extraordinary gifts of the Holy Ghost; such as healing the sick; 
prophesying in the proper sense of the word, that is, foretelling things to come; speaking 
with strange tongues, such as the speaker had never learned; and the miraculous 
interpretation of tongues. 

“It does not appear that these extraordinary gifts of the Holy Ghost were common 
in the Church for more than two or three centuries. We seldom hear of them after the fatal 
period when the Emperor Constantine called himself a Christian; and fi'om a vain 
imagination of promoting the Christian cause ... heaped riches and power and honour 
upon the Christians in general, but in particular upon the Christian Clergy. ... The cause 
of this was not, (as has been vulgarly supposed) ‘because there was no more occasion for 
them’ because [supposedly] all the world was become Christian. This is a miserable 
mistake; not a twentieth part of it was then nominally Christian. [No,] The real cause was 
[that] ‘the love of many,’ almost all Christians, so called, was ‘waxed cold.’ The 
Christians had no more of the Spirit of Christ than the other Heathens. The Son of Man, 
when He came to examine his Church could hardly ‘find faith upon earth.’ 

John Emory, editor of The Works of John Wesley, cites another relevant statement 
from Wesley’s journals as Wesley sought to explain the decrease in the frequency of the 
charismatic gifts through the Medieval Period. Wesley wrote: “The grand reason why the 
miraculous gifts were so soon withdrawn was, not only that faith and holiness were well- 
nigh lost, but that dry, formal, orthodox men began to ridicule whatever gifts they had not 
themselves; and to deny them all as either madness or imposture. 


19 


Frodsham. 
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It is evident that Wesley had the deepest of convictions that the Lord still does 
miracles in modem times, just as He had done in Bible times. Moreover, Wesley 
supported this claim for the continuance of biblical manifestations of the Holy Spirit by 
recording his own experiences of several hundred healing miracles during his own 
itinerant ministry throughout England. So, then, we are justified in agreeing with the 
Scripture, “Jesus Christ is the same yesterday, today, and forever” (Hebrews 13:8). As 
the apostle Paul wrote in Romans 3:3,4, “For what if some did not believe? Shall their 
unbelief make the faith of God without effect? God forbid: yea, let God be tme, but every 
manaliar”(KJV). 

More on John Wesley will be explored later in this chapter when I address the 
Wesleyan and United Methodist Theology. 

A Wesleyan Perspective on the Spirit 

While most United Methodists can articulate what they believe about Jesus and 
are reasonably comfortable talking about God, our confidence might waver when talking 
about the Holy Spirit 

Maybe that is because we can relate to Jesus as a human being and understand 
God through personified imagery like “Heavenly Father.” 

The symbols we use to talk about the Holy Spirit, on the other hand, are far less 
human. At Pentecost we read about the Spirit as fire and wind. In Baptism, we recognize 
the work of the Spirit through water and a dove. Not to mention the confusion caused by 
referring to the Spirit as the Holy Ghost. 

Additionally, cultural understandings talk of specific work attributed to the Spirit 
like ecstatic utterances and other highly emotive responses. While we do not discoxmt 
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those experiences, many of us have not had them and wonder about the Holy Spirit’s role 
in our lives?® 

An old sermon may be able to help. John Gambold, an original member of John 
and Charles Wesley's Holy Club at Oxford (from which would grow the Methodist 
movement), wrote the unimaginatively titled sermon “On the Holy Spirit.” The sermon, 
which appears in the 1872 edition of The Sermons of John Wesley, was found in John 
Wesley's papers after his death and closely matches his own understanding of the Holy 
Spirit. 

The sermon seeks to address not the “particularly extraordinary gifts” of the 
Spirit, but “what the Holy Spirit is to every believer.” 

Hymn writer Charles Wesley, brother of John, wrote a song known to many 
United Methodist congregations even today. “Come, Holy Ghost, Our Hearts Inspire” 
(The United Methodist Hymnal 603) shares many of the same themes that help us better 
xmderstand the gift of the Holy Spirit.^* 

Harbinger of Day of Resurrection 

Gambold writes of the Holy Spirit as the fullness of God at work in our broken 

world. 

The “sin of Adam,” as the events of Genesis three are described in the sermon, 
distanced human beings from the image of God we were created to be. Addressing 


Joe lovino, Come, Holy Ghost: A Wesleyan Perspective on the Spirit, Accessed, August, 2015. 
http:/umc.org/come,holyghost/a-wesleyan-perspective-on-the-spirit. May, 2015. 

Charles Wesley, The United Methodist Hymnal, (The United Methodist Publishing House, 
Nashville, TN, 1989), 603. 
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Adam's desire to cover up after sinning, the sermon states, “Well might Adam now find 
himself naked', nothing less than God was departed from him.” 

In Jesus, God has bridged this separation by overcoming sin. “[W]hat we lost in 
Adam,” the sermon reads, “we might receive in Christ Jesus.” 

While that process of reconciliation begins when we put our trust in Jesus, it will 
not be complete until the Day of Resurrection to come. The Holy Spirit is a harbinger of 
our fiiture with us in the present. 

Spiritual Gifts 

Every child of God is filled with the power of the Holy Spirit, specially gifted to play 
a unique and valued role in the body of Christ. 

In his hymn, Charles invites the Holy Ghost to strengthen us to live our faith daily. 

Come, Holy Ghost, our hearts inspire, let us thine influence prove; 

source of the old prophetic fire, fountain of life and love. 

Revealer of Truth 

John Wesley often called himself a “man of one book.” That book, of course, was 
the Bible._Wesley was an ardent student of the Scriptures. He knew that the same Spirit 
that inspired the authors would also move in the hearts of readers’ centuries later, 
revealing God’s truth to us. The sermon states that the Holy Spirit is “a light to discern 
the fallacies of flesh and blood, [and] to reject the irreligious maxims of the world.” 

In the second verse of “Come, Holy Ghost, Our Hearts Inspire,” Charles 
prayerftxlly asks the Holy Ghost to come to reveal God’s word to us. 


^ lovino. 

23 


United Methodist Hymnal, 603. 



109 


Come, Holy Ghost (for moved by thee the prophets wrote and spoke), 

unlock the truth, thyself the key, unseal the sacred book?^ 

Bearer of New Creation 

Having the Holy Spirit among us, a sign of that future day of restoration, also 
gives us the ability to live as people of that future now. Through the Spirit we see the 
world not only as it is, but as it will be, and are invited to participate in the work of 
reconciliation. 

In Gambold's sermon we read that the Holy Spirit “is some portion of, as well as 
preparation for, a life in God, which we are to enjoy hereafter. The gift of the Holy Spirit 
looks full to the resurrection; for then is the life of God completed in us.” 

When we sing verse 3 of Charles’ hymn, we pray for that day to come. Using an 
allusion to the presence of God’s Spirit moving over the face of the deep before the first 
day of Creation (see Genesis 1:2), we long for the new creation. 

Expand thy wings, celestial Dove, brood o'er our nature's night; 

on our disordered spirits move, and let there now be light. 

Assurance of Salvation 

If you have ever wondered if you are really saved, you are not alone. Many 
Christians, including John Wesley, have gone through seasons of similar struggles. This 
sermon points to evidence in the gifts we see in our lives. 


United Methodist Hymnal. 
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In "On the Holy Spirit" we read, “[WJhere that divine Guest enters, the laws of another 
world must be observed.” A shift the Spirit brings to our priorities is then described. 
Where we once were primarily concerned about ourselves, the Spirit enables us to focus 
on our love of God and others.^^ 

In verse four of “Come, Holy Ghost, Our Hearts Inspire,” Charles Wesley writes 
how love flowing through us is evidence of the Spirit living in us. 

God, through the Spirit we shall know if thou within us shine, 
and sound, with all thy saints below, the depths of love divine. 

It may be difficult for some of us to articulate a relationship with one described as 
fire, water, wind, or a dove. What we need to know is that the Spirit is the presence of the 
Holy in and around us each day, enabling us to live into the people God created us to be 
and will be restored to one day. 

The Holy Spirit in Contemporary Thought 
This section of this chapter on Pneumatology, I will address the writings of some 
Protestant theologians since 1940. 

The doctrine once described by David Friedrich Strauss as the "Achilles heel" of 
Protestant theological systems is increasingly attracting the attention of leading 
theologians today. As early as 1940 in a Journal of Religion article, Edwin A. Aubrey 
raised the question of the relationship between the Holy Spirit and the religious com- 

lovino. 

^ United Methodist Hymnal. 
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munity, concluding his analysis with the provocative question, "Is it conceivable that 
here we have a doctrine which is the hub of the whole contribution of Christian thought 
to the cultural problem of our time?"^* This doctrine referred to as the "step child and 
by G. J. Sirks as the "Cinderella" doctrine of theology was the subject of Paul Tillich's 
Auburn Alumni Lectures of 1958, to be published as the first part of Volume Three of 
his Systematic Theology. 

President Henry P. Van Dusen after a vacation in the Caribbean reminded us that 
those whose special interest is the Holy Spirit today constitute the Third Force in 
Christendom-a force of tremendous vitality, responsible for the great missionary 
outreach of the past one hundred and fifty years, and one for which the ecumenical 
movement must find a place. Not for a long time has the focus of contemporary 
thinking centered so sharply on the theological significance of the Holy Spirit. 
Occupying a crucial position in ecumenical discussions has been the relationship of the 
Holy Spirit to the Church, and in the revival of Reformation studies the relationship 
between the Holy Spirit and the Word has assumed a new significance.^^ 

The Relation Between The Holy Spirit and Man’s Spirit 
One of the chief characteristics of the modem period has been the emergence of the 
personality sciences which understand man in terms of selfhood, the unconscious, 
freedom, spirit. Following the lead of Augustine who attempted to understand the 

I 

Trinity in terms of human personality, which, because it is in Gods image mirrors the 
Edwin A, Aubrey, The Prospect of a Social Theology, Journal of Religion, XXI 4et., 1941, 354- 

363. 

G.J. Sirks, The Cinderella of Theology: The Doctrine of the Holy Spirit, Harvard Theological 
Review, 12, 1958,778. 

33 


Ficek. 



112 


richness of His nature, numerous modem theologians link our understanding of man as 
spirit to the doctrine of God as Spirit.^'* 

1. Hendry. In chapter five of The Holy Spirit in Christian Theology, entitled The 
Holy Spirit and the Human Spirit," George S. Hendry rejects Barth's refusal to relate 
God and man lest the sovereign sufficiency of the divine act of grace be impugned. 
Hendry feels that this happens only if you interpret God as immanent in si n ful man 
through spirit. But because spirit is the distinctive mark of man without which he would 
not be man, man is endowed with created spirit. But this spirit becomes in sinful man 
the principle of his lost relation to God; for man's relation to God is always a relation in 
freedom, and spirit is the spirit of freedom. 

In the order of creation man is a being destined for fellowship with God, and since this 
is a relation to be realized in freedom, man, as God's creature is endowed with fi-eedom 
in the form of created spirit, p. 115). 

Rejecting the idea that the image of God indicates a kind of affinity with God 
inherent in man's creaturely structure, Hendry sees it as a relation fi-eely willed by God, 
to be received by men in freedom. TTiis is what makes communion possible without 
man's spirit losing its distinctness, for the Holy Spirit does not annihilate our spirits but 
bears witness with them-"The Spirit itself bears witness with our spirit, that we are the 
children of God (Romans 8:16).^^ 

2. Come. Arnold B. Come in Human Spirit and Holy Spirit further elaborates this 
point of view, believing that it is necessary for theology to take account of man's quest 
for knowledge of himself and to listen to those who articulate it. He finds in the quest 

Ficek.. 
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for authentic selfhood as it is manifested in the Platonic tradition, existential-ism, and 
psychology, "nothing less than the struggle of the broken image of God in man towards 
self-realization." (p. 16). He is of the opinion that an approach to the Holy Spirit 
through human spirit has never been attempted except by Soren Kierkegaard. Some 
such as Jaroslav Pelikan would disagree, saying that this was the main thrust of 
Schleiermacher's Glaubenslehre. Gome's argument that man is a spirit in a sense 
analogous to that which God is Spirit seems to have stronger Biblical supports than the 
position of Barth and Eduard Schweitzer in Kittel s Worterbuch which says that the 
spirit in man has no reality apart from his relation to God. The latter view. Come says, 
reduces man from the status of a personal subject in relation to God to that of a mode 
of a mode of God s being." 

According to Come, the stress in Biblical anthropology on man as spirit, instead of 
leading to human self-sufficiency as these writers fear, points precisely to the 
insufficiency of human selfhood. It is precisely because man is spirit that he has to 
become what he is, and this is not an isolated possibility, yet one which man is 
incapable of realizing on his own. 

Come is opposed to any interpretation of the Holy Spirit in non-personal terms. On 
the contrary, he feels that we must understand the Holy Spirit through studying the 
spirit or person of man. The drive of the human spirit arises from creaturely need while 
that of the divine from the fullness of gracious love. When God approaches man He 
does not absorb him into an ontological or mystical unity but He enters into a true 
fellowship or communion with him. He prefers the term commonwealth as a less 
misleading translation of koinonia than "participation" as employed by Thom-ton and 
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Tillich, which he sees as too impersonal Man achieves his own individual, unique 
personality only in personal community with God and his fellow man. In his treatment 
of the Holy Spirit, in the context of the doctrine of the Trinity, Come favors the 
Athanasian-Augustinian-Barthian approach in terms of psychological rather than social 
analogies, that is, in terms of the intrapersonal being rather than the interpersonal 
relationship.^^ 

Relevance of Holy Spirit to Mentoring Project 

E.C Bragg in his article. Systematic Theology- Pneumatology, described perfectly 
my thoughts on the how the Holy Spirit is the main ingredient in this project: 

The Holy Spirit puts to death the old man in us, so that we can walk in the Spirit. 
He sets the believer free from the law of sin and death which has the authority and 
sentence over the old man, Romans 8:2,13 and Galatians 5:24. He that would know the 
fullness of these verses and the work of the Holy Spirit in the crucifixion of the self-life, 
that old bondage to sin and bath, needs to study carefully Romans 6-8 and believe 
literally every word Paul teaches about the "Flesh" or self-life until he says with Paul, "In 
me, that is in my flesh, there dwelleth no good thing." Then is he ready to "Reckon 
himself to be dead indeed unto sin, but alive unto God," Romans 6:11, and to "Yield his 
members as instruments of righteousness, end himself unto God" and live, Romans 8 and 
"Walk after the Spirit" as He leads. 

The danger is "Having begun in the Spirit, to seek to be made perfect in the 
flesh," for a Christian to be willing for the Holy Spirit to save him, but not to finish His 
work within. Paul says, "We worship by the Spirit of God and put no confidence in the 

Arnold B. Come, Human Spirit and Holy Spirit, (Philadelphia, PA, Westminster Press, 1959), 
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flesh." How many worship, glory in Christ, and try to live for God all "in the confidence 
of the flesh?" 

You cannot serve God acceptably; you cannot live a godly life; you cannot please 
God in the flesh, Romans 8:8; you cannot be made perfect in the flesh, Galatians 3:3); 
you must through the Spirit put to death the deeds of the body, then you have life, 
Romans 8:13. This you are powerless to do for yourself. 

It is the Holy Spirit who brings the new man into full maturity in us, Ephesians 
3:16-18 (This is the full age experience Paul speaks of in Hebrews 5:11-6:1), so in I 
Corinthians 3:1-3, carnal and walk as men, not spiritual. 

Along with this, the Holy Spirit daily cleanses the believer's walk by or through 
the "sanctification of the Spirit," II Thessalonians 2:13 and I Peter 1:2, Here we are 
chosen ones, or elect ones, in or through the sanctification of the Spirit, (hallowing, 
separating unto holiness) imto (for in order to) obedience and sprinkling (metaphor is to 
the daily sprinkling for cleansing of the daily walk of the Israelites in the Old Testament 
by the water of sprinkling of Holy Water made by the sacrifice of the Red Heifer; this 
was for daily defilement) of the blood of Christ. The Holy Spirit daily applies the blood 
of Christ to the believer to cleanse his daily life. Let me give you Berkley's beautiful 
translation: "Chosen in agreement with the foreknowledge of God the Father, and 
consecrated by the Spirit to be obedient to Jesus Christ, and to be sprinkled with His 
blood." Salvation is the work of the Triune God. This special consecration by the Spirit is 
unto obedience to Christ and daily sprinkling with His blood. This calls to mind I John 
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1:7."If we walk in the light as He is in the light we have mutual fellowship, and the blood 
of Jesus Christ His Son cleanses us.^^ 

The Holy Spirit not only opens up men to receive the teachings and committed 
companionship that Christian mentoring brings it also will lead men into better 
relationships. 

Conclusion 

This chapter focused on the theology of the Holy Spirit (Pneumatology). The 
Holy Spirit is the key component in the mentoring relationship. The definition of 
Pneumatology, the biblical function of the Holy Spirit, historical development of Holy 
Spirit theology, an exploration of Wesleyan and United Methodist stance on the Holy 
Spirit, a sampling of contemporary theologians and the reverence of the Holy Spirit to 
this Research Project. 

As a mature believer in Christ, it is vitally important to not only understand what 
the Bible teaches in regard to the Holy Spirit, but it is of primary importance that our 
lives are a reflection of Jesus in us. Understanding who the Holy Spirit is and the role that 
He plays in our life should result in spiritual fruit being produced in our lives - both in 
our lives and the lives that are touched by our walk with Christ. 

I trust that this examination of the Holy Spirit may give a proper understanding of 
the Holy Spirit, His gifts. I pray that this will help lessen the division that is so often 
caused within the Body of Christ over matters pertaining to the Holy Spirit and I hope 
that this will help you to live in greater harmony with your brothers and sisters in Christ. 


E.C. Bragg, Systematic Theology-Pneumatology, Accessed, September, 2015. 
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117 


. We know that we have a living relationship to the Holy Spirit when we turn to the 
Holy Spirit to guide us in all the decisions of our Iife.“ 


'* Crocker. 



CHAPTER FIVE 


THEORETICAL FOUNDATION 

Although mentoring relations can be traced back to Greek mythology (i.e., the 
relationship between Mentor and Telemachus), organizational mentoring has gained the 
attention of academicians and practitioners only wi thin the last two decades. The 
majority of the research on mentoring in the workplace has been published in the last 25 
years following the seminal works of Levinson, Darrow, Klein, Levinson, and McKee 
(1978) and Kram (1983, 1985). These early studies suggested that mentoring plays a key 
role in successful career development (Kram, 1985; Roche, 1979; Veitz, 1985).^^ 

It is the author’s opinion that the same approaches used in organizational 
mentoring nuns parallel to social mentoring. This doctoriai project focus is primarily on 
conducting a mentoring model in anon-traditional religious context~The Bel-Aire 
Unisex Salon in North Nashville, Tennessee. 

First, I will review the key streams of thought in mentoring theory that have 
guided research. I will point out the traditional definition of mentoring, followed by 
highlighting the potential problems in mentoring relations (e.g., marginal mentoring, 
dysfunctional mentoring) and new forms of mentoring (e.g., team mentoring, e- 


T. A. Scandura, T. A. & Pellegrini, E. K., Worlqjlace Mentoring: Theoretical Approaches and 
Methodological Issues. In T. D. Allen & L. T. Eby (Eds.), Handbook of Mentoring: A Multiple Perspective 
Approach, (Malden, MA, Blackwell, 2007). 
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mentoring). Next, I will address the theoretical limitations in the study of mentoring and 
suggest new directions for future mentoring. 

D. J. Levinson, in his book. Seasons of a Man’s Life, described the mentor’s 
function as guide, counselor, and sponsor.'^'’ B.R. Ragins and T.A. Scandura both also 
referred to mentors as “influential individuals with advanced experience and knowledge 
who are committed to providing upward mobility and support to their proteges’ 

TT 41 

careers . 

More recently, new theoretical models of mentoring have emerged such as team 
and network mentoring. As evident in these new models, the definition of the mentoring 
construct has evolved considerably from the original face-to-face, single, dyadic, 
hierarchical relation suggested by Levinson et al. to online relationships sustained 
primarily through electronic means as stated in the book on E-Mentoring by B.A. 
Hamilton & T.A. Scandma."*^ 

Much of the early theoretical work was devoted to articulating the functions and 
roles of mentors. For example, the t 5 ^es of assistance provided by the mentor that 
contribute to the protege’s development were referred to as ‘mentoring functions’. In her 
study of 18 developmental relationships in a large public utility, K.E. Kram identified 
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two broad categories of mentoring functions: career development and psychological 
support/^ 

Career fiinctions aid career advancement and may include sponsorship, coaching, 
exposure, visibility, protection and providing challenging assignments. Psychosocial 
functions enhance the protege’s sense of competence, clarity of identity, and 
effectiveness in the job through role modeling, counseling, and friendship. Kram also 
suggested that the greater the number of functions provided by the mentor, the more 
beneficial the relationship will be to the protege. Thus, mentoring is not an all or none 
phenomena; rather a given mentor may provide just some of these ftmctions.'*'* However, 
some researchers conceptualize mentor functions slightly differently. While Kram 
described role modeling as a form of psychosocial support, in subsequent studies 
conducted by R.J. Burke found that role modeling emerged as a distinct mentoring 
function."*^ 

In addition, an article published by B.R. Ragins and D.B. McFarlin in 1990 
suggested eleven mentor roles, including coaching, protection, sponsorship, exposure 
and visibility, challenging assignments, role-modeling, acceptance and confirmation, 
counseling, friendship, social role and parent role."^^ 
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Since the inception of mentoring theory, the concept of time has been considered 
to be an important component of mentoring relationships. Although developmental 
relations such as mentoring vary in length, they generally proceed through four 
predictable phases. The relationship gets started in the initiation phase during which the 
mentor and the protege start learning each other’s personal style and work habits. ICram 
suggested that this stage lasts six months to one year. If the relationship matures into a 
mentorship, it then progresses to the cultivation phase. During this stage, which may last 
anywhere from two to five years, the protege learns from the mentor and advances in his 
or her career. The mentor promotes the protege through developing the protege’s 
performance, potential, and visibility within the organization. The protege gains 
knowledge while the mentor gains loyalty and support of the protege along with a sense 
of well-being from passing on knowledge to the next generation.''^ 

This is considered to be the stage of mentorship during which most benefits 
accrue to the mentor and the protege. As noted by Scandura, mentoring research has 
largely focused on issues in the cultivation phase. As the protege outgrows the 
relationship and becomes more independent, the structure of the relation begins to 
change. This signifies the separation phase which involves a structural and/or 
psychological disconnection between the mentor and the protege and may last anywhere 
from six months to two years. Often, the reason for separation is geographical 
separation. 

The protege may move onto another position either through job rotation or 
promotion which begins to limit opportunities for continued interaction. Indeed, L.T. 
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Eby and S.E. McManus in 2004 found that in their sample of ninety mentors, only six 
(seven per cent) of them gave relationship problems as the reason for termination. The 
majority of these mentors mentioned protege resignation, protege termination, or 
transfers from the organization as the reason for separation.^* 

Mentoring a less experienced junior person may provide a creative and 
rejuvenating life experience to the adult mentor. By contributing to future generations, 
mentors may also get a sense of immortality. Second, mentors may obtain valuable, 
work-related information from their proteges. Kram (1985) suggests that proteges can 
provide a loyal base of support which may help improve the mentor job performance.'*^ 

The benefit that mentors derive is yet another area that is in need of further 
theoretical development. For example, theories of upward influence and/or power 
sharing might be applied to better understand how proteges might influence powerful 
mentors in the organization by providing loyalty and other benefits. It can be expected 
that mentoring relationships follow the idea of reciprocity and this mentoring theory 
might examine the ways in which mentors and proteges influence one another. 

Mentoring is likely to be marked by both positive and negative experiences over 
time. In 2000, B.R. Ragins, J.L. Cotton, and J.S. Miller proposed the potential for the 
existence of “marginal mentoring relationships” which do not involve serious 
dysfunction, but reduce relationship effectiveness. Marginal relationships may be 
limited in the scope or degree of mentoring functions provided. They fall midway on a 

L.T. Eby & S.E. McManus, Protege’s Role in Negative Mentoring Experiences, Journal of 
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continuiim anchored with highly satisfying relationships on one end and highly 
dissatisfying relations on the other.^° Ragins et al. also found that the attitudes of 
proteges who reported marginal satisfaction or dissatisfaction with their mentor were 
equivalent to or even sometimes worse than those of individuals without mentors. 
Ragins et al. referred to marginal mentors as “good enough mentors” and suggest that 
although truly dysfunctional mentoring relations are likely to terminate, relationships 
that are marginally effective may endure.^* 

Marginally effective relationships involve problems that minimize the potential 
of the relationship to meet important needs, but there is no malice involved and the 
relationship is likely to remain intact. For example, according to Eby and McManus, a 
protege’s unwillingness to learn and performing below expectations may represent two 
broad problems that characterize marginally effective relationships since they limit the 
benefits that can be realized from the relationship but do not cause serious harm to the 
mentor or the relationship.^^ 

The downward spiral of bad mentoring to point out is the one of Dysfunctional 
Mentoring. Dysfunctional mentoring relations are those in which the relationship is not 
beneficial for either the mentor, protege or both. Researchers E.A. Williams, Scandura 
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and Kram warned that under certain conditions, a mentoring relationship can become 
destructive for one or both individuals/^ 

T.A. Scandura provides a theoretical discussion of the various dysfunctions that 
may occur in a mentoring relationship. Building upon Scandura’s theoretical foundation, 
Williams, Scandura and Hamilton developed a measure of dysfunction in mentoring 
measuring four dimensions of dysfunctionality. Negative relations involve psychosocial 
problems with bad intent (bullying, intimidation, overly aggressive behavior, abuse of 
power, and provoking diversity issues). Difficulty involves psychosocial problems with 
good intent (different personalities, different work styles, unresolved conflicts, 
disagreements, placement of binds by the mentor, mentor on the wrong career track and 
overdependence). 

In 2004, Eby and McManus suggested malevolent deception as another 
dimension of dysfunctionality. This reflects overt acts of deceit on the part of the 
protege. Given the essential role of trust in close relationships perceptions of protege 
deception may lead to mentor’s psychological and/or physical withdrawal from the 
relationship. Eby and McManus also discuss jealousy and competition as dimensions of 
dysfunctional mentoring relationships since they can lead to suspicion, reduced trust, 
and counterproductive behavior. New measures of the negative aspects of mentoring 
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have recently emerged however, more research is necessary to determine the construct 
validity of these measures and what outcomes these measures are related to. 

Within the past 31 years new forms of mentoring have emerged. The rise of 
“Multiple Mentoring” is one of the leaders in this area. The literature on mentoring 
suggests that individuals develop more than one mentoring relationship in the course of 
their careers. Krara originally proposed 1983 that individuals rely upon not just one but 
multiple mentors for developmental support. A protege may maintain a peer-like 
relationship with a former mentor, while at the same time developing a new mentoring 
relationship with a different mentor.^^ Two years later, D.W. Henderson found and 
published the following to support Kram’s point “that both male and female proteges to 
have two to three mentors in the comse of their careers and proposed that having 
multiple mentors may enhance mentoring outcomes. Their results suggest that 
experiencing multiple mentoring relations may result in greater organizational 
commitment, job satisfaction, career expectations, increased perceptions of alternative 
employment, and lower ambiguity about one’s work.^’ 

More recently, M.C. Higgins teamed with K.E. Kram in 2001 to re-conceptualize 
the traditional “single dyadic relationship” definition of a mentoring relation into a 
“multiple relationships” phenomenon in which the protege has a network of concurrent 
mentoring relationships. The “Network Mentoring” as it is called, is a multiple 
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mentoring model capturing the existence of a constellation of different mentors at one 
point in time rather than a sequential existence of single mentoring relations.^* 

The concept of “Team Mentoring” was introduced in a paper presented in 
Toronto, Canada in 2000 by E.A. Williams. Team Mentoring occurs when the leader 
serves as a team mentor and develops the team through career coaching, psychosocial 
support, and role modeling. In team mentoring the expertise resident in one individual is 
made available to multiple proteges at the same time. Williams notes that team 
mentoring also involves a responsibility for each team member to support the learning 
being promoted by the team mentor through peer mentoring. Thus, team mentoring is 
both dyadic and group focused with mentoring ties between both the team leader and 
each team member and among team members themselves. 

With the advent of affordable videoconferencing via desktop, tablets, phones and 
other mobile devices, mentoring has expanded. This new technology has ushered in” E- 
Mentoring”. E-Mentoring uses electronic means as the primary channel of 
commxinication between the mentor and the protege. E-mentoring relationships are 
maintained through various electronic media, including e-mail, chat, or the Web, 
whereas the traditional mentoring relationships are created and nurtured by frequent 
face-to-face contact between the mentor and the protege.®” 
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E.A. Williams Team Mentoring: New Directions for Research on Employee Development in 
Organizations, Paper presented at the Academy of Management Meeting, Toronto, Canada, 2000. 

^ B.A. Hamilton & T.A. Scandura, E-Mentoring: Implications for Organizational Learning and 
Development in a Wired World, Organizational Dynamics, (Waltham, MA, Elsevier Inc., 2003), 31, 388- 
402. 
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According to researchers, E.A. Ensher, C. Huen and A. Blanchard in 2003, 
electronic mentoring is not different from traditional mentoring in terms of its ability to 
provide vocational support and friendship. However, they propose that e-mentoring 
relations have added risks including greater chance of miscommunication, longer time to 
develop the relationship, and concerns with privacy and confidentiality.®* E-mentoring 
literature is still evolving and there is yet to be a complete and thorough analysis that 
compares computer mediated and face-to-face mentoring relationships. 

Based on the preceding sections, several theoretical limitations were identified. 
These limitations include; definitional issues, lack of integration from other disciplines, 
and limited range of criteria examined. These limitations were discussed, followed by 
directions for future research. 

A major theoretical limitation in mentoring research pertains to construct 
clarification. Almost four decades ago, Levinson et al. described the mentor’s function 
as guide, counselor, and sponsor.®^ Contemporary research is still yet to discriminate 
among coaching, mentoring, and sponsoring. Future research should address this 
definitional confusion and distinguish how mentoring offers benefits above and beyond 
coaching or sponsoring. Further, despite flourishing research in the new forms of 
mentoring (e.g., team mentoring, network mentoring, e-mentoring), research is still yet 
to empirically assess the dynamics in mentoring relationships that take place in virtual 
space. 

E.A, Ensher, C. Huen & A. Blanchard, Online Mentoring and Computer-Mediated 
Communication: New Directions in Research, Journal of Vocational Behavior, (Waltham, MA, Elsevier 
Inc., 2003), 63, 264-288. 

“ D.J. Levinson, C.N. Darrow, E.B. Klein, M.A. Levinson & B. McKee, Seasons of a Man’s Life, 
(New York, NY, Knopf, 1978). 
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Several previously mentioned researchers suggested that the traditional 
mentoring functions (career related, psychosocial, and role modeling) are still present in 
e-mentoring and therefore, the electronic relationship may be referred to as another type 
of mentoring relationship that relies on computer-mediated communication. 

However, Kram’s original conceptualization of career-related functions involve 
protection and providing exposure and visibility, neither of which can be easily provided 
when the mentor reaches the protege only through electronic means. In fact, the only 
vocational function that may easily be provided in an e-mentoring relation is coaching.®^ 
Further, Kram proposed that the psychosocial functions are provided through an 
interpersonal relationship that fosters increasing intimacy. This level of relating, 
however, may not easily develop without frequent face-to-face interaction. 

Finally, the role modeling function may not occur in a virtual environment since 
it is mastered through direct observation of the mentor’s behavior. More research is 
needed on the mentoring functions provided through e-mentoring before referring to 
these as mentoring relationships. 

Research on mentoring has largely advanced independent of research in other 
fields of management and organizational psychology. McManus and Russell noted that 
mentoring research could benefit from integration with other psychological research, 
such as social support and stress.^'* 


Kram, Mentoring at Work: Developmental Relationships in Organizational Life, 
(Gienview, IL, Scott Foresman & Company, 1985). 

^ S.E. McManus & J.E. Russell, New Directions For Mentoring Research: An Examination of 
Related Constructs^ Journal of Vocational Behavior, (Waltham, MA, Elsevier Inc., 1997), 51, 145-161. 
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Despite attempts to integrate mentoring with other areas of research, there is 
additional theoretical integration that might be developed. For example research on 
abusive supervision espoused by researchers L. Keashly, V. Trott, and L.M. MacLean, 
in 1994 appears to be relevant to the study of problems in mentoring relationships®^. For 
example, the question of whether mentoring is less likely to be abusive than supervisor- 
subordinate relationships is an interesting research question. Theories from clinical and 
coimseling psychology also seem relevant to the development of mentoring 
relationships. As an example, Scandura and Pellegrini employed attachment theory as a 
theoretical framework to better understand initial relationships development among 
mentor and protege.®® Similarly, theories of interpersonal attraction might be employed 
to better understand why some mentoring relationships flourish and others wane. 

Another area that warrants attention is cross-cultural research on mentoring 
relations. The impact of mentoring in the international context is an area where research 
is just beginning. The majority of mentoring research has been conducted with Western 
samples, however, globalization increasingly challenges today’s managers to become 
more cross-culturally adept. Societal culture is a superordinate determinant of a person’s 
values, perceptions and expectations and given the vast cultural differences among 
different regions of the world, we may find significant differences in the way proteges 
respond to various mentoring fimctions.®^ 

L.V. Keashly, Trott & L.M, MacLean, Abusive Behavior in the Workplace: A Preliminary 
Investigation, Violence and Victims, ( New York, NY, Springer Publishing Company, 1994), 9,341-357. 

^ T.A. Scandura & E.K. Pelegrini, Competences of Building the Developmental Relationship, In 
Clutterback, D. & G. Lane (Eds.), The Situational Mentor: An International Review of Competences and 
Capabilities in Mentoring, (Hants, England, Gower Publishing Limited, 2004). 

R. Shweder & R. LeVine, Culture Theory: Essays on Mind, Self and Emotion,^ New York, NY, 
Cambridge University Press, 1984). 
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In conclusion, the field of mentoring has had a unique stream of development 
over the past 25 years. Unlike other areas of management research, clear models 
emerged relatively early in the theoretical development of the field due to the insightful 
work of Levinson et al.^* and Kram. These fi'ameworks guided research on mentoring 
and career outcomes for many years. Also, diversity issues were well-integrated with 
mentoring theory. This careful attention to theoretical issues provided clear guidance for 
research. In the late 1990s, new models of mentoring emerged such as multiple, team 
and network mentoring. Some of these ideas were part of the original work of Kram, 
such as the idea of developmental networks. These areas of research need further 
theoretical development and empirical attention. 

In the author review of methodological issues, I highlighted several areas that are 
in need of further attention. In particular, there is a need for more attention to the 
measurement of mentoring and a broader array of research designs. A standard measure 
of mentoring has not emerged, yet there are similmties among all mentoring measures 
because most are derived from the original work of Kram. 

Finally, as many previous authors, the author suggest more longitudinal research 
on mentoring to better understand how the process imfolds over time. It is also 
suggested that a broader set of processes and criterion variables be examined. For 
example, in 2004, J.J. Sosik examined the learning goal orientations of proteges.^^ The 
learning goal orientations approach is consistent with the theory of personal learning as 


Levinson, Darrow, Klein, Levinson & McKee. 

Sosik, V.M. Godshalk & F.J. Yanunarino, Transformational Leadership, Learning Goal 
Orientation and Expectations for Career Success in Mentor-Protege Relationships: A Multiple Levels of 
Analysis Perspective, The Leadership Quarterly, (Waltham, MA, Elsevier Inc., 2004), 15,241-261. 
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an integral part of the mentoring process. Protege learning within the mentoring 
relationship is a potentially important new direction for the examination of mentoring 
outcomes. Also, there has been recent attention to what mentors leam from the 
relationship. 

The field of mentoring appears to be flourishing as new theoretical perspectives 
emerge and empirical research continues to employ a variety of research methods. 
Currently, mentoring theory enjoys continued interest and the development of new 
theoretical perspectives such as mentoring networks and needs-driven approaches. 
Despite continued theoretical and practitioner interest in mentoring, the author feels that 
mentoring needs to address the many yet unanswered questions. In this foundation 
paper, the author has pointed out the major theoretical streams of research, 
methodological issues and developed some suggestions for future theory and research. 



CHAPTER SIX 


PROJECT ANALYSIS 

In today’s society there exist a gap or a void in how men successfully react, deal 
and maneuver through our everyday interactions with love ones, co-workers, supervisors 
and family members. The ones I choose to call at-risk relationships. Historically, men 
have had very little interactions with someone who would serve as a mentor in addressing 
their inter-personal and professional behaviors. The local, state and federal correctional 
institutions, homeless shelters are filled with men, who because of lack of effective 
relationship strategies, have suffered loss of jobs, careers, fidends and families. 

The hypothesis was, "If men are presented with and instructed on the use of 
effective life skills strategies, in and emotionally, physically and non-judgmental 
environment, then they will develop and utilize better interpersonal communicafions and 
behavioral practices.” 

This research project was conducted in a very non-traditional learning 
environment. This project was conducted at Bel-Aire Unisex Salon, a working barber and 
beauty shop complex in the historically African-American community of North 
Nashville, Tennessee. Because of the open and free-flowing nature of most barber shops 
in the Afiican-American community, the goal was to expand that normal culture for six 
weeks. 


The research model was designed to equip and tr ain men to be sensitive to 
interpersonal issues utilizing a teacher-student, seminar-classroom style environment 
where participants received information and instructions to strengthen their 
communications skills, including assertiveness and active listening, prepared the men to 
resolve their conflicts using a ten steps procedure and develop workable personal and 
family goals. 
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The core of the control group consisted of members of a Tuesday evening Men’s 
Small Group that has been meeting weekly in a Bible Study at Bel-Aire Unisex Salon for 
the past six years. The control group was comprised of twelve men ranging in age from 
twenty-five to sixty-six years of age with jobs and careers including an active and retired 
public school educator, graduate students, factory workers, self-employed real estate and 
insurance agents, a commissioned financial advisor, barber, attorney and ordained 
ministers. The social-economical composition of the control group spans from annual 
salaries of $22,000 to $200,000 per year. Ninety-five percent of the attendees were home 
owners, married more than five years and with at least one child. 

Research Methods 

My main goal of this qualitative case study was to explore a program, event, 
activity, or process with one or more individuals as defined by John W. Creswell. Each of 
these cases was bounded by time and activity and the researcher collected information 
using data collection over a period of time.' 

A qualitative approach is one in which the inquirer often makes knowledge claims 
based primarily on constructivist perspectives or both. It also uses strategies of inquiry 
such as narratives, ethnographies, grounded theory studies, or case studies. I collected 
open-ended, emerging data with the primary intent of developing themes from the data.^ 
The intended goal of the qualitative research was to offer awareness and training of 
interpersonal communications styles through education, perspective of life skills lessons 
and provide reports that reflect the ability to document the resulting phenomenon. Data 

’ John W. Creswell, Research Design: Qualitative, Quantitative, and Mixed Methods Approach 
(Thousand Oaks; Sage, 2009), 15. 

^Creswell, 18-19. 
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was analyzed through test and independent practice, audio-visual materials, and group 
discussions. The six sessions were recorded for additional documentation. 

The Pre Test Communication Survey was designed to analyze the participants to 
determine if they were able to identify and classify their prevailing attitudes and 
background questions. The Pre Test Survey allowed me to gain understanding relative to 
ways to facilitate and organize the focus groups. A Post-Test Survey was conducted to 
review the outcomes and contained three additional open-ended questions that allow the 
participant to express his feelings. 

Project Timeline 

The context for the project was the Bel-Aire Unisex Salon and began on 
November 17, 2014 and ended on December 29, 2014. During the six-week sessions, 
there was a maximum of twenty participants between the ages of twenty-two and sixty- 
six years old. These sessions were attended every Tuesday (except Christmas week) from 
5:30 p.m. - 6:30 p.m. 

Field Experience 

TTie project was introduced initially to this group of men as part of a Tuesday 
evening Bible Study during my second semester of enrollment in the Doctor of Ministry 
program at United Theological Seminary. Given the normal nature and atmosphere of 
this barber/beauty shop complex, there was a strong need to provide a longer lead time to 
prepare the participants and barbers/beauticians for the additional male traffic, sound 
volume and the need for greater confidentiality. 

The overall goal of the project was to increase each man’s awareness of his role 
in all of his personal and professional interactions, develop improved life skills and 
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strategies to strengthen each relationship. The focus of the sessions was to establish 
where each individual attendee was in their current communication and conflict 
resolution styles and provide possible alternative to their current communication style. 

The first Session (and all six subsequent sessions) began and ended with prayer. 
Participants were welcomed and thanked for their desire to participate in the project. 

After the introductory comments, several of the participants had established previous 
relationships, which gave the session a more relaxed atmosphere. During the first session, 
the total project objective was shared with the group. The objective of the project was 
designed to equip and train men to be sensitive to interpersonal issues utilizing a teacher- 
student, seminar-classroom style environment where participants received information 
and instructions to strengthen their commxmications skills, including assertiveness and 
active listening, prepared the men to resolve their conflicts using a ten steps procedure 
and develop workable personal and family goals. 

The following information and forms were completed and discussed with the 
participants during the initial session; Participant Agreement (Appendix A), A ten 
question Communication Survey Pre-Test (Appendix B), Understanding the Research 
Project’s historic and biblical roots and to probe the lack of accountability and spiritual 
growth of Christian men (Appendix C-Session One Lesson Plan). 

The control group was comprised of twelve men ranging in age from twenty-five 
to sixty-six years of age with jobs and careers including public school educators, graduate 
students, factory workers, self-employed real estate and insurance agents, a 
commissioned financial advisor, barber, attorney and ordained ministers. The social- 
economical composition of the control group spanned from annual salaries of $22,000 to 
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$135,000 per year. Ninety-five per cent of the attendees are homeowners, married more 
than five years and with at least one child. 

The historic roots of this Research Project are a composite of two sources; Eric 
Parsloe’s definitions of the word Mentoring when he states, “Mentoring is to support and 
encourage people to manage their own learning in order that they may maximize their 
potential, develop their skills, improve their performance and become the person they 
want to be.” ^ and in Homer’s epic poem, “The Odyssey”. Mentor was a major figure in 
the Homeric legend of the Trojan War. When Ulysses (Odyesseus), King of Ithaca, left to 
go and make war on the Trojans he left his infant son, Telemachus and Penelope in the 
hands of Mentor, his friend and confidant. To a major degree Mentor was responsible not 
only for the boy’s education, but for the shaping of his character, the wisdom of his 
decisions, and the clarity and steadfastness of his purpose^. 

The Biblical Foundations are found in the Holy Bible’s Old Testament, Joshua 
1:1-9 and in the New Testament, Luke 22:26-32.^ In Joshua, the two key points 
discussed were; 1) Joshua’ name change from Hosea by Moses and the question -“By 
what name are you called”?, 2) The land of Canaan represented the destination of God’s 
people after they had been set free form degrading bondage (bad relationship(s) and the 
question — “What bad relationship(s) do you need to “crossover”? Next we explored the 
New Testament scripture of Luke 22:26-32 and discussed two key points: 1) the “I” (in 
verse twenty-two) is empathic. Jesus’ prayer would prove greater than Satan’s attempt to 

^ Parsloe, Eric, The Oxford School of Coaching & Mentoring, (Oxford, England, Kogan Page 
Publishers, 2009). 

^ Rieu, E.V., Homer: The Odyssey, (Translation by) (London, England, Penguin Books Ltd, 

1946). 

* King James Bible, People’s Parallel Edition, (Wheaton, IL, Tyndale House Publishers, 1997). 
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undo the Disciples’ allegiance to following the Christ and 2) “My” brethren...Here Jesus 
conceives the Disciples as afflicted with the same weakness and ask Peter to strengthened 
his fellow-apostles by his word and example. The first mentoring session concluded with 
a spirited discussion on the “Christian Man’s Accountability and Spiritual Growth”. 

Session Two was entitled: “What Does God Say About Accountability?” 
(Appendix D- Session Two Lesson Plan). The four objectives for this mentoring session 
were 1) Understanding to Pros and Cons of Personal Accountability, 2) Explore the 
meaning of transparency, confidentiality and the key communication skill-Effective 
Listening, 3) Understand how to read non-verbal communications and 4) Improving how 
to deliver non-verbal communication. The biblical foundation for this session came from 
the Old Testament, Ezekiel 33:8, “When I say to the wicked, ‘O wicked man, you will 
surely die, ‘ and you do not speak out to dissuade him from his ways, that wicked man 
will die for his sin, and I will hold you accountable for his blood.”"^ 

Key major talking points of this mentoring session were: Merriam-Webster 
Dictionary’s definition of Accountability-“the quality or state of being accountable; 
especially; obligation or wiliness to accept responsibility or to account for one’s 
actions<public officials lacking accountability”^, commentary on Personal Accountability 
(accepting complete responsibility for your behavior and admitting mistakes) and two 
very important skills in Effective Conununication Skills, 1) Listening and 2) Non-Verbal 
Communication. Tips on how to read and on how to effectively deliver non-verbal 
communication were also included in this second session. 

^ The NIV Study Bible, (Tenth Anniversary Edition), fGrand Rapids, MI, Zondervan Publishing 
House, 1995). 

^ Merriam-Webster Dictionary, Website Edition, Merriam-Webster, Incorporated, 2015. 
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Session Two was entered into with the mindset that the partieipants would be 
somewhat hesitant and mostly non-responsive to the topic of “Accountability” and 
particularly “Personal Accountability”. It was more than a pleasant surprise that the 
session extended beyond the one-hour scheduled time due to the length of several men’s 
comments and the deep emotions expressed. Accountability was considered to be a 
fourteen letter “Christian Curse Word” by over ninety percent of the session participants, 
due in large part to their own individual experiences with Pastors and other male church 
leaders. The aforementioned attitude was derived from the lengthy and heated discussion 
on the question: “How Does It Feel When Someone You Count on Avoids 
Responsibility?” The discussion continued on into the adjacent parking lot by four of the 
participants and three male bystanders. Needless to say, it was a great surprised to see 
and experience the interest to discuss “Male Accountability”. 

Mentoring Session Three of this research project dealt with “Personality Issues 
and Conflict Resolution Part One” (Appendix E- Session Three Lesson Plan). The 
session objectives were; 1) Complete ten question “Five Minute Personality Test” 
(Appendix F), 2) Discuss Lion, Otter, Golden Retriever or Beaver personality types, 3) 
Discuss how different personality styles can lead to communications conflicts and 4) 
Discuss Building Conflict Resolution Skills Part One. 

Session Three Biblical Foundation was Psalms 139:13-16, "For you created my 
inmost being; you knit me together in my mother’s womb. I praise you because I am 
fearfiilly and wonderfully made; your works are wonderful, 

I know that full well. My frame was not hidden from you when I was made in the secret 
place, when I was woven together in the depths of the earth. Your eyes saw my 
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unformed body; all the days ordained for me were written in your book before one of 

Q 

them came to be”. 

In Psalms 139:13-16, two key points were developed and presented: 1) This 
means each one of us is God’s Masterpiece, his work of art. He has created you and I in a 
special way. Our Scripture passage this morning reinforced this message, even in the 
womb God was molding us and shaping us in a special unique way. When we become 
Christians, God has done another work in recreating us, or as the Scripture share 
“creating us anew in Christ Jesus.” Through faith in Christ, God does a work in our hearts 
and lives shaping us to be more like Jesus Christ. From the time we were conceived until 
we put our faith in Christ and even to this day God has been molding you, shaping you to 
do good things he has planned from long ago. Key Point Two-And why I am teaching on 
personality? Because it is a part of who God created us to be and I have found it very 
helpful in determining how we will serve God. Our spiritual gifts, abilities and passion 
show where we should serve but, our personality tells us how we will serve and how we 
communicate. Two people could have the same ministry, but serve in very different ways 
because they have different personalities. I also find the knowledge of personalities 
helpful in showing us why some people operate differently than us. I hope you will 
realize how God has blessed you with your personality to serve him, and to appreciate 
how God has blessed others with different personalities to think and act in ways you 
cannot so we can complement and communicate better with eaeh other. The Lion, the 
Beaver, the Otter or the Golden Retriever. 


® The NIVStucfy Bible. 
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Our discussion on the different personality styles raised a lot of good natured 
teasing and a good amount of “I knew that about you”. The self-identification of four 
communication styles by the participants set the tone for the remaining sessions. The 
participants began and continued to address each other by their communication style i.e. 
“Hello Brother Otter, Hello Little Beaver, etc.” The twelve participants in that session 
developed a jovial bond as a result of taking the “Five Minute Personality Test”. The 
“Personality Test” was such a success that ten of the participants pleaded with me to 
make extra copies so that they could have their wives or lady fiiends and or co-workers. 
The other two participants took additional copies also, but they did not want the other ten 
to know for fear of additional teasing. 

The coverage and discussion on Conflict Resolution Skills Part One was cut short 
because of the time spent on the “Five Minute Personality Test”. I was able to broach the 
subject of conflict is a normal part of any healthy relationship. To which, a chorus of 
teasing begin because the comment brought down the mood of this session. The 
participants agreed to return the next week in a better mood to listen to and discuss Part 
One and Part Two of Conflict Resolution Skills. 

Session Four of this Research Project was entitled; “Personality Issues and 
Conflict Resolution Part Two”. Four objectives addressed in this session were: 1) Review 
Lion, Otter, Golden Retriever and Beaver personality types, 2) Discuss how different 
personality styles can lead to communications conflicts, 3) Discuss healthy and unhealthy 
ways of mana g in g and resolving stress and conflict and 4) Building Conflict Resolution 


Skills Part Two. 
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1 Samuel 30:6 out of the New International Version served as the Biblical 
Foundation for this session: “David was greatly distressed because the men were talking 
of stoning him; each one was bitter in spirit because of his sons and daughters. But David 
found strength in the Lord his God.”^ 

The two key points were extracted and presented from 1 Samuel 30:6 were: The 
first point- We all deal with stress in many different ways. Stress is a part of everybody’s 
life. Stress is so common that we see it throughout the Bible in the lives of many different 
characters. You can imagine the stress Job experienced when his children, his servants, 
and his possessions were all wiped away in one afternoon; only to find himself covered 
with painful boils. 

Or, what about Moses when he was leading God’s people out of Egypt? He had 
Pharaoh’s army behind him and the Red Sea in front of him. To add to that, he was and 
surroimded by people who were complaining about being freed in the first place. 

David, had lots of stress. He was the only one to fight the giant Goliath. David 
was later pursued by King Saul. He was king of Israel for a time. He was overthrown by 
his own son. David demonstrates great wisdom in dealing with stress in his life. 

The second scriptural key point was- So today, we are going to take a moment to 
talk about stress and how to be strengthened by the Lord our God. Following the four 
horrific events in New York City, New York, Arlington County, Virginia and 
Shanksville, Pennsylvania on the morning of Tuesday, September 11,2001, the New 
England Journal of Medicine surveyed Americans on how they coped with stress after the 


^The NIV Study Bible. 
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tragedy. Over 90% said that they turned to religion or spirituality for comfort.We can 
all relate to crying out to God in times of trouble. 

The participants were still championing the cause and the outcomes of the “Five 
Minute Personality Test”’* from the last session, which made asking the question “How 
does the Lion, the Beaver, the Otter or the Golden Retriever handle stress?” 

The discussion was framed around the following descriptions of the four 
personality types of the Lion, Beaver, Otter and Golden Retriever: 

Lion- This personality likes to lead. The lion is good at making decisions and is 
very goal-oriented. They enjoy challenges, difficult assignments, and opportunity for 
advancement. Because lions are thinking of the goal, they can step on people to reach it. 
Lions can be very aggressive and competitive. Lions must leant not to be too bossy or to 
take charge in other's affairs. Strength: Goal-oriented, strong, direct Weakness: 
Argumentative, too dictatorial Limitation: Doesn't understand that directness can hurt 
others, hard time expressing grace 

Otter- Otters are very social creature. Otter personalities love people. They enjoys 
being popular and influeneing and motivating others. Otter can sometimes be hurt when 
people do not like them. Otter personalities usually have lots of friends, but not deep 
relationships. They love to goof-off. (They are notorious for messy rooms.) Otters like to 
hurry and finish jobs. (Jobs are not often done well.) The otter personality is like Tigger 
in Winnie The Pooh. Strength: People person, open, positive Weakness: Talks too much, 


Michelle Kielty Briggs, Kevin J. Apple, Ann E. Aydlett, Spirituality and the Events of 
September 11: A Preliminary Study ^ (New England Journal of Medicine, April, 2004), 174-182. 

” David Smalley, Five Minute Personality Test, sagestrategies.biz, 2014. 
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too pennissive Limitation; Remembering past commitments, follow through with 
discipline 

Golden Retriever- Good at making friends. Very loyal. Retriever personalities do 
not like big changes. They look for security. Can be very sensitive. Very caring. Has deep 
relationships, but usually only a couple of close friends. Wants to be loved by everyone. 
Looks for appreciation. Works best in a limited situation with a steady work pattern. 
Strength: Accommodating, calm, affirming Weakness: Indecisive, indifferent, unable to 
express emotional, too soft on other people Limitation: Seeing the need to be more 
assertive, holding others accountable. 

Beaver- Organized. Beavers think that there is a right way to do everjthing and 
they want to do it exact that way. Beaver personalities are very creative. They desire to 
solve everything. Desire to take their time and do it right. Beavers do not like sudden 
changes. They need reassurance. Strength: High standards, order, respect Weakness: 
Unrealistic expectations of self and others, too perfect. Limitation; Seeing the optimistic 
side of things, expressing flexibility 

Session Four continued and the focus shifted to discussing healthy and unhealthy 
ways of managing and resolving stress and conflict. To successfully resolve a conflict, 
the participants needed to learn and practice two core skills: the ability to quickly reduce 
stress in the moment and the ability to remain comfortable enough with their emotions to 
react in constructive ways even in tlie midst of an argument or a perceived attack. It was 
greatly emphasized that being able to manage and relieve stress in the moment is the key 
to staying balanced, focused, and in control, no matter what challenges you face. If they 
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did not know how to stay centered and in control of themselves, one would become 
overwhelmed in conflict situations and unable to respond in healthy ways. 

It was shared with the participants Psychologist Connie Lilias’ use of a driving 
analogy to describe the three most common ways people respond when they are 
overwhelmed by stress; 

• Foot on the gas. An angry or agitated stress response. You are heated, keyed up, 
overly emotional, and unable to sit still. 

• Foot on the brake. A withdrawn or depressed stress response. You shut down, 
space out, and show very little energy or emotion. 

• Foot on both gas and brake. A tense and frozen stress response. You “freeze” 
under pressure and cannot do anything. You look paralyzed, but under the surface 
you are extremely agitated. ‘ 

Once again the question was posed, “Which one are You as a Lion, Otter, Beaver or 
Golden Retriever?” which was followed by several very lively interactions and 
discussions between the participants. It took a great deal of “crowd control” and 
leadership skills to maintain order and to stay on track during this portion of the session. 
The comments and discussions surrounding the question were all of good natured 
“manly” teasing and resulted in several comedic impersonations by the participants. It 
was also deliberated that stress interfere with the ability to resolve conflict by limiting 
your ability to: 

• Accurately read another person's nonverbal communication 

• Hear what someone is really saying 

http;//yes4healthy.blogspot.coni/2011/04/signs-and-symptoms-of'Stress-overload.html, 

Accessed October, 2014. 



145 

• Be aware of your own feelings 

• Be in touch with your deep-rooted needs 

• Communicate your needs clearly 

The Fourth Session ended with short comedic, but informative role play and 
discussion on men’s approach to stress in conflicts. The participants exited the session 
with a theme for self-reflection: “Is Stress a problem or is it Me?” 

“Relationship Roles, Personal/Professional Goals: Vision and Mission Statements” 
was the theme of Session Five. (Appendix G- Session Five Lesson Plan). This session 
only offered three objectives: 

1. Understanding Leader-Subordinate Roles 

2. Discuss possible meanings of “Submission” 

3. Developing and discussing Goals using personal Vison and Mission Statements. 

The Biblical Foundations for Session Five came from Ephesians 5:21-27 and 

Habakkuk 2:2-3*^. Ephesians 5:21-27 states: 

“Submit to one another out of reverence for Christ. Wives, submit yourselves to your 
own husbands as you do to the Lord. For the husband is the head of the wife as Christ is 
the head of the church, his body, of which he is the Savior. Now as the church submits to 
Christ, so also wives should submit to their husbands in everything. 

Husbands, love your wives, just as Christ loved the church and gave himself up for 
her to make her holy, cleansing her by the washing with water through the word, and to 
present her to himself as a radiant church, without stain or wrinkle or any other blemish, 
but holy and blameless.” 


13 


The NIV Study Bible, 



146 


The Key Point presented out of this passage of scripture was: In any relationship, it is 
always important to keep in mind the dynamics of leadership and subordinate. With this 
is mind, one must be mindful that the role of the subordinate does not indicate inferiority. 
The person(s) who assume the role of subordinate may also be view as a leader when this 
position is fully defined and understood. Because sometimes, people who are in the 
subordinate role may not fully realize that in order to be a good leader you must become 
a good follower. Hence, the meaning of submission. Which is a “dirty” word inside 
many Christian homes. Two of the fifteen participants voiced their definitions of 
“Submission” and a subdued, yet informative and thought provoking discussion followed. 
It was determined that “Submission” had only been viewed an edited version of the 
biblical scripture that favored the husband or male. 

Session Five also lifted up: Habakkuk 2:2-3, Then the Lord replied: Write down the 
revelation and make it plain on tablets so that a herald may run "with it. For the revelation 
awaits an appointed time; it speaks of the end and will not prove false. Though it linger, 
wait for it; it will certainly come and will not delay.”*"* 

There were three key points that were examined, explained to the participants: 

1. Notice verse two, “Then the Lord replied...” which means Habakkuk had 
to have asked the Lord a question! When was the last time you, asked 
God what His Vision and Mission was for your life? 

2. You MUST write it down! Do not keep it in your head write it down and 
share it. 

3. Have the patience and prepare for the Lord to bring it to you. 


The NIV Study Bible. 



147 


Session Five concluded with the fifteen participants completing a group exercise 
of writing an individual Vision and Mission Statements. The group exercise first began 
with an explanation of the difference between a “Vision Statement” and a “Mission 
Statement”. It was explained that a “vision” was the “big picture” or the longtime dream 
that was floating in one’s head, i.e. writing a book or traveling overseas or launching a 
singing career, etc. While the “mission” lays out the steps necessary to carry out the “big 
dream or vision”. 

The participants were given fifteen minutes to begin writing down their visions 
and missions statements in the following three areas (Spiritual, Financial and 
personal/professional) with the goal of completing them in three years (December, 2017). 

This fifth session ended with many of the participants explaining how they have 
never written down any of their goals. This exercise made several respond tliat they were 
embarrassed by the fact that they could not immediately define two or three spiritual 
goals. The men were allowed to take their worksheets home to complete. Several of the 
participants declared that they wanted to schedule individual counseling sessions to 
discuss their pending Vison and Mission Statements after the six-week research project is 
completed. 

Session Six was entitled, “Accountability Partners, Covenant Promise and 
Relationship Post Test” (Appendix H — Session Six Lesson Plan). There were four 
objectives for this last research session: 

1. Discuss and understand the role of Accoimtability Partners. 


2. Discuss and understand the need of a Covenant Promise. 
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3. Complete the ten-question Relationship Post Test. 

4. Giving Thanks and Appreciation for your participation in the Doctoral 
Research Project. 

The biblical foundation scripture for Session Six was: Proverbs 27:17, “Iron sharpens 
iron; so a man sharpens his friend’s countenance.”'^ There were two key points that were 
examined, explained and discussed to and among the participants: 

Key Point - 1: A friend’s coimtenance is a look or expression of encouragement or moral 
support. When is the last time you had a friend call you Just to ask how you were doing? 
When is the last time you called a friend and asked him if he needed to talk? 
Encouragement and moral support from a friend are sometimes the missing ingredients in 
fighting the battle against Satan. Being accountable to one another can provide those 
missing ingredients. 

Key Point - 2: Question: "What does the Bible say on the importance of 
accountability?" 

Answer: There much temptation already in the world today and 
Satan is working overtime to create even more. In the face of such 
temptation, many Christians seek out an “accountability partner” to pray with and help 
share the burdens that come with doing spiritual warfare. It is good to have a brother or 
sister we can count on when we are facing temptations. King David was alone the 
evening that Satan tempted him into adultery with Bathsheba ( 2 Samuel llV ^ The Bible 


The NIV Study Bible. 

The NIV Study Bible, Tenth Anniversary Edition, (Grand Rapids, MI, Zondervan Publishing 
House, 1995). 
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tells us we fight a war not of flesh but of the spirit, against powers and spiritual forces 
who threaten us (Ep hesians 6:12) . 

Knowing we are in a battle against the forces of darkness, we should 
want as much help as we can gather around us, and this may include 
making ourselves accountable to another believer who can encourage us 
in the fight. Paul tells us that we must be equipped with all the power that 
God supplies to fight this battle: “Therefore put on the full armor of God, 
so that when the day of evil comes, you may be able to stand your 
ground, and after you have done everything, to stand”(Ephesians 6:13}'^. 
We know without a doubt that temptation will come. We should be 
prepared. 

Accountability can be helpful in the battle to overcome sin. An Accountability 
Partner can be there to encourage you, rebuke you, teach you, rejoice with you, and cry 
with you. Every Christian man should consider having an Accountability Partner with 
whom he can pray, talk, confide, and confess. 

Definitions for Accountability Partner: An accountability partner is a person who 
coaches another person in terms of helping the other person keep a commitment The term 
is a neologism and has gained relatively wide use since the 1990’s The term is often used 
by Christians where the accountability partner helps a person adhere to a moral 
commitment such as refi'aining from viewing a pornographic internet site It was 
originally used in connection with weight loss programs in the 1960’s. 


Ibid. 

IS 


Ibid. 
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There was a great need as a part of this session to ask and explain: “What’s a 
Covenant Agreement?” A covenant is a contract or agreement between two or more 
parties. Covenant is how God has chosen to communicate to us, to redeem us, and to 
guarantee us eternal life in Jesus. These truths, revealed in the Bible, are the basis of 
Christianity. The Bible is a covenant document. The Old and New Testaments are really 
Old and New Covenants. The word "testament" is Latin for Covenant. 

There is a pattern to the covenants found in the Bible. Basically, it is as 
follows. The initiating party describes himself and what He has done, and then there is a 
list of obligations between the two (or more) parties. What follows is the section dealing 
with rewards and punishments that govern the keeping and breaking of the 
covenant. The Ten Commandments fit this pattern and are a covenant document. 

So, my Brothers, can you, will you enter into a Covenant Agreement with either 
someone in this group or someone in your circle of influence to walk beside you as you 
hold each other accountable in your relationship with God and community? 

The last two activities of this session involved each participant completing and 
handing to the Context Associate the “Relationship Communications Post-Tesf ’ 
(Appendix I) and several participants either paired off or formed groups of three as 
Accountability Partners complete with their own version of a “Covenant Agreement”. 

Research Project Conclusions, Findings and Summary 
There exist a great debt of gratitude for the time, patience, attention, commitment, 
honesty and transparency of all the twelve to twenty men that participated in this research 
project that was designed as "A Mentoring Program That Offers Strategies To Improve 
Life Skills For Men In At-Risk Relationships”. 
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One of the underlining themes that were echoed several times by multiple 
participants was that “all relationships that men have are at-risk.” The consensus opinion 
of the men was that, we all have areas of faults and areas that may need to chance if we 
have any hope of living a more Christ-like life. Several new friendships developed as a 
result of the men’s participation in this research project and a couple of old relationships 
were re-connected. More than fifty per cent of the men participating in this six-week 
research project verbally expressed a change of vocabulary, views on accountability and 
a greater sense of direction in their personal and professional lives. 

The results of the Pre and Post Communications Survey Tests (Appendix J and K) 
indicate a slight positive shift in their attitudes and reactions after participating in this six- 
week mentoring research project. Appendices J and K will the graphical display of the 
pre and post survey results. An assessment of the participants survey answers are as 
follows: (Results reported are of the category receiving the highest count). 

Question #1 - When someone makes me angry I deal with them while still angry. 

Pre-Test: Always 
Post-Test: Not Often 

Question #2-1 believe the words I choose in communication with another person convey 
most of my message. 

Pre-Test; Often 
Post-Test; Often 

Question #3 - When I listen carefully to what someone is saying to me I can predict what 
their conclusion will be. 


Pre-Test: Sometimes 
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Post-Test: Often 

Question #4 — When I am locked in an argument with someone I view them as an 
opponent and I think in terms of win/lose. 

Pre-Test: Sometimes 
Post-Test: Sometimes 

Question #5-1 ask for more information about why a particular demand is being made to 
explore for underlying interests and ask why a position is important. 

Pre-Test: Often 
Post-Test: Often 

Question #6 - The best way to get the listening I need is to make the other person feel 
listened to first. 

Pre-Test: Sometimes 
Post-Test: Always 

Question #7-1 practice direct communication by using “I” statements, such as, “I 
think...”, “I feel...” I need...” 

Pre-Test: Sometimes 
Post-Test: Always 

Question #8:1 look past a person’s opinion of what solution is necessary to solve the 
problem if it does not fit my goals. 

Pre-Test: Sometimes 
Post-Test: Not Often 

Question #9:1 weigh the consequences of my actions before I speak or act. 


Pre-Test: Often 
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Post-Test: Sometimes 

Question #10:1 restate the essence of the speaker’s message in my own words as a way 
of checking on the accuracy of what has been heard. 

Pre-Test: Sometimes 

Post-Test: Sometimes 

The participants’ collective answers from both the Pre and Post Tests did not 
show the dramatic upward shift in communication skills or attitudes that was hoped for. 
The thought exists that perhaps if the research project was four to six weeks longer, then 
the Post Test results would have displayed a greater increase in communications skills 
and a more positive approach by the participants toward modifying their current 
behavior. 

Five participants were interviewed individually after the taking the Post Test to 
glean some additional perspective from selected men. The interviewees were selected 
from the following categories: Single/Never Married, Divorced with Children, 
Married/No Children, Newly Married and Married with Children. It must be noted that 
all of the research project participants were heterosexual and were a member of one of 
the aforementioned five categories. 

Each interviewee was asked three questions: 1) What was your expectations of the 
six-week project? 2) What is one point, topic or thought that had the most impact on you? 
And 3) How has participating in this project helped you deal with your relationships? 
Surprisingly, independent of prompting from the interviewer, each man responded with a 
very similar answer to the following: Question #1- “I was eager to see how this would 
work in a “barber shop setting”. Question #2- The session on “Accountability”. Each 
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interviewee expressed a greater interest in repeating that session and being able to bring 
at least one new man with them. The consensus answer to Question #3- “The sessions 
made me stop and look at why I am having so many issues and problems either at work, 
home with family or other men. And, that I may have to change the way I react in 
difficult situations.” Three of the five men interviewed gave an unsolicited report on the 
positive effect that having an “Accountability Partner” has made in their lives and now 
they are promoting that concept with other men in their churches and or communities. 

In summary, this research project entitled: “A Mentoring Program That Offers 
Strategies To Improve Life Skills For Men in At-Risk Relationships” and conducted 
solely in a working barber shop, brought men together from different ethic, social- 
economic and cultural backgrounds to explore and examine biblical principles has 
produced a document that can and must be replicated anywhere men gather. 

Tremendous heart-felt thanks go out to the male participants in the research 
project, the owner, barbers and hair stylists that added to the excitement and adventure of 
developing and completing this assignment. 
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A Mentoring Program That Offers Strategies To Improve Life 
Skills For Men In At-Risk Relationships 


Consent to Participate in Research Project for 
The Dissertational Research of Rodney K. Diggs 


The purpose of this Research Project and the nature of the research have been explained 
to me. 

I consent to take part in a Research Project about my experiences and suggestions 
regarding Mentoring and Inter-Personal Communications. 

I also consent to be tape-recorded during this process. 

My participation is voluntary. I understand that I am free to leave the group at any time. 

None of my experiences or thoughts will be shared anyone outside of the Rodney K. 
Diggs’ Research Team (RKDRT) unless all personally identifying information is 
removed first. The information that I provide during the Research Project will be grouped 
with answers from other people so that I cannot be identified. 

I understand that all materials generated throughout this process, including, but not 
limited to oral responses, audio recordings, video recordings, photographs and notes will 
become the sole property of Rodney K. Diggs. 


Please Print Your Name 


Date 


Please Sign Your Name 
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A Mentoring Program That Offers Strategies To Improve Life 
Skills For Men In At-Risk Relationships 

Research Project Schedule 

November 18,2014 

Session 1 - Introduce Research Protect 

Objectives: Complete ten question Communication Sunday Pre-Test 
The purpose of this Research Project; 

Understand the Historic and Biblical roots of this Project and probe 
the lack of accountability and spiritual growth of Christian Men 
Housekeeping — Confidentiality Statements, Group Rules, Privacy 
Task: Complete ten question Communication Survey Pre-Test 
Biblical Foundation: Joshua 1:1-9 and Luke 22:26-32 
November 25,2014 

Session 2 — What Does God Sav About Accountability 
Objectives; Understanding the Pros and Cons of Personal Accountability 

Explore the meaning of “Transparency”, “Confidentiality” and the 
key Communication Skill-“Effective Listening” 

Understand how to read Non-Verbal Communications 
Improving how to deliver Non-Verbal Communications 
Task; Define and explore the meaning of Accountability 
Biblical Foundation: Ezekiel 33:8 
December 2,2014 


Session 3 - Personality Issues and Conflict Resolution Part 1 
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Objectives: Complete ten question “Five Minute Personality Test” 

Discuss Lion, Otter, Golden Retriever or Beaver. Which are You? 

Discuss how different personality styles can lead to communications 
conflicts. 

Building Conflict Resolution Skills Part 1 
Task: Understanding our personality styles and conflict in relationships 
Biblical Foundation: Psalms 139:13-16 
December 9,2014 

Session 4 - Personality Issues and Conflict Resolution Part 2: Dealing With Stress 
Objectives: Review Lion, Otter, Golden Retriever and Beaver Personality Types 
Discuss how different personality styles can lead to communications 
conflicts 

Discuss healthy and unhealthy ways of managing and resolving stress 
and conflict 

Building Conflict Resolution Skills Part 2 
Task: Learn and practice two core skills 
Biblical Foundation: 1 Samuel 30:6 
December 16,2014 

Session 5 — Relationsfain Roles, Personal/Professional Goals: Vision and Mission 
Statements 

Objectives: Understand Leader-Subordinate Roles 

Discuss possible meanings of Submission 

Developing and discussing goals through Vision and Mission Statements 
Task: Develop/write individual Vision and Mission Statements 
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Biblical Foundation: Ephesians 5:21-27 and Habakkuk 2:2-3 

December 30, 2014 

Session 6 - Accountabiliu Partners. Covenant Promise and Relationship Post-Test 
Objectives: Discuss and understand the role of Accountability Partners 
Discuss and understand the need of a Covenant Promise 
Complete the ten question Relationship Post-Test 
Thank you for your participation in this Doctoral Research Project 
Task: Form Accountability Teams with Covenant Promises 
Biblical Foundation: Proverbs 27:17 
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Research Project Introduction and Ground Rules 


Welcome 

Thanks for agreeing to be part of this Doctoral Research Project. I appreciate your 
willingness to participate. 

Purpose of Research Project 

The reason I am conducting this Research Project is to gather information for my doctoral 
dissertation. I need your input and want you to share your honest and sincere comments 
during the six sessions. 

Ground Rules: 

1. I would like everyone to participate. No one person shall dominate the 
discussions. 

2. There will be no right or wrong answers. Every person’s experiences and opinions 
are important. Speak up whether you agree or disagree. I need to hear a wide 
range of opinions. 

3. What is said in this room stays here. I want the men to feel comfortable sharing 
when sensitive issues come up. 

4. I will be making audio recordings of each session. I want to capture everything 
you have to say. I will not identify anyone by in my research. You will remain 
anonymous. 

5. Maintain civil conversations, language and tone during each session. Minimize 
the use of foul language. 


Please Print Your Name 


Date 


Please Sign Your Name 
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A MENTORING PROGRAM THAT OFFERS TO IMPROVE LIFE 
SKILLS FOR MEN IN AT-RISK RELATIONSHIPS 

(PRE-TEST) 

COMMUNICATION SURVEY QUESTIONS 

Please select the number that best describe how you react: 

1) Never 2) Not Often 3) Sometimes 4) Often 5) Always 

1. When someone makes me angry I deal with them while still angry_ 

2. I believe the words I choose in communication with another person convey 
most of my message. 

3 . When I listen carefully to what someone is saying to me I can predict what 
their conclusion will be. 

4 . When I am locked in an argument with someone 1 view them as an opponent, 

and I think in terms of win/lose._ 

5 . I ask for more information about why a particular demand is being made to 

explore for underlying interests and ask why a position is important._ 

6 . The best way to get the listening I need is to make the other person feel 

listened to first._ 

7 . I practice direct communication by using “I” statements, such as, “ I think...,” 

“I feel...,” “I need....” 

8. I look past a person’s opinion of what solution is necessary to solve the 
problem if it does not fit my goals. 

9 . I weigh the consequences of my actions before I speak or act._ 

10 I restate the essence of the speaker’s message in my own words as a way of 
checking on the accuracy of what has been heard. 
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A Mentoring Program That Offers Strategies To Improve Life Skills 
For Men In At-Risk Relationships 


Session #1 

Session 1 Objectives: 

A. Complete 10 Question Communication Survey Pre-Test. 

B. The purpose of this Research Project. 

C. Understand the Historic and Biblical roots of this Project. 

D. Probe the lack of accountability and spiritual growth of 
Christian Men. 

Welcome & Opening Prayer 

Distribute/Complete Communication Pre-Test Survey 

Background and Basis for this Research Project. Acknowledge Core Tuesday Men’s 

Small Group Members 

Review the Research Project’s Biblical Foundation 

Old Testament - Joshua 1:1-9 (“Be Strong and of a good courage; be not 
afraid, neither be thou dismayed: for the Lord thy God is with thee 
whithersoever thou goest. ”) KJV 

Key Points - 1. Joshua’s name was changed from Hosea by Moses. 

By what name are you called? 

2. The land of Canaan represented the destination of 
God’s people after they have been set free from 
degrading bondage (Bad Relationship(s). What 
bad relationship(s) do you need to “crossover”? 

New Testament - Luke 22:26-32 (“But I have prayed for thee, that thy 
faith fail not: and when thou art converted, strengthen thy brethren, ”) 
KJV 

Key Points — 1. The “1” is emphatic. Jesus’ prayer would prove 

greater than Satan’s attempt to undo the Disciples’ 
allegiance to following the Christ. You are here 
today because many have prayed to God for 
you. 


2. “My” brethren... Here Jesus conceives the 

Disciples as afflicted with the same weakness and 
ask Peter to strengthened his fellow- apostles by 
his word and example. 



165 


Review the Research Project’s Historical Foundation 

Eric Parsloe has one of the best definitions of the word Mentoring 
when he states, "Mentoring is to support and encourage people to manage 
their own learning in order that they may maximize their potential, develop 
their skills, improve their performance and become the person they want to 
be."’ 


The first recorded usage and the first time that it was anthropomorphized was in 
Homer’s epic poem, “The Odyssey”. Mentor was a major figure in the Homeric legend 
of the Trojan War. When Ulysses (Odysseus), King of Ithaca, left to go and make war on 
the Trojans he left his infant son, Telemachus and his wife, Penelope in the hands of 
Mentor, his friend and confidant. To a major degree Mentor was responsible not only for 
the boy's education, but for the shaping of his character, the wisdom of his decisions, and 
the clarity and steadfastness of his purpose.^ 

Group Discussion on the Christian Man’s Accountability and Spiritual Growth 
Prayer Concerns and Closing Prayer 


NOTES: 


' Eric Parsloe, The Oxford School of Coaching & Mentoring, (Oxford, England, Kogan Page 
Publishers, 2009). 


^E.V. Rieu Homer: The Odyssey, (Translation by) (London, England, Penguin Books Ltd., 1946). 
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A Mentoring Program That Offers Strategies To Improve Life Skills 
For Men In At-Risk Relationships 

Session # Two 



Session #2: *‘What Does God Says About Accountability?” 

Session 2 Objectives: 

E. Understanding the Pros and Cons of Personal Accountability. 

F. Explore the meaning of “Transparency”, “Confidentiality” and the 
key 

Communication Skill-“Effective Listening”. 

G. Understand how to read Non-Verbal Communications 

H. Improving how to deliver Non-Verbal communication 

Welcome & Opening Prayer 
Today’s Biblical Foundation 
Ezekiel 33:8 (NIV) 

“ When I say to the wicked, 'O wicked man, you will surely die,' and you do not 
speak out to dissuade him from his ways, that wicked man will die for his sin, and / will 
hold you accountable for his blood. ’’ 
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Definition of ACCOUNTABILITY 

’ the quality or state of being accountable; especially : an obligation or willingness to 
accept responsibility or to account for one's actions <public officials lacking 
accountability. 

Merriam-Webster Dictionary 



Personal Accountability 

A CEO exclaimed, "/ wish my people would accept responsibility for their behaviors and 
mistakes rather than finger pointing. " Unfortunately, finger pointing seems to be the rule 
rather than the exception in many corporate hallways. 

It is important for you to consider one question while participating in this session. Do vou 
ha ve the necessary courage to ex hibit pers onal accountability ? You may feel tempted to 
flippantly answer affirmatively, but you may want to examine the consequences 
associated with being accountable before answering. First, accountability means you are 
responsible to somebody or for something. Second, being responsible means that you 
cause something to happen. Third, exhibiting accountability, as seen through the eyes of 
your spouse, family, supervisor. Pastor and/or co-workers, looks like the following: 

1. Accepting complete responsibility for your behavior 

2. Admitting mistakes. 

1. Accepting complete responsibility for your behavior. 

No more excuses. No more finger pointing. Accepting responsibility is being fully aware 
of exerting control of your behavior through vour choices. Additionally, you accept the 
consequences of the choices you make while taking the good with the bad. 

Integrity, or doing what is right, because that's the right thing to do, is the epitome of 
accepting responsibility. A breach of integrity constitutes a lack of being accountable. To 
make matters worse, the message sent to those who count on you is devastating and 
dangerous. 

There is no time for laziness when being accountable. The choice is yours. Are you going 
to be a peak performer or a lazy team member? 
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2. Admitting mistakes. 

Your courage will be tested. How willing are you to accept responsibility for your 
mistakes or do you prefer to blame others? Confident people accept responsibility for 
their behaviors more easily than those with less confidence. The bottom line: being aware 
of the temptation to not admit your mistakes. At that precise time, you must exert the 
necessary self-control to admit the blatant truth. 

Session Question: How Does It Feel When Someone You Count On 
Avoids Responsibility? 

Effective Communication Skills # 1 : Listening 

Listening is one of the most important aspects of effective communication. 
Successful listening means not just understanding the words or the information being 
communicated, but also understanding how the speaker feels about what they’re 
communicating. 

Effective listening can: 

• Make the speaker feel heard and understood, which can help build a stronger, 
deeper connection between you. 

• Create an environment where everyone feels safe to express ideas, opinions, 
and feelings, or plan and problem solve in creative ways. 

• Save time by helping clarify information, avoid conflicts and misunderstandings. 

• Relieve negative emotions. When emotions are running high, if the speaker feels 
that he or she has been truly heard, it can help to calm them down, relieve 
negative feelings, and allow for real understanding or problem solving to begin. 

Effective Communication Skills #2: Nonverbal communication 

When we communicate things that we care about, we do so mainly using 
nonverbal signals. Wordless communication, or body language, includes facial 
expressions, body movement and gestures, eye contact, posture, the tone of your voice, 
and even your muscle tension and breathing. The way you look, listen, move, and react to 
another person tell them more about how you’re feeling than words alone ever can. 

Developing the ability to understand and use nonverbal communication can help you 
connect with others, express what you really mean, navigate challenging situations, and 
build better relationships at home and work. 

• You can enhance effective communication by using open body language—arms 
uncrossed, standing with an open stance or sitting on the edge of your seat, and 
maintaining eye contact with the person you’re talking to. 

• You can also use body language to emphasize or enhance your verbal message- 
patting a friend on the back while complimenting him on his success, for 
example, or pounding your fists to underline your message. 
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Tips for improving how you read nonverbal communication 


Practice observing people in public places, such as a shopping mall, bus, train, 
restaurant, or even on a television talk show with the sound muted. Observing 
how others use body language can teach you how to better receive and use 
nonverbal signals when conversing with others. Notice how people act and react 
to each other. Try to guess what their relationship is, what they’re talking about, 
and how each feels about what is being said. 

Be aware of individual differences. People from different countries and cultures 
tend to use different nonverbal communication gestures, so it’s important to take 
age, culture, religion, gender, and emotional state into account when reading body 
language signals. An American teen, a grieving widow, and an AxSian 
businessman, for example, are likely to use nonverbal signals differently. 

Look at nonverbal communication signals as a group. Don’t read too much 
into a single gesture or nonverbal cue. Consider all of the nonverbal signals you 
receive, from eye contact to tone of voice to body language. Anyone can slip up 
occasionally and let eye contact slip, for example, or briefly cross their arms 
without meaning to. Consider the signals as a whole to get a better “read” on a 
person. 


Tips for improving how to deliver nonverbal communication 

• Use nonverbal signals that match up with your words. Nonverbal 
communication should reinforce what is being said, not contradict it. If you say 
one thing, but your body language says something else, your listener will likely 
feel you’re being dishonest. For example, you can’t say “yes” while shaking your 
head no. 

• Adjust your nonverbal signals according to the context. The tone of your 
voice, for example, should be different when you’re addressing a child than when 
you’re addressing a group of adults. Similarly, take into account the emotional 
state and cultural background of the person you’re interacting with. 

• Use body language to convey positive feelings even when you're not actually 
experiencing them. If you’re nervous about a situation—^a job interview, 
important presentation, or first date, for example—^you can use positive body 
language to signal confidence, even though you’re not feeling it. Instead of 
tentatively entering a room with your head down, eyes averted, and sliding into a 
chair, try standing tall with your shoulders back, smiling and maintaining eye 
contact, and delivering a firm hands h a k e. It will make you feel more self- 
confident and help to put the other person at ease. 


Prayer Concerns and Closing Prayer 
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A Mentoring Program That Offers Strategies To Improve Life Skills 
For Men In At-Risk Relationships 

Session #3 “Personality Issues and Conflict Resolution Part 1” 

Session 1 Objectives: 

I. Complete 10 Question- “Five Minute Personality Test”. 

J. Discuss Lion, Otter, Golden Retriever or Beaver. Which are 
you? 

K. Discuss how different personality styles can lead to 
communications conflicts. 

L. Building Conflict Resolution Skills Part 1 

Welcome & Opening Prayer 
Distribute/Complete “Five Minute Personality Test” 

Today’s Biblical Foundation: Psalms 139:13-16NIV 

For you created my inmost being; you knit me together in my mothers 
womb, I praise you because I am fearfully and wonderfully made; your works are 
wonderful, 

I know thatfull well. My frame was not hidden from you when I was made in the 
secret place, when I w(k woven together in the depths of the earth. Your eyes saw my 

unformed body; all the days ordained for me were written in your book before one of 
them came to be. 


Key Points - 1. This means each one of us is God’s Masterpiece, his work 
of art. He has created you and I in a special way. Our Scripture passage 
this morning reinforced this message, even in the womb God was molding 
us and shaping us in a special unique way. When we become Christians, 
God has done another work in recreating us, or as the Scripture share 
“creating us anew in Christ Jesus.” Through faith in Christ, God does a 
work in our hearts and lives shaping us to be more like Jesus Christ. From 
the time we were conceived until we put our faith in Christ and even to 
this day God has been molding you, shaping you to do good things he has 
planned from long ago. 

2. And why I am teaehing on personality? Because it is a 
part of who God created us to be and I have found it very helpful in 
determining how we will serve God. Our spiritual gifts, abilities and 
passion show where we should serve but, our personality tells us how we 
will serve and how we communicate. Two people could have the same 
ministry, but serve in very different ways because they have different 
personalities. I also find the knowledge of personalities helpful in showing 
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us why some people operate differently than us. I hope you will realize 
how God has blessed you with your personality to serve him, and to 
appreciate how God has blessed others with different personalities to think 
and act in ways you cannot so we can complement and communicate 
better with each other. The Lion, the Beaver, the Otter or the Golden 
Retriever. 


Conflict Resolution Skills Part 1 

Building the Skills That Can Turn Conflicts into Opportunities 

Conflict is a normal part of any healthy relationship. After ail, two people can’t be 
expected to agree on everything, all the time. Learning how to deal with conflict—^rather 
than avoiding it—^is crucial. When conflict is mismanaged, it can cause great harm to a 
relationship, but when handled in a respectful, positive way, conflict provides an 
opportunity to strengthen the bond between two people. By learning these skills for 
conflict resolution, you can keep your personal and professional relationships strong and 
growing. 

Understanding conflict in relationships 

Conflict arises from differences, both large and small. It occurs whenever people 
disagree over their values, motivations, perceptions, ideas, or desires. Sometimes these 
differences appear trivial, but when a conflict triggers strong feelings, a deep personal 
need is often at the core of the problem. These needs can be a need to feel safe and 
secure, a need to feel respected and valued, or a need for greater closeness and intimacy. 

Conflicts Arise From Differing Needs 

Everyone needs to feel understood, nurtured, and supported, but the ways in 
which these needs are met vary widely. Differing needs for feeling comfortable and safe 
create some of the most severe challenges in our personal and professional relationships. 

Think about the conflicting need for safety and continuity versus the need to 
explore and take risks. You frequently see this conflict between toddlers and their 
parents. The child’s need is to explore, so the street or the cliff meets a need. But the 
parents’ need is to protect the child’s safety, so limiting exploration becomes a bone of 
contention between them. 

The needs of both parties play important roles in the long-term success of most 
relationships, and each deserves respect and consideration. In personal relationships, a 
lack of understanding about differing needs can result in distance, arguments, and break¬ 
ups. In workplace conflicts, differing needs are often at the heart of bitter disputes, 
sometimes resulting in broken deals, fewer profits and lost jobs. When you can recognize 
the legitimacy of conflicting needs and become willing to examine them in an 
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environment of compassionate understanding, it opens pathways to creative problem 
solving, team building, and improved relationships. 

Conflict 101: How do you perceive conflict? 


A conflict is more than just a disagreement. It is a sitndtion in which one or 
both parties perceive a threat (whether or not the threat is real), 

Conflicts continue to fester when ignored. Because conflicts involve perceived 
threats to our well-being and survival, they stay with us untd we face and resolve 
them. 


./^^e respoiid to conflicts hased on our perceptions of the situation, not 
necessarily to an objective review of the facts. Our perceptions are ittfluenced by 
our life experiences, eultme, values, and beliefs. 


Do you fear conflict or avoid it at all costs? If your perception of conflict comes from 
frightening or painful memories from previous unhealthy relationships or early 
childhood, you may expect all present-day disagreements to end badly. You may view 
conflict in relationships as demoralizing, humiliating, dangerous, and something to fear. 
If, your early life experiences also left you feeling out of control and powerless, conflict 
may even be traumatizing for you. 

If you view conflict as dangerous, it tends to become a self-fiiifilling prophecy. When 
you go into a conflict situation already feeling extremely threatened, it’s tough to deal 
with the problem at hand in a healthy way. Instead, you are more likely to shut down or 
blow up in anger. 


Group Discussion on Men’s Approaches to Conflict 


To Be Continued...Next Week in Session #4 


Prayer Concerns and Closing Prayer 
NOTES: 
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Five Minute Personality Test 

Lion - Beaver - Otter - Golden Retriever 

Choose the item in each line that is most like you and put a 4. Then pick the item that is 
next most like you and put a 3. Then 2 and then 1 which is least like you. Do this across 
the page for each list of descriptors. 


1. Likes authority 

Instruction 

Enthusiastic 

Sensitive Feelings 

Likes 

2-_ 

_Takes Charge 

Takes Risks 

Loyal 

Accurate 

3_ 

_Determined 

Visionary 

Calm 

Consistent 

4._ 

_Enterprising 

Verbal _ 

_ Enjoys Routine _ 

_ Predictable 

5-__ 

_Competitive _ 

_Promoter _ 

_Dislikes Change __ 

_Practical 

6__ 

_Problem Solver 

Enjoys 

Popularity 

Gives in To 

Others 

Factual 

7._ 

_Productive _ 

_ Fun-loving 

Avoid 

Confrontations 

Responsible 

8._ 

Bold Likes Variety Sensitive Prefers Perfection 

9._ 

_ Decision Maker _ 

_Spontaneous 

Nurturing 

_Detail Oriented 

10. _ 

_Persistent _ 

_Inspirational 

Peace Maker 

Analytical 


Total: 


LION OTTER GOLDEN RETRIEVER BEAVER 

Lion- This personality likes to lead. The lion is good at making decisions and is very 
goal-oriented. They enjoy challenges, difficult assignments, and opportunity for 
advancement. Because lions are thinking of the goal, they can step on people to reach it. 
Lions can be very aggressive and competitive. Lions must learn not to be too bossy or to 
take charge in other's affairs. Strength: Goal-oriented, strong, direct Weakness; 
Argumentative, too dictatorial Limitation: Doesn't understand that directness can hurt 
others, hard time expressing grace 

Otter- Otters are very social creature. Otter personalities love people. They enjoys being 
popular and influencing and motivating others. Otter can sometimes be hurt when people 
do not like them. Otter personalities usually have lots of friends, but not deep 
relationships. They love to goof-off. (They are notorious for messy rooms.) Otters like to 
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hurry and finish jobs. (Jobs are not often done well.) The otter personality is like Tigger 
in Winnie The Pooh. Strength; People person, open, positive Weakness; Talks too much, 
too permissive Limitation; Remembering past commitments, follow through with 
discipline 


Golden Retriever- Good at making friends. Very loyal. Retriever personalities do not like 
big changes. They look for security. Can be very sensitive. Very caring. Has deep 
relationships, but usually only a couple of close friends. Wants to be loved by everyone. 
Looks for appreciation. Works best in a limited situation with a steady work pattern. 


Strength; Accommodating, calm, affirming Weakness; Indecisive, indifferent, unable to 
express emotional, too soft on other people Limitation; Seeing the need to be more 




Beaver- Organized. Beavers think that there is a right way to do everything and they want 
to do it exact that way. Beaver personalities are very creative. They desire to solve 
everything. Desire to take their time and do it right. Beavers do not like sudden changes. 
They need reassurance. Strength; High standards, order, respect Weakness; Unrealistic 
expectations of self & others, too perfect. Limitation: Seeing the optimistic side of things, 
expressing flexibility 
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A Mentoring Program That Offers Strategies To Improve Life Skills 
For Men In At-Risk Relationships 

Session #4 “Personality Issues and Conflict Resolution Part 2: 

Dealing With Stress” 

Session 4 Objectives: 

M. Review Lion, Otter, Golden Retriever or Beaver Personality Types. 

N. Discuss how different personality styles can lead to communications 
conflicts. 

O. Discuss healthy and unhealthy ways of managing and resolving stress 
& conflict 

P. Building Conflict Resolution Skills Part 2 
Welcome & Opening Prayer 

Today’s Biblical Foundation: 1 Samuel 30:6 NIV 

David was greatly distressed because the men were talking of stoning him; each 
one was bitter in spirit because of his sons and daughters. But Davidfound strength in 
the Lord his God. 


Key Points — 1. We all deal with stress in many different ways. Stress is a part of 
everybody’s life. Stress is so common that we see it throughout 
the Bible in the lives of many different characters. You can 
imagine the stress Job experienced when his children, his 
servants, and his possessions were all wiped away in one 
afternoon; only to find himself covered with painful boils. 

Or what about Moses when he was leading God’s people out of 
Egypt. He had Pharaoh’s army behind him and the Red Sea in 
front of him. To add to that, he was and surrounded by people 
who were complaining about being freed in the first place. 

David, had lots of stress. He was the only one to fight the giant 
Goliath. He was later pursued by King Saul. He was king of 
Israel for a time. He was overthrown by his own son. David 
demonstrates great wisdom in dealing with stress in 

2. So today, we are going to take a moment to talk about stress and 
how to be strengthened by the Lord our God. Following 9-11, the 
New England Journal of Medicine surveyed Americans on how 
they coped with stress after the tragedy. Over 90 percent said that 
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they turned to religion or spirituality for comfort. 

We can all relate to crying out to God in times of trouble. 

How does he Lion, the Beaver, the Otter or the Golden 
Retriever handle stress? 


To successfully resolve a conflict, you will need to learn and practice two core skills: the 
ability to quickly reduce stress in the moment and the ability to remain comfortable 
enough with your emotions to react in constructive ways even in the midst of an 
argument or a perceived attack. 

Quick stress relief: The first core conflict resolution skill 

Being able to manage and relieve stress in the moment is the key to staying balanced, 
focused, and in control, no matter what challenges you face. If you don’t know how to 
stay centered and in control of yourself, you will become overwhelmed in conflict 
situations and unable to respond in healthy ways. 

Psychologist Connie Lilias uses a driving analogy to describe the three most common 
ways people respond when they’re overwhelmed by stress: 

• Foot on the gas. An angry or agitated stress response. You’re heated, keyed up, 
overly emotional, and unable to sit still. 

• Foot on the brake, A withdrawn or depressed stress response. You shut down, 
space out, and show very little energy or emotion. 

• Foot on both gas and brake. A tense and frozen stress response. You “freeze” 
under pressure and can’t do anything. You look paralyzed, but under the surface 
you’re extremely agitated. 

Which one are You as a Lion, Otter, Beaver or Golden Retriever? 

Stress interferes with the ability to resolve conflict by limiting your ability to: 

• Accurately read another person's nonverbal communication 

• Hear what someone is really saying 

• Be aware of your own feelings 

• Be in touch with your deep-rooted needs 

• Communicate your needs clearly 

Is stress a problem or you? 

You may be so used to being stressed that you're not even aware you are stressed. Stress 
may be a problem in your life if you identify with the following: 

• You often feel tense or tight somewhere in your body 
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• You're not aware of movement in your chest or stomach when you breathe 

• Stress absorbs your time and attention! 

Although knowing your own feelings may sound simple, many people ignore or try to 
sedate strong emotions like anger, sadness, and fear. Your ability to handle conflict, 
however, depends on being connected to these feelings. If you’re afraid of strong 
emotions or if you insist on finding solutions that are strictly rational, your ability to face 
and resolve differences will be impaired. 


Group Discussion on Men’s Approaches to Stress in Conflict- Role Play 2 

Next Week in Session #5 — 

“Relationship Roles, Personal, Professional Goals, Vision and 
Mission Statements.” 


Prayer Concerns and Closing Prayer 


NOTES: 
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A Mentoring Program That Offers Strategies To Improve Life Skills 
For Men In At-Risk Relationships 

Session #5 “Relationship Roles, Personal/Professional Goals: 

Vision & Mission Statements” 

Session 5 Objectives: 

A. Understand Leader-Subordinate Roles. 

B. Discuss possible meanings of SUBMISSION. 

C. Developing and discussing Goals thru Vision and Mission Statements 


Welcome & Opening Prayer 

Today’s Biblical Foundation# 1: Ephesians 5:21-27 NTV 

Submit to one another out of reverence for Christ?^ Wives, submit yourselves to 
your own husbands as you do to the Lord. For the husband is the head of the wife as 
Christ is the head of the church, his body, of which he is the Savior. Now as the 
church submits to Christ, so also wives should submit to their husbands in everything. 

Husbands, love your wives, just as Christ loved the church and gave himself up for 
her to make her holy, cleansing/^ her by the washing with water through the word, 
and to present her to himself as a radiant church, without stain or wrinkle or any 
other blemish, but holy and blameless.” 

Key Point -1. In any relationship, it is always important to keep in mind the 
dynamics of leadership and subordinate. With this is mind, one 
must be mindful that the role of the subordinate does not indicate 
inferiority. The person(s) who assume the role of subordinate 
may also be view as a leader when this position is fully defined 
and understood. Because sometimes, people who are in the 
subordinate role may not fully realize that in order to be a good 
leader you must become a good follower. Hence, the meaning of 
submission. Which is a “dirty” word inside many Christian 
homes. Define SUBMISSION. 

Today’s Biblical Foundation# 2: Habakkuk 2:2-3 (The hordes Answer) NIV 

Then the Lord replied: Write down the revelation 
and make it plain on tablets so that a herald may run with it. 

^ For the revelation awaits an appointed time; it speaks of the end and will not prove 
false. Though it linger, wait for it; it will certainly 
Come and will not delay. ” 

Key Point - 1. Notice the Verse 2 “Then the Lord replied...” which means 

Habakkuk had to have asked the Lord a question! When was the 
last time you asked God what His vision and mission was for 
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your life? 

2. You MUST write it down! Don’t keep it in your head write it 
down and share it. 

3. Have the patience and prepare for the Lord to bring it to you. 

Group Exercise on Writing Goals; Vision & Mission 


Write the Vision/Mission- In three (3) areas for three (3) years (by December, 2017) 
VISION 

A O ««-I 1 T'( r 
JT.. 


B. Financial 


C. Personal/Professional 


MISSION 


D. Spiritually 
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E. Financial 


J". Fersonai/Vrofessional 


Next Week in Session #6 (12/30/14)- 
“Accountability Partners and Covenant Promises” 
Relationship Communications Post-Test 


Prayer Concerns and Closing Prayer 
NOTES: 
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A Mentoring Program That Offers Strategies To Improve Life Skills 
For Men In At-Risk Relationships 

Session #6 “Accountability Partners, Covenant Promise and 
Relationship Post Test” 

Session 6 Objectives: 

A. Discuss and understand the role of Accountability Partners. 

B. Discuss and understand the need of a Covenant Promise 

C. Complete the ten (10) question Relationship Post Test 

D. Thank You for vour participation in this Doctoral Research 


Welcome & Opening Prayer 

Today’s Biblical Foundation: Proverbs 27:17 NIV 

“Iron sharpens iron; so a man sharpens his friend’s countenance.” 

Key Point - 1. A friend’s countenance is a look or expression of encouragement 
or moral support. 

When is the last time you had a friend call you just to ask “how 
you were doing”? 

When is the last time you called a friend and asked him if he 
needed to talk? 

Encouragement and moral support from a friend are sometimes 
the missing ingredients in fighting the battle against Satan. Being 
accountable to one another can provide those missing ingredients. 

Key Point - 2. Question: "What does the Bible say on the importance of 
accountability?" 

Answer; There much temptation already in the world today, and 
Satan is working overtime to create even more. In the face of 
such temptation, many Christians seek out an “accountability 
partner” to pray with and help share the burdens that come with 
doing spiritual warfare. It is good to have a brother or sister we 
can count on when we are facing temptations. King David was 
alone the evening that Satan tempted him into adultery with 
Bathsheba (2 Samuel 11). 

The Bible tells us we fight a war not of flesh but of the spirit, 
against powers and spiritual forces who threaten us. 

(Ephesians 6:12). 

Knowing we are in a battle against the forces of darkness, we 
should want as much help as we can gather around us, and this 
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may include making ourselves accountable to another believer 
who can encourage us in the fight. Paul tells us that we must be 
equipped with all the power that God supplies to fight this battle: 
“Therefore put on the full armor of God, so that when the day of 
evil comes, you may be able to stand your ground, and after you 
have done everything, to stand” 

(Ephesians 6:13). We know without a doubt that temptation will 
come. We should be prepared. 

Accountability can be helpful in the battle to overcome sin. An 
Accountability Partner can be there to encourage you, rebuke 
you, teach you, rejoice with you and cry with you. Every 
Christian man should consider having an Accountability 
Partner with whom he can pray, talk, confide, and confess. 

Definitions for Accountability Partner: An accountability partner is a person who 
coaches another person in terms of helping the other person keep a commitment 
The term is a neologism and has gained relatively wide use since the 1990s The term 
is often used by Christians where the accountability partner helps a person adhere 
to a moral commitment such as refraining from viewing a pornographic internet site 
It was originally used in connection with weight loss programs in the 1960s. 


What’s a Covenant Agreement? 

A covenant is a contract or agreement between two or more parties. Covenant is how 
God has chosen to communicate to us, to redeem us, and to guarantee us eternal life in 
Jesus. These truths, revealed in the Bible, are the basis of Christianity. The Bible is a 
covenant document. The Old and New Testaments are really Old and New 
Covenants. The word "testament" is Latin for Covenant. 

There is a pattern to the covenants found in the Bible. Basically, it is as follows. The 
initiating party describes himself and what He has done, then there is a list of obligations 
between the two (or more) parties. What follows is the section dealing with rewards and 
punishments that govern the keeping and breaking of the covenant. The Ten 
Commandments fit this pattern and are a covenant document. 

So, my Brothers, can you, will you enter into a Covenant Agreement with either someone 
in this group or someone in your circle of in fl uence to walk beside you as you hold each 
other accountable in your relationship with God and community? 

Final Group Exercise: Please complete and hand-in the Relationship Communications 
Post-Test 
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A warm and heartfelt thank you for your time, patience, attention, commitment and 
honesty. Your presence for these six (6) research sessions have been immensely 
invaluable! I thank you and May God Continue to Bless you in all your relationships. 

Prayer Concerns and Closing Prayer 


NOTES: 
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A MENTORING PROGRAM THAT OFFERS TO IMPROVE LIFE 
SKILLS FOR MEN IN AT-RISK RELATIONSHIPS 

POST TEST 

COMMUNICATION SURVEY QUESTIONS 
Please select the number that best describe how you react: 

1) Never 2) Not Often 3) Sometimes 4) Often 5) Always 

!• When someone makes me angry 1 deal with them while still angry._ 

2. I believe the words I choose in communication with another person convey 
most of my message. 

3. When I listen carefully to what someone is saying to me I can predict what 

their conclusion will be._ 

4. When I am locked in an argument with someone I view them as an opponent, and I 

think in terms of win/lose._ 

5. I ask for more information about why a particular demand is being made to explore 

for underlying interests and ask why a position is important._ 

6. The best way to get the listening I need is to make the other person feel 

listened to first._ 

7- I practice direct communication by using “I” statements, such as, “ I think.. 

“I feel...,” “I need....” _ 

8. I look past a person’s opinion of what solution is necessary to solve the 

problem if it does not fit my goals._ 

9. I weigh the consequences of my actions before I speak or act._ 



10.1 restate the essence of the speaker’s message in my own words as a way of 

checking on the accuracy of what has been heard._ 

11. What are the foreseeable challenges/issues that prevent the effective 
implementation of the methods discussed in these sessions? 


12. What are the foreseeable benefits of implementing some of the methods discussed 
these sessions? 


13. Additional 

Notes/Feedback: 
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A MENTORING PROGRAM THAT OFFERS TO IMPROVE LIFE 
SKILLS FOR MEN IN AT-RISK RELATIONSHIPS 


PRE-TEST COMMUNICATION SURVEY 



1- 

2-Not 

3- 

4- 

5- 

Question 

Never 

Often 

Sometimes 

Often 

Always 


10.1 restate the 
essence of the 
speaker’s message in 
my own words as a 
way of checking on 
the accuracy of what 
has been heard. 

9.1 weigh the 
consequences of my 
actions before I speak 
or act. 


8.1 look past a 

person’s opinion of 
what solution is 
necessary to solve the 
problem if it does not 
fit my goals. 0 5 8 7 0 

7.1 practice direct 
communication by 
using ”1" statements, 
such as, "I think...", 

"I feel...", "I 

need...". 0 2 10 6 2 

6. The best way to get 
the listening I need is 
to make the other 
person feel listened to 
first. 


03 11 5 1 


0 4 5 7 4 


0 


5 


5 


5 


5 



5.1 ask for more 
information about 
why a particular 
demand is being 
made to explore for 
underlying interests 
and ask why a 
position is important. 

4. When I am locked 
in an argument with 
someone I view them 
as an opponent and 1 
think in terms of 
win/lose. 

3. When I listen 
carefully to what 
someone is saying to 
me 1 can predict what 
their conclusion will 
be. 

2.1 believe the words 
1 choose in 
communication with 
another person 
convey most of my 
message. 

1. When Someone 
makes me angiy I 
deal with them while 
still angry. 
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"A MENTORING PROGRAM THAT OFFERS TO IMPROVE 

LIFE SKILLS FOR 
MEN IN AT-RISK RELATIONSHIPS" 

POST-TEST 

COMMUNICATION SURVEY 



1- 2-Not 

3- 

4- 

5- 

Question 

Never Often 

Sometimes 

Often 

Always 


10.1 restate the 
essence of the 
speaker*s message in 
my own words as a 
way of checking on 
the accuracy of what 
has been heard. 

9.1 weigh the 
consequences of my 
actions before I speak 
or act. 


8.1 look past a 

person's opinion of 
what solution is 
necessary to solve the 
problem if it does not 
fit my goals. 3 6 2 0 0 

7.1 practice direct 
co mm unication by 
using "I" statements, 
such as, "I think...", 

"I feel...", "I 

need...". 0 1 4 15 

6. The best way to get 
the listening I need is 
to make the other 
person feel listened to 
first. 


0 1 6 2 2 


0 0 5 2 4 


0 


1 


2 


4 


4 
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5.1 ask for more 
information about 
why a particular 
demand is being 
made to explore for 
underlying interests 
and ask why a 

position is important. 0 0 4 4 3 

4. When 1 am locked 
in an argument with 
someone I view them 
as an opponent and I 
think in terms of 

win/lose. 1 3 4 2 1 

3. When 1 listen 
carefully to what 
someone is saying to 
me I can predict what 
their conclusion will 
be. 

2.1 believe the words 
1 choose in 
communication with 
another person 
convey most of my 
message. 

1. When Someone 
makes me angry 1 
deal with them while 
still angry. 


0 0 5 5 1 


0 0 3 6 2 


2 7 2 0 0 
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